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भाग II - - खण्ड 3 - उप - लण्ड (ii ) 
PART II _ Section 3 - Sub- section (ii ) 


(रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक आवेश और अधिसूचमाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence ) 


वित्त मंत्रालय 

का . आ . 3563 . - भारतीय स्टाम्प अधिनियम , 1899 
( राजस्व विभाग ) 

( 1899 का 2) की धारा 9 की उपधारा (1 ) के खंड ( क ) द्वारा 

प्रदत्त शक्तियों का प्रयोग करते हुए , केन्दीय सरकार एसद्वारा 
___ आवेश 

उस शल्क को माफ करती है , जो महाराष्ट्र आवास तथा क्षेत्र 
नई दिल्ली , 4 दिसम्बर , 1080 

विकास प्राधिकरण , बम्बई द्वारा 1980 -81 में जारी किये जाने 
स्टाम्प 

वाले एक करोड़ दस लाख रुपये मूल्य के ऋण पत्रों पर , उक्त 

अधिनियम के अन्तर्गत प्रभार्य है । 
का . मा . 3562 . भारतीय स्टाम्प अधिनियम , 1899 
( 1899 का 2 ) की धारा 9 की उपधारा (1 ) के खंड ( क ) द्वारा 

[ सं . 23 / 80 - स्टाम्प -- फा . मं . 33 / 39 / 80 - वि . क . ] 
प्रदत्त शक्तियों का प्रयोग करते हुए , केन्दीय सरकार एतदद्वारा 

जी . एस . महरा , अवर सचिव 
उस शुल्क को माफ करती है जो मैसर शक्ति निगम द्वारा 1980 

8. 0 . 3563. — In exercise of the powere conferred by 
में जारी किये गये 18 . 15 करोड़ रुपये मूल्य के ऋण- पत्रों पर clause ( a ) of sub- section ( 1 ) of section 9 of the Indian Stamp 

Act , 1899 ( 2 of 1899 ) the Central Government hereby re 
उक्त अधिनियम के अंतर्गत प्रभार्य है । 

mits the duty with which the debenturcs to the value of one 
[ सं . 22 / 80 - स्टाम्प - फा . सं . 33 / 37 / 80 - वि क . ] crore and ten lakhs of rupees, to be issued during 1980 - 81 

by the Maharashtra Housing and Area Development Autho 

rity , Bombay are chargcable under the said Act. 
MINISTRY OF FINANCE 

[ No . 23 / 80- Stamps - F. No. 33 / 39/ 80- ST ] 
( Department of Revemee ) 

G . S. MEHRA , Under Secy . 
ORDER 
New Delhi , the 4th December , 1980 

आर्थिक कार्य विभाग 
STAMPS 

( किंग प्रभाग ) 
S. 0 . 3562. -- -In exercise of the powers conferred by 
clause ( a ) of sub -section ( 1 ) of section 9 of the Indian 

नई दिल्ली , 21 नवम्बर , 1980 
Stamp Act , 1899 ( 2 of 1899 ) the Central Government here 
by remits the duty with which the debenturce to the value का . आ . 3664 . - ओधोगिक वित्त निगम अधिनियम , 
of Rs. 18. 15 crores rupees , ffoated by the Mysore Power 

1948 (1948 का 15) की धारा 21 की उपधारा ( 2) के अनुसरण 
Corporation during, 1980 are chargeable under the said 
Act. 

मे , केन्द्रीय सरकार , भारतीय औद्योगिक वित्त निगम के 
[ No 22 / 80 Stamps - F. N . 33 / 37/ 80- ST ] निदेशक मंडल की सिफारिश पर , उक्त निगम द्वारा 10 दिसम्बर , 
1018 GI / 80 - 1 

( 4361 ) 


- - - 


- 


--- 
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1980 को जारी किए जाने वाले और 10 दिसम्बर , 1912 को spesifies the period commencing on the 30th November , 

108 ) antl ending with the 291h November , 1983 as the period 
परिपक्व होने वाले बांडों पर दी जाने वाली व्याज की दर एतद् 

for which thc suid Shri Rim Niwas Qui shull hold office 
द्वारा 6 प्रतिशत (पौने सात प्रतिशत ) पिक निर्धारित करती as such Chairman. 

[ No. F. 8 -29 / 80 RRB ] 
[ सं . फा . 2(52) - आई. एफ . -1 /80] 

INDRANI SEN, Under Secy . 
(Department of Economic Affalts) 

नई दिल्ली , 1 दिसम्बर , 1980 
BANKING DIVISION 

रका . आ . 3567 . - प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 
New Delhi, the 21st November , 1980 

(1976 का 21) की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों 
S . O . 3564. — In pursuance of sub -section ( 2 ) of section का प्रयोग करते हुए , केन्द्रीय सरकार एतदद्वारा तत्कालीन राजम्ब 
21 of the Industrial Finance Corporation Act, 1918 ( 15 of तथा जोकिग विमान (बकिन पक्ष ) की दिनांक 30 सितम्बर , 
1948) , the Central Government on the recommendation of 
the Board of Directors of the Industrial Finance Corporation 1975 की अधिसूचना म . का . आ . 570 (ई . ) ( मं . एफ . 
of India , hereby fixes 6 - 3 / 4 ( six and threefourth per cent ) 4 - 14 / 75- ए . मी . ( 1) में निम्नलिखित संशोधन करती है , 
per annum ag the rate of interest payable on the bonds to 
be issued by the said Corporation on 10th December, 1980 अर्थात : -- 
and maturing on 10th December , 1992. 

[ No. F. 2 ( 52 ) IF.I / 80 ] 

उत्त अधिस च्छना में भिवानी जिला के स्थान पर 

भिवानी तथा रोहतक जिले शब्दो को प्रतिस्थापित 
नई दिल्ली , 3 दिसम्बर , 1980 

किया जाएगा । 
का आ . 3565 . - - औद्योगिक वित्त अधिनियम , 1948 

[ म . एफ . 2- 7/ 79 - आर . आर . मी ] 
(1948 का 15) की धारा 21 की उपधारा ( 2) के अनसरण में , 

दिनेश चन्द्र , निदेशक 
केन्द्रीय सरकार , एतदद्वारा भारतीय औद्योगिक वित्त निगम के 
निदेशक मंडल की सिफारिश पर , उक्त निगम द्वारा जनवरी , 

New Delhi, the 1st December , 1980 
1981 में जारी किये गये तथा 1 जनवरी , 1982 को परिपक्व होने 

S . 0 . 3567 . - In exercise of the powers conferred by 

sub - section ( 1 ) of section 3 of the Regional Rural Banks 
वाले बांडों पर देय ज्याज की दर 9 % ( नो प्रतिशत ) निर्धारित 
Act , 1976 ( 21 of 1976 ) , the Central Government hereby 
करती है । 

makes the following amendment in the notification of the 

Government of India in the then Department of Revenue 
[ मं . फा . 2( 42 ) - आई . एफ . - 1 /80 ] 

and Banking (Banking Wing) S . O . 570 ( E ) No, F . 4 - 14 /75 - AC 

( I ) dated the 30th September, 1975 namely : 
बिनोद ढाल , निदेशक 

In the said notification for the words " district of 
( औद्योगिक वित्त ) 

Bhiwani " the words " districts of Bhiwani and 

Rohtak ” shall be substituted . 
New Delhi, the 3rd December , 1980 

[ No. F. 2 - 7 / 79 - RRB] 
S . O . 3565. - -- In pursuance of Rub - recion ( 2 ) of Section 

DINESH CHANDRA , Director . 
21 of the Industrial Finance Corporation Act , 1948 ( 15 of 
948 ) . the Central Government , on the recommendations of 

नई दिल्ली , 8 दिसम्बर , 1980 
the Board of Directors of the Industrial Finance Corpora 
tion of India , hereby fixes 9 per cent ( nine Trer cent ) per का . आ . 3568 . --बैंककारी विनियमन अधिनियम , 1949 
annum as the rate of interest puyable on tbc bonus to be 
issued by the said Corporating in Tunuary , 1981 and matur 

61949 का 10) की धार। 53 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
ing on the 1st January, 1982 . 

हए , केन्द्रीय सरकार , भारतीय रिजर्व बैंक की सिफारिश पर , 
[ No. 2( 42 ) IF. I / 801 एतदद्वारा यह घोषणा करती है कि उन्म अधिनियम की धारा 10 
VINOD DHALL , Director ( Inslustrial Finance ) 

की उग - परा ( 1 ) के खण्ड (ग ) के उपखण्ड (1 ) और ( 2) के उप 
नई दिल्ली , 29 नवम्बर , 1980 

बन्ध इस अधिसुचना की तारीख मे 1 वर्ष तक की अवधि के लिए 

आंध्र बैंक , हैदराबाद पर उम सीमा तक लागू नहीं होंगे जहां 
का . मा . 3568 . प्रादेशिक ग्रामीण बैंक अधिनियम , 

नक ये उपबन्ध इसके अभिरक्षक (कस्टोडियन ) पर आंध्र प्रदेश 
1978 (1976 का 21 ) की धारा 11 की उपधारा ( 1 ) वारा प्रदत्त इडस्ट्रियल डेवलपमेंट कापोरेशन लि . हैदराबाद के निवेशक के 
शक्तियों का प्रयोग करते हा , केन्द्रीय सरकार , एतदद्वारा 

रूप में , नियक्ति पर इस लिये पाबन्दी लगाते है कि यह कम्पनी 
श्री राम निवास गौड़ को श्री आर . जी . परी के स्थान पर शेखा , अधिनियम 1956 1956 का 1 ) के अन्तर्गत पंजीकत एक कम्पनी 
बाटी ग्रामीण बैंक , सीकर का अध्यक्ष निगक्त करती है तथा 
30 नवम्बर , 1980 से प्रारम्भ होकर 29 नवम्बर , 1983 को 

[ संख्या 15/ 36/ 80 - बी . ओ . -3 ] 
ममाप्त होने वाली अवधि को उम अर्वाध के रूप में निर्धारित 
करती है जिसके दौरान श्री राम निवाम गौड अध्यक्ष के रूप में 

___ New Delhi , the 8th December , 1980 
कार्य करेंगे । 

S . O . 3568 . - In exercise of the powers conferred by Seç 

tion 53 of the Banking Regulation Act, 1949 ( 10 of 1949 ) , 
[ संख्या एफ . 8-29 / 80 - आर . आर . बी . ] 

of the 
the Central Government, on the recommendation 

Reserve Bank of India , hereby declares that the provisions 
इन्द्रानी मेन , अवर सचिव 

of sub - clauses ( i) and ( ii ) of clause ( c ) of sub -section ( 1 ) 

of Section 10 of the said Act shall not apply to the Andhra 
New Delhi , the 29th November , 1980 

Bank , Hyderabad for one year from tho date of this notif 

cation insofar as the said provision prohibits its Custodian 
S .O . 3566 . - In exercise of the powers conferred by 

from being the Director of the Andhra Pradesh Industrial 
sab -scction ( 1 ) of section 11 of the Regional Rural Banks 
Act , 1976 ( 21 of 1976 ) , the Central Government 

Development Corporation Ltd ., Hvderabad being a company 
hereby 

registered under the Companies Act, 1956 ( 1 of 1956 ) . 
FAppoints Shri Ram Niwas Guur as the Chairman of the 
Shekhawati Gramin Bank , Sikar vice Shri R. G . Puri and 

[ No. 15 / 36 / 80 - B. O . III ] 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- - - - 


- - 


- - - - 
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का . आ . 3569 . बैंककारी विनियमन अधिनियम , 1949 मंख्या 23-क्ष और 23-ठ के मामने स्तम्भ ( 1 ), ( 2) और ( 3 ) के नीचे 
11949 का 10) की धारा 53 द्वारा प्रदत्त शक्तियों का प्रयोग करते विद्यमान प्रविष्टियों के स्थान पर निम्नलिखित प्रविष्टियां रखी जाएंगी : - - 
हए , कन्द्रीय सरकार , भारतीय रिजर्व बैंक की सिफारिश पर 

अनुसूची 
एतदद्वारा , यह घोषणा करती है कि उक्त अधिनियम की धारा 
19 की उपधारा ( 2 ) के उपबंध हम अधिस चगा की तारीख से और क्रम म . प्रायकर प्रायुक्त का मुख्यालय अधिकारिता 
दो बषों की अवधि तक अर्थात 28 अप्रेल , 1982 तक , यनाइटेड 

भारमाधन 
बैंक आफ इंडिया , कलकत्ता पर उप मीमा तक लाग नहीं हा गे 

23-झ , प्रायकर प्रागुफ्त पश्चिमी कलकता ( 1 )जिला-IV ( 1 ) , कलकत्ता 
जहां तक उनका संबंध प्लेजी के रूप में इस बक हारा स्टै उद्ध 

बंगाल X 
मोपेड क . ( प्रा . ) लि . के शेयरो की धारिता में है । 

( 2) जिला-IV ( 2), 
[ सं . 15/ 377, 80 - बी . ओ . - 3 ] 

कलकत्ता 
एन . डी . बश्रा , अवर सचिब 

( 3 ) जिला-JV ( 3 ), 

कलकत्ता 
S . O . 3569 . - In exercise of the powers conferred by 

23-3 पायकर प्रायुक्त , पश्चिमी कलकता ( 1 ) मुशिवाबाद 
Section 530 the Banking Regulation Act , 1919 ( 10 of 1949 ) , 

बगाल - XII 
the Central Govci nmcnt. on the recommendation of the 

( 2 ) नारिया 
Reserve Bank of India , heicby declares that the moviyions 

( 3 ) विशेष मर्वेक्षण 
of sub -section ( 2 ) of section 19 of the said Act shall not 
apply to the United Bank of India, Calculta , for further 

मकिन- VIII कलकत्ता 
period of two veals. i. e . upto 28th April, 1982 in so far as 

( 4 ) कूच विहार 
they relate to its holding the shares of Standard Moped Co . 
( P ) Ltd . as pledgee. 

( 5 ) दार्जिलिंग 
[ No. 15 / 37/ 80- B . O.III ) 

( 6 ) जलपाईगुड़ी 
N. D . BATRA , Under Secy . 

( 7 ) विशेष मकिल, सिली 


गरी 


कम्लीय प्रत्यक्ष कर बोई 


नई दिल्ली, 12 जून , 1980 


( 8 ) मिलीगुरी 
( 9 ) पश्चिमी दिनाजपुर 

माल्वा 
( 10 ) विशेष सकिल 

VIII , कलकत्ता 
( 11 ) सर्वेक्षण मकिल -1, 


आयकर 


कलकता 


का० आ० 3570. - -केन्द्रीय प्रत्यक्ष कर बोर्ड प्रायकर अधिनियम , 
1961 ( 1961 का 43 ) की धारा 121 की उपधारा ( 1 ) द्वाग प्रदत्त 
शक्तियों का प्रयोग करते हुए , समय-समय पर यथामशोधित अपनी अधि 
सूचना सं० 679 [ फा० म० 187/ 2/ 74- आई टी ( ए 1 ),] तारीख 
2- 7- 74 से मंलग्न अनुसूची का निम्नलिखित संशोधन करता है । क्रम 


- 


- 


- 


- 


- 


- 


- 


- - 


यह अधिसूचना 1 -7 -80 से प्रभावी होगी । 

[ सं० 3470 /फा० सं० 187/ 13 / 30- प्राई टी ( ए. 1 )] 


D 


CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 12th June, 1980 

INCOME TAX 
S . O . 3570 , - - In exercise of the powers conferred by sub -section (1 ) of Section 121 of the Income tax Act, 1961 (43 of 1961), the Con 
tral Board of Direct Taxes , hor. by mal. css tihe following amendments to the schedule appended to its Notification No . 679 ( F. No. 187/ 21 
74JT ( AI) dated 2-7- 74 as armended fromtime to time. The existing entries under Columns (1), ( 2) and ( 3) against Sr. No . 23-1 and 23. L 
shall be substituted by the following entries : 

SCHEDULE 


Commissioner of Income Tax s Charge 


Headquarters 


Jurisdiction 


Sl. 
No . 


23-I 


Commissioner of Income -tax , West Bengal - x . 


CALCUTTA 


23- L 


Commissioner of Income - tax, West Bengal - XIII 


CALCUTTA 


(1) District IV (1 ), Calcutta, 
(2 ) District IV (2 ), Calcutta . 
( 3 ) District IV (3 ) , Calcutta 
( 1 ) Murshidabad . 
( 2 ) Nadia . 
( 3 ) Special Survey Circle - VIII , Calcutta. 
( 4 ) Cooch Bohar . 
( 5 ) Darjeeling. 
( 6 ) Jalpaiguri . 
( 7 ) Special Circle , Siliguri. 
( 8 ) Siliguri . 
( 9) West Dinajpur - Maldah. 
( 10 ) Special Circle- VIII, Calcutta . 
( 11 ) Survey Circle -I, Calcutta. 

- - 


-- - 


- 


- - 


- 


- 


- - 


- 


- 


- - 


- - 


- - 


- 


- 


- 


- - - - 


- 


- 


- - 


- 


- 


This notification shall take effect from 1 - 7- 80 . 


[ No . 3470 / E. No. 187 /13/ 80 -IT ( AI] 


- - - - - - - - - 


- - - - 


- - - - - --- _ _ _ - - - 


- 


- 


- 


- 


- - 


- - - - 


- 


- - 


- - - - - . -- 


- 


- - 
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का० मा० 3371.- केन्द्रीय प्रत्यक्ष कर बोर्ड, मायकर अधिनियम 
1961 ( 1961 का 43 ) की धारा 126 द्वारा प्रदत्त शक्तियों का प्रयोग 

कोई कार्यवाही नहीं की गई अधिकारी । कलकसा पाय 
करते हुए , समय -समय पर यथासंशोधित अपनी प्रधिमूचना सं० 3085 

है और कम्पनियों,न्यासो, प्रति 

कर अधि 
[ फा० सं० 187/ 35/ 79- माई टी ( ए 1 ), तारीख 10- 12- 79 से सनग्न 

वाय मामलों , वेतनभोगी व्य 

कारियों की 
अनुसूची का निम्नलिखित संशोधन करता है । 

क्तियो और प्रायकर अधिनियम 

बाबत पाई . 
1961 को धार। 127 के 

ए . मी० के 
क्रम स० 95 के सामने स्तम्भ 1 से 5 के नीचे विद्यमान प्रविष्टियों 

अधीन सौपे गए मामलों को 

रूप में कार्य 
को निम्नलिखित रूप में पढ़ा जाएगा :- - 

छोड़कर , पश्चिमी बंगाल 

करेगा 

राज्य में कलकत्ता, हावड़ा 
अनुसूची 

और 24 परगना जिलों की 

स्थानीय अधिकारिता 
कम सं० अधिकारिता प्रायकर सकिल आई०ए०सी मी०मा ई०टी० 

के भीतर बाह्य पीर मान्तरिक 

- -- 
3 4 5 

मर्वेक्षणों द्वारा उसके अधीन 

पाए गए ममी नए मामले । 
95. 1- 12- 79 को या उसके सर्वेक्षण मायकर का सी भाई टी 

- -- - 

.- - . - - . - - - - 
पश्चात स्वच्छा से दाखिल मफिल- 1 प्राई ए सी पश्चिमी 

यह अधिसूचना 1- 7- 80 से प्रभावी होगी । 
की गई प्राय विवरणियों के कलकना के जो सर्वेक्षण भगाल XIII , 

[मं० 3 471 / फा०म० 187| 13 80- आई टी ( ए 1 ) ] 
सभी नए मामले जिस पर मायकर मकिल - 1 के कलकत्ता । 

___ यी० बी० श्रीनिवासन, सचिव 


- - 


2 


_ 


- 


- - 


- 


- - - 


- 


- - 


- 


- 


s. o . 3571. - In exercisc of the powers conferred by section 126 of the Income -tax Act, 1961 ( 43 of 1961 ), the Central Board of Direct 
Taxes hereby makes the following amendments to the schedule appended to its Notification No , 3085 ( F. No . 187/ 35 / 79- IT ( AI) dated 
10 - 12- 79 as amended from time to time . 

The existing entries under Column 1 to 5 against Sl. No. 95 shall by road as under : 


SCHEDULE 


- 


- - - - - 


-- 


- - 


- 


- 


- 


Tradition - - - 
No. 


- - I. T. Circle 


- 


IA. C. - - 


Cr. 


- - - 


- 


- 


- - - - 


- 


- - - - 


- 


2 


-- -- - - - - - - - 

3 


95. 


C .I. T . West Bengal, 
XIII. Calcutta . 


All new cases of undisposed returns of incomes filel voluntarily Income-tax officers 
on or after 1 -12- 79 and all new cases thereafter discovered by of Survey Circle- I , 
external or internal survey within the civil Jurisdiction of the dis - Calcutta . 
tricts Calcutta , Howrah and 24 - Parganas in the State of West 
Bengal other than Companies, Trusts Refund cases, Salaried per 
sons and cases assigned under section 127 of the I. T . Act , 1961 . 
This jurisdiction will ove" ride earlier notification under section 
126 in respect of West Bengal issued fromtime to time . 


I . A . C . of Income 
Tax who shall 
function as I. A . C . 
in respect of the 
Calcutta I. T .Os of 
Survey Circle - I . 


- 


- 


- 


- 


- 


- - - 


- 


- - 


- - - - - 


This notification shall take effoct from 1 - 7 -80 . 


[ No. 3471/ E. No . 187/ 13/ 80 - [ T ( AI)] 

V . B . SRINIVASAN , Secy . 


वाणिज्य मंत्रालय 

( बाणिज्य विभाग ) 

नई दिल्ली , 28 नवम्बर, 1980 
का० प्रा० 3372. -- समुद्री उत्पाद निर्यान विकास प्राधिकरण 
अधिनियम , 1972 ( 1972 का 13 ) की धारा 33 द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय मरकार एतद द्वारा समुद्री उत्पाद निर्यात विकास 
प्राधिकरण नियम , 1972 को आगे संशोधिन करने के लिए निम्नलिखित 
नियम बनाती है , अर्थात : --- 
1. ( 1 ) इन नियमों को समद्री उत्पाद निर्यात्त विकास प्राधिकरण 

( सशोधन ) नियम , 1980 कहा जाए । 
( 2 ) ये नियम शासकीय राजपत्र में उनके प्रकाशन की तारीख 

से प्रवृत्त होंगे । 
2. समग्री उत्पाद निर्यात विकास प्राधिकरण नियम , 1972 में , नियम 30 
में , उप -नियम ( 1 ) में या किसी राष्ट्रीयकृत बैंक में , शलों को अन्त में 
जोड़ा जाएगा । 

[ फा० सं० 1एम - 13/ 80-ई०पी ( एग्री )] 

राजेन्द्र सिह , अवर सचिव 


MINISTRY OF COMMERCE 

( Department of Commerce ) 

New Delhi, the 28th November, 1980 
S . O . 3572 -- In exercise of the powers conferred by sec 
tion 33 of the Marine Products Export Development Autho 
rity Act , 1972 ( 13 of 1972 ) , the Central Goveinment here 
by makes the following rules further to amend the Marine 
Products Export Development Authority Rules , 1972, namc 
ly : < 
____ 1. ( 1 ) These rules may be called the Marine Products 
Export Development Authority (Amendment ) Rules , 1980. 

( 2 ) They shall come into force on the date of their 
publication in the Official Gazette . 


2 . In the Marine Products Export Development Authority 
Rules, 1972 in rule 39 , in sub -rule ( 1 ) , the words " or with 
any nationalised bank " , shall be added at tho end . 

[ F. N. IM-13 / 80- EP( Agri )] 
RAJINDER SINGH, Under Secy. 


- 


- 


- 


- 


- - - 


-- - - 


- 


- 


- - 
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should be issued to the applicant. The original Exchange 
मुख्य नियंत्रक पायात तथा निर्यात का कार्यालय 

Control Purposes copy of licence is hereby cancelled . 
मावेश 

4 . The duplicate copy of the Exchange Control Purposes 

copy of the import licence Valid uplo 31st December , 1981 
नई दिल्ली , 8 अक्तूबर , 1980 

subject to AM 81 policy is being issued separately , 
का० मा० 357 3. - - मर्वश्री अनग्न मुपिरिटेन्डेन्ट पत्रातु धर्मल पावर 

No . 3SG / 280 / 73-74{PLS( B ) GLS ] 

B. MALIK, Dy. Chief Controller of Imports and Exports 
स्टेशन , पी० प्रो० पन्नानु थर्मल पावर , जिला हजारी बाग को अप्रैल 1973-.-- 
मार्च 74 अवधि के लिए , मामान्य मुद्रा क्षेत्र में 1, 81, 930/ - रुपये के इलेक्ट्रिकल 

for Chief Controller of Imports and Exports. 
और इन्स्ट्र मेंटेशन काम्पलेक्स के साथ टरबाइन के बायलर के फालतू पुजी के 

उप- मुख्य नियंत्रक प्रायाप्त तथा निर्यात का कार्यालय टी०१० रोड, एनाकुलम 
मायात के लिए आयात लाइसेंम मे०जी / ए / 1398402/ मी /एक्स एक्स / 50/ 
एच/ 37- 38 दिनांक 12- 3- 74 प्रदान किया गया था । 

प्रादेश 
2. मर्वश्री जनरल सुपरिटेन्डेट पत्रातु थर्मल पावर स्टेशन ने उपयुक्त 

विषय : -- संपूति मायाप्त लाइमेंम सम्याएं 1 . पो / एल / 2869930 मारीम 
लाइसेस की मुद्रा विनिमय नियंत्रण प्रति को अनुलिपि प्रति के लिए एम प्राधार 

10- 4- 80 जो 27771 रु० का है ; 2. पी /एल / 2869929 
पर आवेदन किया है कि मूल मुद्रा विनिमय नियंत्रण प्रप्ति कलकप्ता सीमा 

तारीख 10 - 1- 80 जो 94773 रु० का है और 3. पी / 
शुल्क सदन में पजीकरण करवाने के पश्चात् खो गई है और उसका प्रशिक 

एल / 2869858 तारीख 31- 3-80 जो 1238 44 २० का है - - 
उपयोग अर्थात 31, 290/ - रुपये तक किया गया है । फर्म इस बात पर राजी 

1955 के पायात (नियन्त्रण ) प्रादेश के 7- 12- 1955 से 3 1 - 3- 80 
है और वचन देती है कि यदि लाइसम की मुद्रा विनिमय नियंत्रण प्रयोजन 

तक संशोधित किये म्यण्ड 9 के अनुसार --- रद्द करने का प्रावेश । 
प्रति बाद में मिल जाएगी तो इम कार्यालय के रिकार्स के लिए वापस कर 
दी जाएगी । 

कोचीन , 25 मितम्बर , 1980 
___ 3. पायात -निर्यात क्रियाविधि गुस्तक 1980-81 के अध्याय 15 के 

का० आ० 3574.-- मैसर्स कोन्चेरी कोयर फैक्टरीस , पी०बी० 
पैरा 352 द्वारा यथा अपेक्षित फर्म ने अपने तर्क के ममर्थन में एक शपथ मं० 10, शेरतले - 24 केरल ने बीम क्रोल स्टैन्सिलस और ग्लूइ बोय एन्डम 
पत्र दाखिल किया है । अधोहस्ताक्षरी संतुष्ट है कि प्रायात लाइसेंस जी / " बी " प्रोमम बी०मी०ए० के० निर्यात के निये क्रमानुसार जे . एम . 79 
ए/ 1398402 दिनांक 12- 3- 74 की मूल मुद्रा विनिमय नियन्त्रण प्रयोजन और जे० ए० 80 के अवधि में 27771 रु०, 94773 रु० और 123844 
प्रति खो गई है और निदेश देता है कि लाइसेंस की मुद्रा विनिमय नियंत्रण रु . के लाइसेंस के लिये प्रावेदन दिये थे । 
प्रयोजन प्रति को अनुलिपि पावेवक को जारी की जाए । एतद्वारा मूल 

___ आवेदन के महित पार्टी ने मनदी लेखापाल का प्रमाणपत्र भी लाये 
मुद्रा विनिमय नियंत्रण प्रयोजन प्रति रद्द की जाती है । 

थे कि निर्यात किये माल रबडेमर उत्पन्न हैं और प्रस्तुत लाइसेंम यथाक्रम 
4. अप्रैल -मार्च 81 की नीति के अधीन 3 1- 12- 81 तक वैध मायात 11- 4- 80 और 2 - 4- 80 को जारी और पंजीकृत किये थे । 
लाइसेंस की मुद्रा विनिमय नियन्त्रण प्रयोजन प्रप्ति की अनुलिपि प्रति अलग 
से जारी की जा रही है । 

हस्ताक्षरित के ध्यान पर यह माये है कि पार्टी ने मूठी घोषणा पौर 

मिथ्याभिवेदन देकर, लाइमेस प्राप्त किये हैं कि उनसे निर्यात किये माल 
[स० 3/एस जी /280 /73-74/पी एल एस ( बी ) जी एल एस ] 

रब . सड उत्पन्न हैं जबकि कायर बोर्ड ने इसका वर्गीकरण 1978- 79 व 
मी० मलिक , उप -मुख्य नियंत्रक, प्रायात-निर्यात 1979- 80 के मायात नीति किताब के परिशिष्ट 17 के ए01 , 3 के अन्तर 

करने का तिरस्कार किया हैं । 
कृते मुख्य नियंत्रक , प्रायात-निर्यान 
OFFICE OF THE CHIEF CONTROLLER OF IMPORTS 

___ 1955 के मायात नियंत्रण मावेश के खण्ठ 9 जो संशोधित करके 
AND EXPORTS 

6- 9- 80 को जारी किये थे उसके अनुसार पार्टी को यह निदेश दिये 

थे कि कारण निदर्शन नोटिस की प्राप्ति से 15 दिन के अन्दर उत्तर 
ORDER 

प्राप्त नहीं होते तो ये लाइमेंस क्यों रह नहीं किया जा सकते । लाइसेस 
New Delhi, the 8th October , 1980 

यापम देने का और 16- 9- 80 को इम कार्यालय में व्यक्तिगत सुनवाई 
S . O . 3573. .. General Superintendent Patratu Thermal के लिये प्राने का निदेश पार्टी को दिया गया । 
Power Station , P . O . Patratu Thermal Power , District Hazari 
bagh have been granted import licence No . G| A|1398402 ] 

न तो पार्टी व्यक्तिगत सुनवाई के लिये प्रायी म हो उसने कोई उत्तर 
C / XX/ 50 H37 - 38 dated 12th March , 1974 for Rs. 1 , 81, 930 
only for the import of Permissible Spares of Builers of दिया । 
Turbine with its electrical and instrumentation complex 
under G . C . A . for April 1973 - March 1974 period. 

हम्ताक्षरित ने परिस्थितियों का सूक्ष्म निरीक्षण करके दूंढ लिया कि 
2 . General Superintendent Patratu Thermal Power Station 

सूठे अभिवेदन देकर पार्टी ने लाइसम प्राप्त किये थे और जिस कार्य 
have now requçsted for the issue of duplicate copy of Ex 
change Control Purposes copy of the above licence on the के लिये लाइसेंस जारी किये गये उसकी पूर्ति नहीं हो सकी । 
ground that the original Exchange Control Purposes copy 
has been lost after having been registcied with Calcutta , 
Customs House and utilised partly i. e . for Rs. 31,290 only . 

इसलिये , 1955 के प्रायास (नियन्त्रण ) प्रादेश के सशोधित खण्ड 9 
The firm agrees and undertakes to return tlie original Ex 

( क ) और ( गग ) के मनुमार, जो शक्ति मुझ पर निहित है उसके अनुसार 
chango Control PurpoAcg copy of the licence if traced later 
to this office for record . 

मैमर्म फोन्चेरी कायर फैक्टरी, पी०बी०सं० 10, शेरसल - 24 , केरल मे प्राप्त 

लाइम संख्याएं पी० एल० 28699 30 तारीख 10- 4- 1980 , पी० एल० 
3 . In support of their contentions the firm have filed an 
affidavit as required in para 352 of Chapter XV of the Hand 

2869929 तारीख 10- 4- 1990 और पी० एल० 2869858, तारीख 
Book of Import - Export Procedures 1980 -81 . The undler 

31- 3-80 जो यथाक्रम 27771 रु ., 9177350 और 123844 रु० 
signed is satisfied that the Original Exchance Contiol Pur 
poses copy of import licence No. GAj1398402 dated 12th का है , निरस्कार करता हु । 
March , 1974 has been lost and directs that duplicate copy 
of the Exchange Control Purposes copy of the licence 

[ सं० कोयर 15/एजे० 79/ प्रार० ई० पी०1] 


have filed 


siens. of Import -Expo para 352 of Chatt firm 
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(Оfice of the Dy. Chief Controller of Imports and Exports के आयात नीति किताब के परिशिष्ट 17 के ए० 1 . 3 के अन्तर करने 
____ T . D . Road , Ernakulam) 

को निरस्कार किया है । 
ORDER 

1955 के पायात नियन्त्रण प्रादेश के खण्ड 9, दिनांक 19 8 . 80 

जो कारण मिदर्शन नाटिम की कार्यवाही के लिये जारी किये थे उसके 
Sub - 0 . der regarding concellation of replenishment 

import licence Nos. ( 1 ) PL2869930 dated 10th प्रनमार पार्टी को यह निदेश दिये थे कि कारण निदर्शन नोटिस की प्राप्ति 
April, 1980 for Rs. 27 , 771 ( 2 ) PL| 2869929 dated 
10th April, 1980 for Rs. 94, 773 and ( 3 ) PL| 

में 15 दिन के अन्तर उसर प्राप्त नहीं होते तो यह लाइसेंस क्यों रह 
2869858 dated 31st March, 1980 for Rs. 123844 

किार नहीं जा सकते । प्रस्तुत लाइसेंस इस कार्यालय में वापम देने का और 
Under clause 9 of Import ( Control ) Order 1955 
dated 7th December , 1955 as amended upto 31st 

17 9 . 80 को व्यक्तिगत सुनवाई के लिए पाने का निदेश पार्टी को दिया 
March, 1980 . 

गया । 
Cochin , the 25th September, 1980 

न तो पार्टी ने व्यक्तिगत मुनवाई के लिये प्राया और न ही कोई 
S . O . 3574 . Whereas M /s. The Koncherry Coir Fac 

उत्तर दिया । 
tories , Post Box No . 10 , Shertallay - 24 , Korul. bad applied 
for. issue of licences for Rs. 27 ,771 , Rs. 94 , 773 and 

हस्ताक्षरित ने परिस्थितियो का सूक्ष्म निरीक्षण करके ढूंढ लिया कि 
Rs. 123, 844 against cxport of Beech Creel Stencilled and 
Glucs Both ends BCI for the quarters AJ . 79 , S. 79 and OD . 

पार्टी ने मूटी अभिवेवन देकर लाइसेंस प्राप्त किये थे और जिस कार्य 
79 respectively . 

के लिए लाइसेंम जारी किये गये उसकी पूर्ति नहीं हो सकती । 
Whereas in their application the party had produced 

इमलिये 1955 के प्रायान (नियंत्रण ) भावेश के खण्ड 9 ( क ) और 
chartered accountant certificate to the effect that the 

( गग ) के अनुसार जो शक्नि मुझ पर निहित है उसके अनुसार मैसर्म 
items exported arc Rubberised Coir Products and the above 
licences were issued and despatched on 11th April, 1980) ट्रायस्फूर माटम और माटिंगस , से प्राप्य लाइसम सर पी० 
and 2nd April , 1980 respectively . 

एल० 2869853 तारीख 27 . 3 . 1980 जो 2084.30 रु . का है 
Whereas it was brought to the notice of the undersigned 

रद्द करना हू । 
that the party has obtained the said licences by giving false 
declaration ind mis -representation of facts as to the items 

[ म . कोबर / मो० रो0 79/भार०ई०पी० ( 1 ) ] 
oxporled are Rubberised Coir Products when Coir Bourd 

के० एम० आर० मेनोन , 
has declined to classify the items as falling under M . 1 . 3 of 
appendix 17 of Import Policy Book for 1978 - 79 and 1979 - 80 . 

उप मुख्य नियन्त्रका, पायात तथा निर्यात 
Whereas a Show Cause notice for action under clause 9 

ORDER 
of the Import (Control) Order 1935 as amended was issu 

Sub : - Order regarding cancellation of replenishment 
ed on 6th September , 1980 directing the firms to show 

Import licence No . PL|| 2869853 dated 27th March,, 
causo by 15 days from the date of receipt of the same why 

1980 for Rs. 208, 430 under clause 9 of Import 
the said import licences be not cancelled . The party was 

( Control ) Order , 1955 dated 7th December , 1955 
directed to return the licence to this office and also dirccted 
to appear for personal hearing on 15th September, 1980 . 

as amended upto 31st March, 1980 . 
Whereas the party did appear for personal herring and 

S. O , 3575. - Whereas M /s . The Travancore Mats and 

Matting Co., P . B. No . 4 . Shetally , Kerala. had applied for 
pleaded that the items exported arc Rubberised Coir Plo 

isstle of licence for Rs. 208, 430 against export of Special 
ducts . 

Creel Stencilled Latex Backed for the quarter OD .79 . 
The undersigned has carefully considered the circumstances 

Whereas in their application the party declared that the 
of the case and is satisfied that the party had obtained the 

itenis exported Are Rubborised Coir Products and the above 
above licences by Inis -Tepresentation and that the import 
licences will not gerve the purposcs for which they were 

licence was issued and despatched to the party on 28th March , 

1980. 
issued . 

Whereas it was brought to the notice of the undersigned 
Therefore, in exercise of the powers vested in me under 

that the party has obtained the licence by giving falsc dec 
clause (a ) and (cc ) of Import ( Control ) Order 1955 as 

laration and mis -representation of facts as to the items ex 
amended hereby cancel the import līčence Nos . P /L / 2869930 

porod are Rubberised Coir Products when Coir Board has 
dated 10th April , 1980 P| L / 2869929 dated 10th April, 1980 

lined to classify the items as falling under M . 1 . 3 of 
and .PL2869858 dated 31st March, 1980 for Rs. 27 ,771 , 

appendix 17 of Import Policy Book for 1979 -80 . 
. Rs. 94, 773 and Rs. 123 ,844 respectively obtained by Ms. 
The Koncherry Coir Factories , Post Box No . 10, Shertallay 

Whereas show cause notico for action under clause 9 
24 , Kerala . 

of the Import ( Control ) Order , 1955 as amended was issu . 

ed on 6th September, 1980 directing the firm to show cause 
[ No . Coir . 15 / AJ. 79 / REP.1 ] 

by 15 days from the date of receipt of the same why the 

said import licence be not cancelled . The party was direct 
पारेश 

ed to return the licence to this office and also directed to 

appear for personal hearing on 17th September , 1980 . 
विषय :- - संपूर्ति पायात लाइसेंम सं० पीएल / 2869853 तारीख 

Whereas the party did appear for personal hearing on 
27 3 80 जो 208430 रु० का है रद्द करने का मादेश---- 

17th September , 1980 and agreed to return the licence under 
_ 1955 के पायात नियन्त्रण प्रादेश के नीरीख 7 . 12 1955 risotes , as they have not agreed with the findings of Coir 

Board , 
से 31 _ 3 _ 80 तक संशोधित किये खण्ड 9 के अनुमार । 

The undersigncd bas carefully considered the circum 
का० आ० 3575.- - ममम ट्रावनफूर माटम एण्ड माटिग को० पी०बी० stances of the case and is satisfied that the party has obtain 

above mentioned licence by mis - represcntation and 
सं० 4 , शेरतलै ने स्पेशल क्रील स्टेन्सलङ लाटेक्म बाकड के निर्यात के लिये 

that the import licence will not serve the purpose for which 
208430 के लाइसेंस के लिये प्रावेदन पिये थे । 

it was issued. 

Therefore, in cxercise of the powers vested in me under 
प्रावेदन में पार्टी ने घोषित किये थे कि निर्यात किये माल एबईसह 

clause 9 ( a ) and ( cc ) of the Import ( Control ) Order 1955 
उत्पन्न हैं और प्रस्तुत लाइसेंम 28 . 3 . 80 को जारी और पंजीकृत किये as amended hereby cancel the import licence No . PL 

2869853 dnted 27th March, 1980 for Rs. 208, 430 obtained 

by Ms. The Travancore Mats and Matting Co ., P . B . No , 4 , 
जबकि हस्ताक्षरित के ध्यान पर यह पाये है कि पार्टी ने मुठी घोषणा 

Sherlallay - 24. 

[ No. Coir . 3 / OD . 79 / REP.I ] 
य मिथ्याभिवेदन देकर लाइसेंम प्राप्त किये है कि उन से निर्यात किये 

___ K . M . R. MENON, 
गये माल रबडेमस उत्पन्न हैं जबकि कोयर बोर्ड ने इसका वर्गीकरण 1979-80 

Dy. Chief Controller of Imports and Exports. 


- 


- - - 
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- - - - - - - - - - - - - - - - - - - 
नागरिक पूर्ति मन्त्रालय 

भारतीय मानक संस्था 

नई दिल्ली, 1980- 12-03 
का० आ० 3576. - - भारत के राजपत्र भाग II खण्ठ 3, उपराष्ट्र ( ii ) दिनांक 1966- 04- 16 में प्रकाशित सत्कालीम उद्योग मंत्रालय ( भारतीय 
मानक संस्था ) प्राधमूचना सख्या एम० प्रो० 1170 दिनांक 1966-03- 30 का प्राणिक रूप से संशोधन करते हुए भारतीय मानक संस्था द्वारा अधिसूचित किया 
जाता है कि मुर्गीदाने के मानक चिन्ह की डिजाइनों का पुनरीक्षण किया गया है । मानक चिन्ह की पुनरीक्षिन डिजाइन उनके शाब्दिक विवरण तथा तत्सम्बन्धी 
भारतीय मानक के शीर्षक सहित नीचे अनुमुमी में दी गई है । 
भारतीय मानक संस्था (प्रमाणन चिन्ह ) अधिनियम, 1952 और उसके अधीन बने नियमों के निमित्त ये मानक चिन , 1980-07-16 से लागू होगे । 

___ अनुसूची 
क्रम सं० मानक चिन्ह की डिजाइन उत्पाद उत्पाद की श्रेणी तत्मम्बन्धी भारतीय मानक की पद संख्या और मानक चिन्ह के रिजाइन का शाब्दिक विवरण 

शीर्षक 

- - - - - - - -- - - - - -- - - - 


है 


.. . 


। 


- 


- - - 


- - 


(1 ) - - - - ( 2) - - -- (3) - - - - - 


( 5 ) 


- - - 


- 


- 


मुर्गी दाना 


1177 


. -79 


IS . 1374- 1979 मर्गीदाने की विशिष्ट 
( तीसग पुनरीक्षण ) 


भारतीय मानक संस्था का मोनोग्राम जिसमें 
"ISI " शब्द होते हैं स्तम्भ ( 2 ) में दिखाई 
गई शैली और अनुपात में तैयार किया गया 
है और जैसा डिजाइन में दिखाया गया है 
उस मोनोग्राम के ऊपर की भोर भारतीय 
मानकों की संख्या और वर्ष तथा 
मोनोग्राम के नीचे की अोर सत्सम्बन्धी 
टाइप पदनाम दी गई हैं । 


151374 -79 


H74 - 79 


5 .1374 - 74 


S1374 - 70 


- 


- - 


- 


- 


- 


- 


- - 


- 


- - - - 


-- - 


- - 


- - -- - - - 

[ सं० सी . एम . डी . / 13: 9] 

ए० पी० मनर्जी, अपर महानिदेशक 
MINISTRY OF CIVIL SUPPLIES 
INDIAN STANDARDS INSTITUTION 

New Delhi , the 1980- 12 -03 
s. o , 3576. - In partial modification of the then Ministry of Industry (Indian Standards Institution ) notification number S . 0 . 1170dated 
1966 - 03- 30 . published in the Gazette of India, Part - II , Section- 3 , Sub -section ( ii ) date.11966- 04.16, the Indian Standards Institution, hereby . 
notifies that the designs of the Standard Marks for poultry feeds has been revise . l. Tho revised designs of the standard marks together with 
the title of the relevant Indian Standard and verbal description of the designs are given 10 th following Schedule . 

These standard marks for the purpose of the Indian Standards Institution ( Certification Marks ) Act, 1952 and the Rules and Regula . 
tions framed thercunder shall come into force with effect from 1980 -07- 16 : 

SCHEDULE 
SI, Design of the Standard Mark Puduct/Class of product No. & Title of Relevant Indian Verbal Description of the Stun 

Standard 

dard Mark 
- - - - - - - - 2 - -- - - -- - - -- 

( 4 ) 

( 5 ) 
-- -- -- - - . 

Poultry feeds IS : 1374 -1979 Specification for The monograms of the Indian 
poultry feeds (third revision ) Standards Institution , consis 

ting of lotters ISI ; drawn in 
the exact style and relative 
proportions as indicated in Col 
( 2 ) : the numbers of the Indian 
Standards, alongwith their 

years, being superscribed on 
PRA14 

the top side and the relevan 
types designations being sub 
scribed under the bottomn side 
of thc monograms as indi 
cated in the designs. 


No . 


-- - - - - 


- - 


- - 


- 


- 


- - - 


- 


- - - 


- 


- - 


- 


- - 


: 02 - 7 " 


CHHAT 


IS 074 - 70 


1374 - 10 


- 


- - 


- - - 


- 


- 


- - . 


- - - 


- - 


- 


- - - 


No. CMD/13: 51 
A . P. BANERJI , Additional Director General 


- - - - -- 


- 


- - - 


- 


- 


- 


- _ 

- 


_ 


_ 


- 


- 


- - - . - 


- - 


- 


- 


- 


-- - - - 


- - - - . 


• - 


- 


- - 
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- - - - - 
निर्माण और आवास मंत्रालय 

खण्ड ( ii ) में प्रकाशित 13 - 5- 1980 की समसंख्यक अधिसूचना का 

शुद्धि पस । 
नई दिल्ली, 31 अक्तूबर, 1980 

के स्थान पर 
का० प्रा० 3577. - - नगर भृमि ( अधिकतम सीमा और विनियमन ) 

निम्नलिखित पड़े 
प्रधिनियम , 1976 ( 1976 का 33 ) की धारा 2 के खण्ड ( घ ) के श्री जे० एन० सिंह, चेन्नी , 

श्री मे० एल० सिह चेत्री , सहायक 
उपबन्धों के साथ पठित खण्ड ( ट ) के अनुसरण में , केन्द्रीय सरकार , अपर जिला एवं सेशन जज , 

जिला एवं सेशन जज , गुवाहाटी । 
निर्माण और प्रावास मंत्रालय , भारत सरकार के दिनांक 16 फरवरी डिब्रूगढ़ । 
1976 के एस०प्रो० सं० 119 ( ) की अधिसूचना में एतद्वारा प्रागे 

[सं० 79 ई ( प्रो ) II/ 1/ 4] 
और निम्नलिखित संशोधन करती है, नामत: -- 

के० बालचन्द्रन , सचिव 
(i ) उस अधिसूचना से संलग्न अनुसूची में , क्रम संख्या 1 और 

रेलवे बोर्ड एवं भारत सरकार के पदेन संयुक्त सचिव 
उमसे संबंधित प्रविष्टियों के लिए निम्नलिखित श्रम संख्या 

MINISTRY OF RAILWAYS 
और उससे संबंधित प्रविष्टियां प्रतिस्थापित की जायें ; नामत : 

(Rallyay Board ) 
___ - - - - --- - - - -- - - - 
2 

New Delhi, the 2nd December , 1980 

S . Q . 3578 . - Corrigendum to notification of even number 
" 1. सेना सम्पदा अधि - ( क ) सिकन्दराबाद छावनी अध्याय III और dated 13 - 5 - 1980 published in part JI , sub - section ( ii ) of soction 

कारी ( नगर भूमि की स्थानीय सीमानों अध्याय IV की धारा 3 of Government of India Gazette under S . O . No . 1513 
अधिकतम सीमा ) के भीतर समस्त क्षेत्र 26 और 27 " । 

dated 31 - 5 - 1980 . 
सिकन्दराबाद ( ख ) बेलगांव छावनी को 

For 

Read 
स्थानीय सीमा के 

Shri J . L . Singh Chetry , ___ Shri J. L. Singh Chetry , 
भीतर समस्त क्षेत्र 

Addl . District & Sessions Judge, Assistant District & Sessions 
Dibrugarh. 

___ Judge , Gauhati. 
( ii ) क्रम संख्या 5 और उसमे संबंधित प्रविष्टियां हटा ली जाएं । 

[ No. 79E( O ) II /1/ 4 ] 
[ फाइल सं० 4/ 15/ 80- ०सी०यू० ] 

K . BALACHANDRAN, Secy. Railway Board & 
बी० आर० मय्यर , उप पवित्र 

___ Ex - Officio Jt. Secy to the Govt . of India . 

MINISTRY OF LABOUR 
MINISTRY OF WORKS AND HOUSING 

New Delhi, the 2nd December, 1980 
New Delhi, the 31st October , 1980 

S. O , 3579 . In pursuance of section 17 of the Indus 
s . o . 3577 . --In pursuance of the provisions contained in trial Disputes Act , 1947 (14 of 1947 ) , the Central Govern 
clause ( d ) of section 2 oft ho Urban Land ( Ceiling and Regu 

ment hereby publishes the following award of the Central 

Government Industrial Tribunal No. 1 , Dhanbad, in the 
lation) Act , 1976 ( 33 of 1976) read with clause ( k ) thereof , the industrial dispute between the employers in relation to the 
Central Government hereby makes the following further amend management of Bastacella Colllery of Messi s Bharat Coking 
ments in the notification of the Government of India , in the Coal Limited , Post Office Dhansar, District Dhanbad and 
Ministry of Works and Housing No. S . O . 119 ( E) , dated the 17th 

their workmen , which was received by the Central Govern 

ment on the 21st November , 1980 . 
February , 1976 , namely : 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
(i) in the Schedule annexed to the said notification for serial 

TRIBUNAL NO . 1 , DHANBAD 
number 1 and entries relating thoroto , the following serial num 
ber and entries relating thereto shall be substituted , damely : 

In the matter of a reference under Section 10 ( 1 ) ( d ) of 

the Industrial Disputes Act, 1947 . 

Reference No . 3 of 1979 
" 1. Military Estate ( a ) Entire area within Chapter III and sec PARTIES : 

Officer ( Urban the local limits of tions 26 and 27 of 
Land Ceiling ), the Cantonment of Chapter IV " 

Employers in relation to the management of Bastacello 

Colliery of Mesara Bharat Coking Coal Limited , 
Secunderabad . Secunderabad . 

Post Office Dhansar , District Dhanbad . 
( b ) Entire area within 

AND 
the local limit of 
Cantonment of 

Their Workinen. 
Belgaum, 

APPEARANCES : 

- - - - 
(ii ) serial No. 5 and entries relating thereto shall be omitted . 

For the Employers.- - Shri B. Joshi , Advocate . 
__ [ F. No. 4/15/ 80 - UCUJ 

For the Workmen. Shri Anand Mohan , President , 
V . R. IYER, Dy . Secy. 

Mines Mazdoor Union . 
STATE : Bihar. 

INDUSTRY : Coal . 
रेल मंत्रालप 

Dhanbad , dated the 15th November, 1980 

AWARD 
( रेलपे बोर्ड ) 

By Order No. L- 20012 / 117 / 76 - DJII( A ), dated the 5th 
नई दिल्ली , 2 दिसम्बर, 1980 

January , 1979 , the Central Government being of opinion 

that an industrial dispute existed between the employers in 
का० प्रा० 3578. - 31- 5- 1980 को एम०प्र० सं० 15 13 relation to the management of Bastacella Colliery of Messi s 
के अन्तर्गत भारत सरकार के राजपन्न के भाग | खण्ड 3 के उप 

Bharat Coking Coal Limited, P. O . Dhansar, District Dhan 
bed and their workmen , in respect of tho matter specified 


- - - 


- - - - 


2 


3 


- - - 


[ (KTTT IL -94 


3 ( ii) 


ART T 


# 46 : F 


20 , 1980 / 


29, 1902 
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in the sthedule attached to the order, referred the dispute 
for adjudication to this Tribunal. The schedule attached to 
tho ordor reads thus : 
" Whether the action of the management of Bastacella 

Colliery of Messrs Bharat Coking Coal Limited , 
Post Office Dhangar, Digtrict Dhanbad in dismiss 
ing Sarvashri Din Dayal Singh , Assistant Loading 
Clerk , Shri Surendra Singh , Fan Khalasi and Shri 
Dalganjan Singh , Trammer from service with effect 
from 23rd December, 1975 and Shri Ghanshyam 
Rai, Wagon Loader with effect from 24th Decem 
ber, 1975 is justified ? If not, to what relief are 

the said workmen entitled ? " 
2 . After receipt of the reference parties have been notic 
ed and they have filed their respective written statements 
and rejoinders . Before the matter could be decided on 
mcrit parties have filed a settlement arrived at between them 
out of court and have prayed that an award in terms of 
the settlement be passed . The settlement has been signed 
by the President of the sponsoring union , by the four work 
men involved in the dispute , by the General Manager and 
the Personnel Manager of the management. On 27th Octo 
ber , 1980 when the case was taken up the President of the 
union and Mr. P . Joshi for the management admitted the 
terms of the settlement , I have already held that the terms 
of the settlement are fair. proper and reasonable . By order 
dated 14th November , 1980 I have allowed the prayer to 
pase an award in terms of the settlement. The award . 
therefore, is as follows : 


Sdl 


Shri Dindayal Singb , Asstt . Loading Clerk , Shri Dalganjan 
Singh , Trammer, Shri Surendra Singh , Fan Khalasi apd 
Shri Ghan Shyam Rai, Casual Wagon Leader will be re 
instated in their respective posts within 15 days of their 
reporting for duty to the Manager Superintendent of the 
collieries . Shri Dindayal Singh shall be re -instated ay Asstt . 
Loading Clerk in D & C , Bhaggatdih Buildings, Shri Dalgan 
jan Singh , Trammer, shall be re - instated in any colliery under 
Area VII, Shri Surendra Singh . shall be re - instated in any 
colliery under Area VII and Shri Ghanshyam Rai, Casual 
Wagon Loader , shall be re - instated in Rajapur Proiect Are 
VIII . Their continuity of service will be maintained and 
their period of idleness from the date of their dismissal to 
the date of their re - instatement shall be tieated as Icave 
without pay . The concerned workmen shall have no 
claim for their back wages whatsoever on account of the 
present dispute which stands fully and finafly resolved . 
Parties are to bear their own costs . The settlement filed in 
the case shall for part of the award , 


2 . Shri Dalganjan Singb, Trammer , Any collicry under 

Area VII. 
3 . Shri Surendra Singh , Any colliery under Area VII . 
4 . Shri Ghanshyam Rai , Casual Wagon Loader , Raja 

pur Project Area VIII . 
2 . The Parties agree that the continuity of service of the 
concerned workmen will be maintained and the period of 
their idleness from the date of their dismigal to that of 
their re - instatement shall be treated as leave without pay , 

3 . The Parties agree that the concerned workmen shall 
have no claim for back wages who - 90 - ever against cach 
other on account of the present dispute which stands fully 
and finally resolved by this settlement. 

The Petitioners pray that the Honourablo Tribunal muy 
be pleased to accept the above sottlement and to pass award 
in terms thereof. 
For Management. 

For Workmen . 
Sd / 

Sd / 
1. (Ravendra Singh ) 

1. (Anand Mohan ) , 
General Manager . President, Mincs Mazdoor Union . 
24 - 10 - 80 

Sdl 
2 . ( M . N . Singh ) 

Personnel Manager 
Witnesses - 
Sd /- 
( Jainarain Singh ) Dindayal Singh , Concerned workman . 

L . T . I. 
Dalganjan Singh , Concerned workman , 
sa / 

Sd / 
Hemant Kumar, Surendra Singh , Concerned workman . 

LIT. 
Ghanshyam Rai , Concerned workman . 
New Delhi, the 4th December, 1980 
S .O . 3580 .- - In pursuance of section 17 of the Indus 
trial Disputes Act, 1947 ( 14 of 1947 ) , the Central Govern 
ment hereby publishes the following award of the Central 
Government Industrial Tribunal No. 2, Dhanbad , in the 
industrial dispute between the employers in relation to the 
management of Bararee Colliery of Messrs Bharat Coking 
Coal Limited , Post Office Bhulanbararee, District Dhanbad 
and their workmen , which was received by the Central 
Government on the 25th November, 1980 . 

BEFORE SHRI J. P . SINGH , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

(NO , 2 ) DHANBAD 

Reference No. 36 of 1979 
In the matter of an industrial disputo under S . 10 ( 1 ) (d ) 

of the ID . Act, 1947. 
PARTIES : 
Employers in relation to the management of Bararee 

colliery of Messrs Bharat Coking Coal Limited , 
Post Office Bhulanbararce, District Dhanbad . 

AND 
Their workmen . 
APPEARANCES : 

On behalf of the cmployers. — Shri B . Joshi, Advocate . 
On behalf of the workmen - Shri Shankar Bose , Secre 

tary , Rastriya Colliery Mazdoor Sangh , Dhanbad . 
STATE : Bihar 

INDUSTRY : Coal. 
Dhanbad , 18th November, 1980 

AWARD 
This is a reference under $ . 10 of the I. D . Act , 1947. 
The Central Government by its notification No. L - 200121 
33179 -DIII ( A ) datod 15th June , 1979 his referred this dis 
pute to this Tribunal for adjudication on the following 
terms : 


B . K . ROY, Presiding Olicer . 

[No. L -20012 / 117 / 76 -DIIJ ( A ) ] 

PART OF THE AWARD 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 . DHANBAD 

Ref . No. 3 of 1979 
Employers in relation to the management of Chandmari 
Section of Bastacolla colliery of Bastacolla Area . 

AND 


Their workmen represented by Shri Anand Mohan 

President, Mines Mazdoor Union . 

Joint Petition of compromke settlement 
The humble petitioners on behalf of the Parties above 
named , most respectfully beg to state that the instant diy 
pute has been amicably settled between the Parties on the 
terms stated below - 

1. The Parties agree that Shri Dindayal Singh , Asstt. 
Loading Clerk , Shri Dalganjan Singh , Trammer, Shri Suren 
dra Singh , Fan Khalasi and Shri Ghan Shyam Rai, 
Casual Wagon Londer will be re - instated in their respective 
posts in the under noted coliery of BCCL , within 15 days 
of thelr reporting for duty to the Manager /Superintendent 
of the respect collleries : 
1. Shri Dindayal Singh , Asstt. Loading Clerk in D & C . 

Bhaggatdih Buildings , 
1018 GI/ 80 — 2 
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SCHEDULE 
" Whether the demand of the workmen of Bararee 

Colliery of Messi s Bharat Coking Coal Limited , 
Post Office Bhulanbararec , District Dhanbad for 
payment of wages to Shri Manbodh Gayeri. Pump 
Khalasi for the period , the 27th May , 1976 to 9th 
September, 1976 and 26th October, 1976 to 16th 
December, 1976 is justified ? If so , to what relief 
is the said workman entitled " . 


2 . After receipt of the reference written statements and 
rejoinder were Alled by both the parties . The refere 
thereafter proceeded along its course and ultimately on 13th 
November , 1980 a memorandum of settlement was filed by 
the parties incorporating therein the terms of yottlement 
arrived at between them in respect of the industrial dispute 
pending for adjudication in this Tribuna ), As per the settle 
ment the concerned workman Shri Manbodh Gareri would 
be deemed to be in continuous service for the period from 
27th May , 1976 to 9th September , 1976 and for the subsc 
quent period from 26th October , 1976 to 16th December , 
1976 . The concerned workman would be paid 70 per cent 
of the total wages that would have been earned by him had 
he worked during the aforesaid period . I have gone through 
the Acttlement and heard the parties . Since the settlement 
is beneficial to both the parties , I accept the same. Accord 
ingly , I pass the award in terms of the settlemcnt which do 
form 4 part of the award , 

J. P . SINGH , Presiding Officer , 

(No. L-20012 (33 ) /79-DJI(A )] 
BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL NO . I 

AT DHANBAD 

Reference No. 36 of 1979 
Employers in relation to the Management of Bararce 
Colliery of Mo. BCCL . 

I AND 
Their workmen . 

Pedtion of Compromise 
The humble petition on behalf of the parties to this present 
dispute most respectfully shewth : 

1. That the Central Government by notification No. L 
20012 / 33 /79 -D - III ( A ) dated 25th September , 1979 has re 
ferred the dispute for adjudication containing the following 
schedule of reforence . 

SCHEDULE 


4 . That the terms of the settlement are fair and proper 
and the interest of the concerned workman has been 
protected . 

5. Under the facts and circumstances stated above , it is 
hunibly prayed that the Hon able Tribunal will be graciously 
pleased to accept the settlement 98 fair and proper and 
will be pleased to pass the Award in terms of the settle 
ment . 
For the Workman 

1 . Illigible 

2 . Illigible . 
For the Employers 

1 . Illigible . 
2 . Illigible . 
Declaration by the concerned workman Sri Manbod Gaeri 

1 . Manbodh Gareri , son of Late Sopan Gareri concern 
ed workman in this reference , do hereby declare that I have 
fully understood the terms of the settlement referred abovo 
and I accept the samo with my own volition and free will . 

Manbodh 
Signature of the concerned workman . 
$ . O . 3581 , - In pursuance of section 17 of the Indus 
triul Disputcs Act , 1947 ( 14 of 1947 ) , the Central Govem 
ment hereby publishes the following award of the Arbitrator, 
in the industrial dispute between the employers in relation 
to the management of Industry Colliery of Messrs Bharat 
Coking Coal Limited , Post Office Dhansar , District Dhanbad 
and their workmen , which was received by the Central Gov 
ernment on the 21st November, 1980 . 
BEFORE THE ARBITRATOR UNDER SECTION 10A 

OF THE INDUSTRIAL DISPUTE ACT , 1947. 


" Whether the demand of the workmen of Bararee 

Colliery of Mesets Bharat Coking Coal Limited , 
Post Office Bulanbarerce , District Dhanbad for pay 
ment of wages to Shri Manbodh Ganeri, Pump 
Khalaşi for the period , the 27th May 1976 to 9th 
September , 1976 and 26th October, 1976 to 16th 
December, 1976 is justified ? If so , to what relief 

is the said workman entitled ?" 
2 . That without prejudice to the respective contentions 
set out in the written statements and rejoinder of the parties , 
the parties have settled the dispute amicable in the following 
terms : 

Torms of Settlement 
(i ) The concerned workman Shri Manbodh Gareri 

will be deemed to be in continuous service for the 
period from 27th May , 1976 to 9th September , 
1976 and for the subscquent period from 26th 
October, 1976 to 16th December , 1976 . 


PRESENT : 
Shri D . V . Ramachandran , Regional Labour Commis 
sioner ( Central) Dhanbad and Arbitrator. 

BETWEEN 
1, Employers in relation to the Management Industry 

Colliery of Mossrs. Bharat Coking Coal Limited , 
P . O . Dhansar, District Dhanbad . 

AND 
2 . Rashtriya Colliery Mazdoor Sangh , Michael John 

Smriti Bhawan , Rajendra Peth , Dhanbad . 
APPEARANCES : 
On the behalf of the Employer. Shri U . K . Jha, Senior 

Personnel Officer , 
On behalf of the workmen - Shri G . D . Pandey , Secre 
tary , Rashtriya Colliery Mazdoor Sangh . 

Reference No. 2 ( 195) /80- B - 1 

Dated the 15th November, 1980 
INDUSTRY : Coal. 

STATE : Bihar 

AWARD 
The Employers of Industry Colliery , Kusunda Arca, of 
Ms. Bharat Coking Coal Limited and their workmen rop 
resented by Rashtriya Colliery Mazdoor Sangh entered into 
an agreement under Section 10A of the Industrial Dispute 
Act , 1947 and referred the following dispute to my arbitra 
tion : 
" Whether Shri Ramdeo Vigbwakarma, Fitter-in -Charge , 

Industry Colliery , has been given propar wagos 
and grade according to the nature of his jobs or 
not ? If not , to what relief the workman is n 

titled and from what date ? " 
The agreement was published in Gazette of India Part - 1] , 
Section 3 , Sub - Section ( ji ) vide Notification No. L - 20013 
(6 ) 80 -DII ( A ) dated 7th July , 1980 . I heard both the parties 
on 16th August, 1980 , 30th August , 1980 , 16th September 1980 
24th September , 1980 and finally on 4th October, 1980 . Both 
the parties filled written statements , with supporting docu 
ments and also prosented arguments . The parties wanted to 
omamine witnesses but ultimately did not cxamine them but 
rolied on documents only . Both the parties extended the 
timo for giviny Award by tho Arbitrator till 30th November , 
1980 . 


( ii ) The concerned workman will be paid 70 per cent 

of the total wages that would have been eamed 
had he worked during the aforesaid poriod . 


( iii ) The concerned workman will not have any further 

claim for the aforesaid periods. 
3 . That in view of the settlement arrived at there remains 
nu dispute to be adjudicatod , 


[wm 


Il - - 


3 ( ii )] 


17 
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प्रादेश 

fantft , s fauc , 1980 
To ATO 3582 , - - " Ar fit trafif he 7 
अनसूची में विनिर्दिष्ट विषय के बारे में पंजाब नेशनल बैंक के प्रबन्ध 
मडल के सम्बर एक प्रौद्योगिक विवाद नियोजकों और उनके कर्मकारों 
के बीच विद्यमान है, 

और केन्द्रीय सरकार उक्त विवाद को स्यामनिर्णयन के लिए निर्देशित 
करना पछिमीय समझती है , 

mita 1917 , alolfra foarte afufrua , 1947 ( 1947 
417 14 ) TT 7-4 at ETT 10 7 3980 ( 1 ) # 
( घ ) धारा प्रदत्त पाक्तियों का प्रयोग करते हुए, एक प्रौद्योगिक प्रधिकरण 
गठित करती है, जिसके पीठासीन अधिकारी श्री एम . वी० गगाराम 
होंगे, जिनका मुख्यालय भुवनेश्वर में होगा और उक्त विवाद को उक्त 
प्रौद्योगिक प्रधिकरण को म्यायनिर्णयन के लिए निर्देशित करती है । 

मनुसूची 
At or agar , 18- , mitat TTE , FAIT gas 
मंडल का पंजाब नेशनल बैंक, कटक में नियोजित श्री सपन कुमार घोष , 
476 476- fosfaat T 11A 47 47 22- 3- 1977 44 FT 
का आदेश न्यायोचित पा ? यदि नही, तो संबंधित कर्मकार किम अनुतोष 
97 + 27C ? 

[HO V - 12012/ 124/ 78moto 11 ( ) ] 

एस० एच० एम० अम्बर , रेस्क अधिकारी 


The contention of the Employer . was that Shri Ramdeo 
Vishwakarma was only 4 Fitter and he has been placed on 
the highest grade Avallable for a Fittor i. e . Category - VI. They 
also , gtated that the said workman was given Catogory - VI 
on the basis of the Award of Shri S . K . Das , Arbitrator , 
They stated further that the workman is not entitled for any 
relief as he was got carrying out all the duties of a Fore + 
DAD . Tbc contention of thc workmen Union was that Shri 
Randoo Vishwakarma was working in the capacity of 
Foroman , though designated as Fitter Incharge Chargeman 
Mochanical with effect from 21st May , 1975 and hence 
Management s action in paying him wages of Category - VI 
only was not correct and honce he should be recategorised 
As per the nature of his job as a Forcman in the pay scala 
of Technical Orade- B . They further stated that the ability 
of the workman has been tested and he has been awarded 
A + 1 in the Merit List. 

Both the parties cited the Award of Shri S . K , Das, Arbi 
trator which was given on 23rd May, 1977 under the Code 
of Discipline. The dispute before that Arbitrator was whe 
ther Shri Ramdeo Vishwakarma and 2 others should be 
granted Category - VI and the said Arbitrator held that Cate 
gory - VI should be granted to the workmen concerned with 
immediate effect. Thereafter it is on record that the 
Management did not comply with the Award of the Arbi 
trator and the Union wrote to the said Arbitrator complain 
ing that the Award has not been implemented and also 
finally stated that the Award would not be binding on them , 
The Employer , however, have produced a copy of the letter 
dated 16th November , 1977 showing that Shri Ramdeo 
Vishwakarma and 2 others have been placed in Category 
VI from 16th November , 1977 . It is not understood as to 
why it took the Employers nearly wit months to comply 
with the said Award . It is also not clear whether the up 
gradation was in terms of the Award , 

However , it is seen from various letters and records of 
the Colliery Management that the workman has been given 
higher responsibilities. Even on 21st June , 1976 , tho Mana 
ger /Superintendent and Enginçer, Industry Colliery certified 
that Shri Ramdeo Vishwakarma was working as Mecha 
aical Chargenan since 21st May , 1975. The categorisation 
list of the Industry Colliery which is an internal record pro 
posed the name of Shri Ramdeo Vishwakarma, Fitter - in 
Charge to be re - categorised as Foreman Grado - B . There 
are various records produced by the Union on behalf of 
the workmen which were not denied by the Management 
that the Personnel Manager, Senior Personnel Officer , Agent , 
Superintendent and other Officers of the Colliery have re 
cognised Shri Vishwakarma as Mechanical Foreman and 
certified that he was performing his duties satisfactorily . It 
is, also , admitted by the management that Departmental Pro 
motion Committee has cleared the case of the workman on 
merit and tho workman has obtained A + 1 Grading . It is 
the policy of the Management that the workmen , who are 
working in higher categories for long periods against perma 
nent vacancico are regulariacd in higher categorice. . After 
examining the records placed before me and hearing the 
arguments of both the partics , I have come to conclusion 
that the workman Shri Ramdeo Vishwakarma has been 
working as a Foreman and should be designated as such 
and hence he is definitely entitled to be placed in the Tech 
pical Grade - B . I , however , do not agree with the conten 
tion of the Union that he is cntitled for higher Grade from 
2186 May , 1975. The workman was working in Category - V 
before May , 1977 and the earlier Arbitrator conceded the 
higher categorisation with effect from the date of his Award 
i. c. 23rd May , 1977 . The Employer granted higher cate 
sonisation only with effect from 16th November , 1977 though 
they should have given category - VI with effect from 2310 
May , 1977 . However, I hold that the workman has be 
come eligible for re - categorisation as Foreman Grade- B 
having completed 4 years experience only with effect from 
24th December , 1978 , according to the records of the 
Management . As the Management themselves had in their 
records proposed re - categorisation . I am inclined to accept 
the dato specified by them . 

In view of the above, I answer the reference in favour 
of the workman and hold thut the workman is entitled for 
being placed in the Category of Foreman in Technical 
Grade - B with effect from 24th December , 1978 . 
This is my Award . 

V . RAMACHANDRAN . Presiding Officer. 

(No. 1 - 2001316 ) / 80 -DJII( A )] 


ORDER 
New Delhi, the 5th December, 1980 
S . O . 3582 . - Whereas the Central Government is of opinion 
that an Industrial dispule cxists between the employers in 
relation to the management of Punjab National Bank and 
their workmen in respect of the matter specified in the 
Schedule hereto annexed ; 


And whereas the Central Government considers it debir 
able to refer the said dispute for adjudication ; 

Now therefore, in exercise of the powers conferred by 
section 7A , and clause (d ) of sub -section ( 1 ) of section 10 of 
the Industrial Disputes Act, 1947 ( 14 of 1947 ), the Central 
Government hereby constitutes an Industr : l Tribunal of 
which Shri M . V . Gangasaju shall be the Presiding Officer , 
with headquarters at Bhubaneswar and refers the said dispute 
for adjudication to the said Tribunal. 

SCHEDULE 
Whether the order of dismissal of Shri Tapan Kumar 

Ghosh Clerk - cum -Godown Keeper employed at 
Punjab National Bank , Cuttack with effect from 
22 - 3 - 1977 by the management of Punjab National 
Bank , 18 - A , Brabourne Road, Calcutta was justified - ? 
If not to what relief the workman is entitled ? 

(No . L - 12012 / 124 / 78 - D . II ( A )] 

S . H . IYER , Desk Officer . 


of facroft, 3 fe , 1980 
Floato 3583 . :- - TT Å og FTOTT A wa 
पर कि लोकहित में ऐसा करना अपेक्षित या प्रायोगिक विवाव अधि 
farah , 1947 ( 1947 41 14 ) SET 2 # corpus ( * ) The 
( ii ) के उपबंधों के अनुसरण मे भारत मरकार के श्रम मंत्रालय की 
ufunga # 84T TO TO 1708 1772 11 TT , 1980 arzt fe4 
रिटि पेपर मिल , होशंगाबाद को उक्त अधिनियम के प्रयोजनों के लिए 
18 T , 1980 : ATA ameful for at gutta 
af f4 4 ; 

और केन्द्र सरकार की राय है कि लोकहित में उक्त कालावधि को 
छ: मास की पौर कालावधि के लिए बढ़ाया जाना अपेक्षित है ; 
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was paid the difference in vigor but was denied tho other 
attending benefits such as the oquivalout bonns, buvo wipes 
etc . When he made a demand for this he was told that he 
could bo regularised if he gives up his trade union activities 
Shri K . K . Dubey is the Secretary of Khan Mazdoor Parishad 
(CITU ) . As Shri Dubey did not agree to the pro 
posal of the management, he was transferred to offico 
The management has adopted the policy of keeping workers 
as Registor Keepery for short period and changing them 
with a view to deny the benefits of the post. The Register 
Keepers were previously given charging allowance and the 
days they are given an extra allowance of Rs, 100 p . m . Tbe 
managoment uses this benefits to blackmail the workers . 
Shri Dubey was rightfully entitled to this post but because 
of his transfer by way of punishment it was denied to him 
and he was put to financial lo83 . After working for sex 
months Shri Dubey should have been regularised as Register 
Keeper. 


It has further been avered that new Mines were opened 
in North Chirimiri Colliery , where the post of Register 
Keeper existed , Shri K . K . Dubey applied for that post 
Although he was senior and experience , he was not con 
sidered and three absolutely new and ruw handa, Daniely , 
Nandlal Singh , Kuwar Bahadur and Jai Saroj Gupta wero 
appointed to the posts . This action of the management is 
clearly a malafide one. Shri Dubey worked as Register Kecper 

21 - 4 - 1975 to August 1976 but was actually promoted 
to the post of clerical Grade i only on 19 - 12 - 1977 . 


wa ; na , A4 foran ufaf , 1947 ( 1947 4T 14 ) 
की धारा 2 के खण्ड ( 8 ) के उप-सप ( vi ) के परस्तुक द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त उद्योग को उक्त अधि 
FFUH 

F 18 fmary , 1980 # 8 : HIT ote 
कालावधि के लिए लोक उपयोगी सेवा घोषित करती है । 

[# o # - 11017/ 10 /70 - 10 1 (* )] 

एल० के० नारायणन्, अवर सचिव 
New Delhi, the 3rd December , 1980 
No . 3583. — Whereas the Central Governncnt haviay been 
satisfied that the public interest so required bad , in pursuance 
of the provisions of sub - clause ( vi) clause ( n ) of section 2 of 
the Industrial Disputes Act, 1947 ( 14 of 1947) , declared by 
the notification of the Government of India in the Ministry 
of Labour No S . O . 1708 duted tho 11th June, 1980 , the 
security Paper Mill , Hoshangabad , to be a public utility service 
for the purposes of the said Act, for a period of six months, 
from the 18th Juno , 1980 . 

And whereas , the Central Government is of opnion that 
public Interest requires the extension of the said period by a 
further period of six months ; 

Now , therefore , in exercise of the powers conferred by the 
proviso to sub - clause (vi) of clause ( n ) of section 2 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Central Gov 
ernment hereby declares the said industry to be a public utility 
scivice for the purposes of the said Act, for a further period 
of six months from the 18th Docember , 1980 . 

(No. S- 11017 / 10 / 79- D .I( A )] 

L , K , NARAYANAN , Under Secy . 
New Delhi, the 4th December, 1980 
S . O . 3584 . - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 (14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Goven 
ment Industrial Tribunal, Jabalpur, in the Industrial dispute 
between the employers in relation to the management of North 
Chirimiri Colliery, PO . Gelhapani and their workmen , which 
was received by the Central Government on the 24th 
November , 1980 . 
BEFORE SHRI A . G . QURESHI, M . A ., LL . B ... PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM - LABOUR COURT, JABALPUR ( M . P .) 

Case No. CGIT /LÇ(RM33)/ 1980 
PARTIES : 
Employer in relation to the Management of North Chiri 

miri Colliery , P . O . Golhapahi, Distt . Surguja (M . P . ) 
and their workman through the Secretary . Khan 
Mazdoor Parishad ( CITU ) , North Chirimiri Coliſtry , 

P . O . Gelbapani, Distt. Surguja ( M . P .) . 
APPEARANCES : 

For Workman Shri L , N . Malhotra , Advocate . 

For Management - Shri P . S . Nair , Advocato . 
INDUSTRY : Coal 

DISTRICT : Surguja (M . P .) 
Dated 12th November, 1980 

AWARD 
The Government of India in the Ministry of Labour has , 
in exercise of its powers conferred by Clause 10 ( 1) ( d ) of the 
Industrial Disputes Act 1947 , referred the following industrial 
dispute to this Tribunal for adjudication vide Order 
No. L -22012 (3 ) | 79 - D . IV ( B ) , dated 30 - 5 .1980 - -- 
“ Whether the demand of the Khan Mazdoor Parishad 

(CITU ) North Chirimiri Colliery P . O . Gelhapanai, 
District Surguja ( M .P . ) for the regularisation of 
Shri K . K Dubey, as Register Kecper by the 
management of North Chirimiri Collieryw . e . f . 
21 - 10 - 1973 is justified . If yes , to what relief is 

the concerned workman entitled 72 
2 . The case of the Union in short is that the concorned 
workman Shn K . K Dubey was posted as Register Keeper 
and worked on that post from 21 .4 - 75 to August 1976 . He 


3. Tho management has resisted the claim of the Union 
on the ground that Shri Dubey Wily initially appointed as a 
casual worker in the time rated job in Category I , on 
15 - 4 - 74 . Subsequently he was regularised a General MAZ 
door in Category I on 5 - 7 - 1976 . He was then given a chance 
to train himself and was made to officiate in Grade II 
Clerk and was also paid the officiating pay of Gr. II Clerk , 
off and OD , when he was authorised to work in a higher 
grade . When Shri Dubey became ontitled to the promotion 
in Gr. II clerical, he was corsidered by the D . P . C . aloog 
with the other candidates and was promoted as Grade 11 
Clerk . From the above , it is clear that Shri Dubey got very 
quick promotions during his servico tcoure compared to 
cthers. Promotion being a managerial function , the manage 
ment has to decido the promotion on the başig of seniority 
cum -merit - cum -availability of the post and the Decessity of 
post ctc. Keeping all these factors into consideration the 
management has correctly promoted Shri Dubey to the post 
of Grade II Clerk from 19 - 12 - 1977 . There is no justification 
in the demand of the Union for regularisation of Shri 
Dubey as a Register Keeper from 21- 10 - 1975. 


VILLY 


TH 


The management has assailed the competency of the 
Teference on two grounds. Firstly that Khan Mazdoor Parishad 
has no existence in the Colliery and Shri Dubey is not a 
member of the Union . Therefore the dispute being an indi 
vidual dispute , cannot be treated as an industrial dispute . 
Secondly the dispute regarding promotion of ministerial 
of Chirimiri Colliery has been settled by a conciliation settle 
ment dated 13 - 4 - 1978 and the management has implemented 
the settlement in full. Therefore there is no dispute in 
existence , 


4 . By way of rejonder the management bas denied the 
allegations of the Union that Shri K . K . Duboy was given 
charging allowance of Rs. 100 p .m . According to tho manage 
mert, only those workers who were getting somno exgratin 
payment wore allowed to draw the extra allowanca . IC was 
denied that the management ever asked the workman to 
abandon the trade union activities or made any promise of 
giving him any posting in CanC he gavo up the trade union 
activities . The three workmen Kunwar Bahndur , J . Saroj 
Gupta and Nardlal Singh were regularly working as Register 
Keepers in the Now Minos. Therefore they were regularised 
8 $ Attendanco Clerk against permanent vacancies in Decem 
her . 1 . 1977 . Shri Dubey was also appointed as Clerk Grade IT 
at the same time, it was also denied that Shri Dubey worked 
as Register Keeper from 21 - 4 - 1975 to August , 1976 . 

5. Ou the basis of the above pleadings of the partics the 
following issues were framed ; 

ISSUES 
( 1 ) Whether Khan Mazdoor Parishad has no exist 

ence in the Colliery of the managemect as 
Union ? 


(* * 11 - 


# TGT FT 7070 


3 (ü )] 
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ŞUNI 


( 2) Whether this papat dispute w od individunt dispusa 

And whether therefore the reference to bad io l& W ? 
( 3 ) Whether the dispute regarding the promotion of 

ministerial staff of Chirimiri Aroa has been settled 

by A conciliation settlement dated 13 -4 - 78 ? 
(b ) If so , whether the present dispute still surviven ? 
( 4 ) Whether Shri K . K . Dubey is entitled for being 

regularised as a Register Kecper ? 
( 5 ) Relief and Costs ? 
My findings on the issues with reasons are as under — 

6 . Issue No. 1 & 2 . - Shri K . K . Dubey has stated on oath 
that Khadan Mazdoor Parigbad was registered Union which 
merged with Kayla Sbaramik Sangh in the year 1979 . It is 
wrong to say that Khadan Mazdoor Parishad bas no exist 
ence and that there was no membership of that union . Ho 
further statod that the management had discussions with 
our Union and had entered into a settlement with the 
Khadan Mazdoor Parishad . The settlement is Ex . M4. 

The workman has not been cross -cxamined by the manage 
mect on this point and Ex. M4 on which the management 
has also placed its reliance goes to show that the manage 
ment negotiated with the Khadan Mazdoor Parishad And 
Shri Hira Lal Das President of the Khadan Mazdoor Pari 
shad represcnted the Union in the settlement arrived at 
betw¢en the management and the six Unions on 13 -4 - 1978 . 
As such I hold that upto the year 1979 till it merged with 
Koyla Shramik Sargh , Khadan Mazdoor Parishad was i 
registered Union and Shri Dubey was its member . 


The cause of Shri Dubey has been espoused by the Union 
and therefore it cannot be treated as an individual dispute . 
In the result Issues no . 1 & 2 are answered in negative 

7 . Issue No. 3 . - The management has produced Ex. M4 
the settlement arrived at betwoon this Union and the papag 
ment on 13 - 4 - 1978 , The Union functioning in the Chirimiri 
Area had served a notice of strike on 5 - 4 - 1978 on the General 
Manager Chinmn Area ; stating therein that if the demand 
of the ministerial staff for promotion or upgradation working 
at the Headquarters and Sub - Arca, Chirimiri Arca , are not 
acceded from the date of their completing three years ser 
vico in their respective poat, the Union shall stuge i strike 
OD Or after the 19th April 1978 . As a result of the notice 
pe gotiations followed between the management and the six 
unions and it was agreed that a Committee of three members 
shall be formed to study the need based workload of the 
pon -central Accounts Section in all categories of Chirimiri 
Arca and shall suggest creation of number of posts in clerical 
cadre to the General Manager for taking necessary action 
of filling up of these created posts. There were other condi 
tione in the settlement but they are not relevant to the present 
dispute. The aforementioned condition of the settlement 
does not cover the present dispute because the dispute raised 
by the Union in respect of Sh . K . K . Dubey is not for 
creation of any post to appolot him to that post . The 
claim of the Union on the basis of previous work of 
Shri Dubey as a Register Keeper. Therefore the settlement 
dated 13 -4 - 1978 does not cover tho dispute concerning 
Shri K . K Dubey and the dispute survivos even after the 
settlement Ex . M14 . 

8 . Issue No. 4 . - On the point of Shri Dubey s actual 
work as a Register Keeper , Shri Dubey has stated that he 
workod All # Register Keeper from April 1975 to August 
1976 continuously except for a break of seven days when 
he was asked to prepare ration cards for the colliery staff . 
In cross- examination however Shri Dubey admits that he 
was working as a Register Keeper regularly in place of tho 
Register Keeper who had to take a day s rest. As such he 
was permanently relieving the Register Keepers . He denies 
the suggestion that he was asked to work as Register Keeper 
As and when required . 

9. On the other hand , the witness of the management, 
Shri Sachdeva , Manager North Chirimini Colliery , states 
that Shri Dubey worked as a Register Kecper frot 21 $ t 
April 1975 to August 1976 as and when required for work 
ing in place of the Register Keepers who remained absen 
or were op Icave or sick . Whon there was no work of Regis 
to - Keeper Shri Dubey was working as a Munsbi or Pump 
Khalasi or whatever job was available . Shri Sachdeva bas 


pxodyard 1000 copiate which wererA llo Vith , 
matngmadt and for this forgoining uc bar that they 
ure destroyod 45 per rules . 

10 . The management and the union have creminod only 
one witness cach viz Shri Sachdeve and Shin Dubay ra 
poctively . Sbri Dubey admits that brę Wir relioving the por 
manent Register Keepers when they took off . But acoord 
ing to bim he was permanently working as 4 Register 
Kceper for relieving tho permanent Register ] 

[ 10 Pormancn RCRLSGT Keepers , Wherd AB 
Sbri Sachdeva states that Shri Dubey was apked to work 
occasionally in place of Registor Keeper only when apy 
of the Register Keepere was absent on gick or on leave . As 
there are two contrary statements an oath of the witnesses 
of the management and the Union , aid has to be sought 
from the record to ascertain as to which of the version i 
true . Although all the registers are not available still 
perusal of rogisters produced by the managementje : 
Ex. M8, M19 , M10 & Ex . Mil reveal that Shi Dubey 
did not work continuously during the period of his officiation 
as a Book Kecper . This circumstarce lends gupport the 
statement of Shri Sachdeva , that Shri Dubey was asked to 
work as a Register Keeper whenever a permanent Book 
Keepet remained absent or proceeded on leave or was sick , 
Sbri Dubey also admits that he was worklog as Book Kocper 
only when permanent incumbent did not aftcad his duty . As 
such I hold that Shri Dubey did not continuously work as 4 
Register Keeper from 21 - 4 - 1975 and is therefore cot coulded 
to the regularisation on this basis . 

11. The next grievance of the Union is that the manage 
ment appointed new raw hand , S Shri Kuwar Bahadur 
Nandal Singh and J. Saroj Gupta and ignored the claim of 
Shri Dubey malafidely because of his trade union actitties 

On this poirt, the management s witness Shri Sachdeva 
has stated on oath that those persons who were working in 
the permanent vacancy of the new mine were considered and 
promoted by the D . P . C . in the year 1977 - 78 . As Shri Dubey 
was not working against a permanent vacancy he was not 
considered for the post of a Register Koeper but Shri Dubey 
was also promoted as Gr. II Clerk in December 1977. The 
documents Aled by the management show , that Shri Dubey 
was appointed as a regular Mazdoor Category I With effect 
from $ - 7 - 1976 (Ex . M / 5 ) and only after 14 yearg Shri Dubey 
was promoted as Clerk Gr. II vide order Ex . M3. Normally 
a person appointed as a Category I Mazdoor gets hie promo 
tion in Clerical Or . III. But it seems that Shri Dubey was 
yiyen & double promotion by the management only within two 
years of his regularisation as a Category I Mazdoor and he 
was promoted as Clerk Gr. II. The perusal of Ex. M / 11 / A 
the recommendation of the D . P . C . for filling up the post 
of Attendance Clerk shows that the other three workmen 
Ş /Shri Nandlal Singh , J. Saroj Gupta and Kuwar Bahadur 
Singh who were appointed on 25 -6 - 1976 , 21 -6 - 76 and 23 - 2 - 76 
as Mazdoors were recommended for promotion as Attendance 
Clerks because they were already doing the job of Attendance 
Clerks since more than a year. Shri Dubey was also considered 
by the D . P . C on 6 -6 - 1976 , whereas the other three worken 
wore considered on 16 - 6 - 1976 1.c . 10 days after the considera 
tions of Stiri Dubey . Therefore the recommendations 
for appointing Shri Dubey as Grade II Clerk were made 
carlier to the appointment of the other persone in Gr. II 
Clerk . However, the three other persons were absorbed as 
Attendance Clerks in Clerical Grade II because they were al 
regy officiating in the permanent vacancies of Attendance 
Clerks for a year whereas hri Dubey had worked as an Atten 

+ Clerk only when the permanent incumbent to the post 
remained absent or proceeded on Jeave. It is alan worth men 
tioning that the post of Attendanco Clerk is also a Clerical 
Gr. II post. Therefore, it cannot be paid that the other thrco 
workmen were promoted to a higher post than the one on 
which Shri Dubey was promoted . The clerks working in ono 
cadre bave to do the work specified in the Wage Board recom 
mendations and any clerk working in Gr. II can be asked 
by the managoment to work on any post on the same category . 
A workman cannot claim a right to a particular post in the 
vame category . Therefore the claim of the Union that Shri 
Dubey should be posted as a Regiktor Kcoper is not based on 
any sound footing, 

12 . As regards the allepations of victimisation or mala fides 
hy the management, Shri Duhey has made a general alication 
that the management had told him that he could be rtgrilarised 
29 a Register Keeper If he abandong the trade union activine . 
He has not named any pecific person of the management; 
who according to him , had asked him to give up the union 
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Settimant, Oo . L- 11 - 1980 pertia appeared and Alod a Merrn 
randum of Settlommt datod 31- 10 - 80 pln 

31- 10 -80 signed by Shri S . $ . 

by Shri 
Bharadwaj Secretary of the Union and Shri H . Singh , Deputy 
Регsonnel Manager. 


3 . I have perused the terms of settlement as agreed upon 
by the partics . The management bas eteed to provide Shri 
Pron , workman concerned , a fresh appointment As Timber 
Mazdoor at Chhinda Project of Pench Area with effect from 
1 - 11 - 1980 , in full and final settlement for all bio claim , 
whatsoever. The Union and the workman accepted the above 
fresh appointment and have further agreed that no 
claim shall be made either by a workman or the Union against 
the management in respect of tho continuity of service , back 
wagos, seniority etc . The aforesaid terms of settlement appear 
to be fair and reasonable and aro bcncficial to the workmad 
concerned , 1 , therefore , record my award in terms of the 
settlement which shall form part of tho award . 

[No. L - 22012 / 11 /79 - D . IV (BXPart )] 
A . G . QURESHI, Presiding Officer . 


modell The Manager of the Calliary , Sari Suobdara , hay 
categorically copied the general allegation made by Shri Dubey 
and the statement of Sari Sachdeva finds support from the 
undisputed record of the promotion of Shri Dubey , Had tho 
management been hostile to Shri Dubey for his trade union 
activities Shri Dubey could not have been promoted from 
the post of a Category I Mazdoor to tho post of Clerical Gr. II 
post within a span of 13 years . Therefore thio general allega 
tion not substantiated by the circumstances and concrete facta , 
cannot load the Tribunal to believe that Shri Dubey was vic 
timisod for his trade union activities . In the result of the 
Aforand discussion , I answer issue no . 4 in negativo . 

13 . Iaguo No. 5.- - In view of the findings on Issue No . 4 
I hold that the claim of the Union for regularisation of Shri 
K K , Dubey as a Register Keeper with effect from 21 - 10 - 1975 
in not justificd and the concerned worloman is not entitled to 
зду гою . 

A . G . QURESHI, Presiding Officer , 

[No . L -22012 /3 /79- D . IV ( B ) ] 
8 . 0 3485 . In punsuance of section 17 of the Industrial 
putes Act , 1947 ( 14 of 1947), the Central Government horeby 
publishes tho following award of the Central Government 
Industrial Tribunal, Jabalpur , in the industrial dispute between 
the employers in relation to the management of Sub -Arca 
Manager , Rawanwara Sub - Area of Western Coalfields Limited , 
Parasia and their workmen , which was received by the Central 
Government on tho 24th November , 1980 . 
BEFORE SHRI A . G . QURESHI, M . A ., LLB., PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, JABALPUR ( M . P . ) 

Como No. CGIT / LC (RX36) /79 
PARTIES : 
Employen in relation to the management of Sub -Arca 

Manager , Rawanwara Sub - Arca of Westorn Coal 
fieldo Limited , Parasia and their workmen represcat 
ed through the M . P . Rashtriya Koyla Khadap Maz 
door Sangh , (INTUC ) , Chandametta , P . O . Parasia , 
District Chhindwarı (M . P .) 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL -CUM -LABOUR COURT , JABALPUR 


APPEARANCES : 
For Union - S / Shri S . K , Rao , Advocate and S , S . Bharad 

waj Secretary of the Union . 
For Management. - S / Shri P , S . Nair, Advocate and H . 

Singh , Deputy Personnel Manager, 
INDUSTRY : Coal. DISTRICT : Chhindwara (M .P .) 

Dated : November 12 , 1980 . 

AWARD 
The Government of India in the Ministry of Labour has 
in exercise of the powers conferred to it by Clapse 10 ( 1) ( d ) 
of the Industrial Disputos Act, 1947, referred the follo ving 
disputo vido Order No . L - 22012( i ) / 79 - D .IV ( B ) dated 10th 
December , 1979, for adjudication by this Tribunal - 
" Whether the action of Western Coalfields Ltd ., Pench 

Aros Parasia in relation to their Rawanwarn Colliery , 
in terminating the services of Shri Prem $ / o Balchand , 
Ex- Timber Mazdoor , from 2 - 4 - 76 is justified . If not 

to what relief is the concerned workman entitled ?" 
2. After tho service of the notice on the partics the parties 
fled their respective statement of claims, rejoinders and docu 
mat , After the admission and denial of the documents the 
Co wa. Ixed for evidence of parties on 24- 6 - 1980 . But op 
26 - 6 - 1970 parties appeared and submitted that there is a 
likelihood of a mutual settlement between the partics and 
sought an adjournment. The case was thon fixed for filing 
of Memorandum of Settlement on 18 - 7- 1980 failing which 
the parties were directed to be roady with their eviderice . 
Thercafter parties took three more adjoumments for adducing 
evidence and finally 30 - 10 - 1980 was fixod for evidence of 
parties at Chhindwara . In the meanwhile good sense prevailed 
in the parties and on 30 - 10 - 80 both the parties submitted that 
# Loft adjowamant may be granted to Ate the Memorandum 
of Settlement as they have mutually sottled the dispute . The 
VÅR was then fixed ad 1 - 11 - 1980 for filing a Memorandum of 


Rot. Case No. CGIT / LC (RX36) / 79 
Employers in relation to the management of Wostern 
Coalfelde, Panch Area 

AND 

Their workmen 
The parties beg to submit an under : 

1 . The parties have discussed in detail the dispute in qucation 
without prejudice to their respective stand , they have decid 
od to settle the dispute , amicably , in tho interest of industry 
and industrial peaco on tho following terms 

This settlement has been entorod la viow of the spocial 
circumstances of the caso and will not be treated as proccodont 
by either party . 

Terms of Settlement 
1. The management will provido Shri Prem S / O Balchand , 
Ex- Timber Mazdoor, fresh appointment as Timber Mazdoor 
at Chhinda Project of Pench Arca from 1 - 11- 1980 , in full 
and final settlement for all his claim , what so cvor. 

2 . The Union and the workman accept the above fresh 
appointment, in full and final settlement of all their claim 
against management including , continuity of sorvice , back 
Wages, seniority etc , and no further claim shall be made cither 
by a workoan or the Union against the management in rer 
pect of tho industrial dispute , referred to this tribunal or 
any other mattor incidental to or connected with the termina 
tion of service of Shri Prom . 

3 . The appointment of Shri Prom is subject to his medical 
fitness . 
UNION S REPRESENTATIVE 
Union s Representative 

Managoment s 
Sd - - (illegible ) 

Represcatative 
WORKMAN : 

Witnesses ; -- 
PLACE : Chhindwara 
DATED : 31- 10 - 1980 . 

PART OF THE AWARD 


प्रेम 


9.0 . 3586 . - In pursuance of section 17 of the Industria ) 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur, in thc industrial dispute 
between the employers in relation to the manngement of 
Western Coalfields Limited , Pench Area and their workmen , 
which was received by the Central Government on the 24th 
November, 1980 . 


[ भाग [[ - - बण 3 ( ii ) ] 


भारत का राजपा 
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माई विस्ती, विमर , 100 


का० पा० 3587.- बीड़ी कर्मकार कास्याण निधि निपन , 1078 
के नियम 3 के उप -नियम ( 1 ) के वश ( क ) पौर ( 4 ) के साब 
पठित बीड़ी कर्मकार कल्याण निधि अधिनियम , 1976 ( 1978 का 62 ) 
की धारा 6 द्वारा प्रक्स शक्तियों का प्रयोग करते हुए, फेनीय सरकार 
केन्द्रीय सलाहकार समिति गठित करती है, जिसके निम्नतिधित समस्य 
होगे , अर्थात् : 


BEFORE SHRI A. G . QURESHI , M . A ., LL. B:, PRESIDING 
OFFICER, CENTRAL GOVT . INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, JABALPUR (M .P .) 

Case No. CGIT / LC ( R )( 411 / 1980 
PARTIES ; 
Employers in relation to the management of Western 

Coalfields Limited Pench Area , P. O . Parasia , Dist 
rict. Chhindwara ( M . P .) and their workmen represent 
cd through the Secretary , Madhya Pradesh Rashtriya 
Koyla Khandan Mazdoor Sangh ( INTUC) Chanda 

meita , P. O . Parasia , District Chhindwara ( M . P .) 
APPEARANCES : 

For Union - S / Shri S. S, Bhardwaj , Secretary of the 
___ Union and S. K . Rao , Advocate . 
For Management _ S / Shri H . Singh , Deputy Personnel 

Manager and P . S. Nair , Advocate . 
INDUSTRY : Coal 

DISTRICT : Chhindwara ( MP ) . 
Dated : November 12 , 1980 . 


1. अपर सचिव , 
श्रम मंत्रालय । --- 

। मध्यका 
2. श्रम कल्याण महानिदेशक 

श्रम मंत्रालय । - - 
सरकार का प्रतिनिधित्व करने वाले तत्व : 
3. कल्याण मायुक्त , 

श्रम कल्याण संगठन , 
ए/ 2, 233, न्यू गमफोर गंज, 
इलाहाबाद । 


AWARD 


This is a reference made by the Government of India in 
Ministry of Labour , in exercise of the powers conferred upon 
it by Clause 10 (1xd) of the Industrial Disputes Act 1947 , 
has referred the following dispute to this Tribunal for adjudi 
cation vide Order No . L - 22012( 12 ) / 80 - D .IV ( B ) , Dated 
17 - 7 - 1980 : 


4. कल्याण पायुक्त , 

श्रम कल्याण संगठन , 
73, मिलरेस रोड , 
मंगलौर । 


. 


" Whether the demand of the Union for fixing Shri 

Karim from Category IV (Boring Fitter) to Cate 
gory VI (Boring Operator) and Axation of Shri 
Sarif Khan from Category 1 ( Boring Mazdoor) to 
Category V (Jeep Driver ) is justified ? If so , 
to what relief $ 7Sbri Karim and Sarif Khaa are 

ontitled. ? " 
2 . On receipt of the reference, parties were noticed to 
Ale their respective statements of claims. Parties filed their 
plendings. Thereafter 30 -10- 1980 was fixed for filing the 
documents . But the parties instead of Aling tho docurgents 
sought a short adjournment on the ground that there is a 
possibility of the disputo being settled mutually . As such 
1 - 11 - 1980 was fixed for filing the Memorandum of Settle 
ment. On 1 - 11 - 1980 both the partics to the dispute filed 
Memorandum of Settlement dated 31- 10 - 1980 signed by Shri 

S . S . Bharadwaj, Secretary of the Union and Shri H , Singh , 
Deputy Personnel Manager of tho Management and veri 
fied the terms of the settloment before the Tribunal. The 
terms of settlemont mutually agreed upon between the partics 
are as under : 
1. Shri Sarif Khan has bcon given appointment letter as 

a Driver with effect from 1 - 10 - 80 in Category V . 
This appointment is in full and final settlement of 

his claim in the matter under dispute . 
2 . The management will pay difference of wages if any 

to Shri Karim for the period he has worked or 
he may work in higher category i.c . in Category V . 


कल्याण प्रायुक्त , 
श्रम कल्याण संगठन , 
46, नरबदा रोग 

जवनपुर 
6. कल्याण प्रायुक्त , 

श्रम कल्याण संगठन , 
प्लाट नं0 2136 / 3143, विवेकानन्द मार्ग , 

भुवनेश्वर । 
7 कल्याण मायुक्त , 

श्रम कल्याण संगठम , 
जिलोक भवन , गांधी नगर , 
भीलवाग । 


मनिका संगमों का प्रतिनिधित्व करने वाले समय 


3 . The workmen concerned i.e . Sarif Khand and Karim 

and the Union accept the above term in full and 
final settlement of all their claims in the dispute 
under referenco and shall not make any further claim 
against tho management in connection with tho din 
pute or matters incidental or connected with it . 


8. श्री एम० सी० दत्ता , मध्यक्ष , 

माल इंग्यिा बीड़ी सिगार एम टोबाको 
वर्कस फैररेशन, 24, केमिंग मेन , 

नई दिल्ली । 
9 . श्री मार०के० रलाकर, मनी , 

माल इंडिया बीड़ी सिगार एण्ड टोबाको 
बकस फैडरेशम , 742, तोपखाना , 
महमदाबाव- 414001 

( महाराष्ट्र ) । 
10. ग . जी . कनाबिरन , महामंत्री , 

भाल रिया घोड़ी सिगार एण्य टोबाको 
वर्कर्स फैटरेशन, 
8 / 157, बोरवे , 
मद्रास- 60001 


3 . I have perused the aforementioned terms of settlement. 
Since the partits to the disputt have a reed to the aforesaid 
terms of settlement and they are in the workmen s interest , 
1 give my award in terms of the above mentioned settlement 
which appear to be fair and reasonablo , 

A . G . QURESHI, Presiding Officor. 

[ No. L22012( 12 ) / 80 - D .IY ( B) ] 
HARBANS BAHADUR , Desk Officer , 


11. श्री पी० कामण, उपाध्यक , 

मीद, ट्रेड यूनियन हाऊस , 
कम्मालोर- 2 
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12. श्री निजामुद्दीन , 

सीद की पश्चिम बंगाल राज्य समिति , 
53, प्राचार्य जगदीश पना बोस रोष , 


12 श्री एम० एम० प्रयान्पया , महामंत्री , 

कमारा बीपी- एन्य टोबाको वर्कर्स यूनियन , 
के० एस० मार० एम० ट्रस्ट बिल्डिंग , 
लाइट हाऊस हिल रोड, 

बगलौर । 
नियोजक संगठनों का प्रतिनिधित्व करने वाले मदम्य : 
14. श्री सी० बी० सारदा, अध्यक्ष , 

माल इंडिया बीड़ी इस्ट्री फैडरेशन , 
नम्दिनी ,नासक-पुणे हाइवे 
नासिक । 


15. श्री मधुसूदन कुशे, अध्यक्ष , 

कर्नाटक बीरी इन्डस्ट्री एसोसिएशन 
मार्फत मैसर्स पी० बी० एम० बीरी प्राइवेट लिमिटेड , 
कोरियालबेल पी० बा० नं0 707 , 

मंगलौर -575003 
16. श्री श्रवण कुमार पटेल ( पार्टनर ) , 

मैसर्स मोहन लाल हरगोविन्द पास , 
जवाहर गंज , 

जबलपुर ( एम० ) । 
17. श्री मेमकुमार पोरवाल , अध्यक्ष , 

महाराष्ट्र बीड़ी उद्योग , 
मार्फत मैसर्स प्यारपन्द कैगरीमल पोरवाल , 
बीरी निर्माता , कम्पटी, 

नागपुर । 
18. श्री सुभाष साहा, 

मैसर्स ईस्ट इंडिया बीड़ी मैन्यूफैक्चरर्स एसोसिएशन , 
25/ बी मदनमोहन ताला स्ट्रीट , 

कलकत्ता- 700005 
19. श्रीमती किरण सारदा , 

सलाहकार , यूनाइटेड बीडी कामगर कल्याण निधि , 
महात्मा गांधी रोड, 
नासिक । 

[ सं० मू - 23018/ 2/ 80 - एम - 5 ] 
s. o . 3587. ..Jn exercise of the powers conferred by Soction 6 
of the Beedi Workers Welfare Fund Act, 1976 (62 of 1976 ) read 
with clauses (a ) and (b ) of sub -rule ( 1) of Rule 3 of Beddi Workers 
Welfare Fund Rules, 1978 , the Central Government constitutes 
the Central Advisory Committee consisting of the following 
members, namely : 
(1 ) Additional Secretary , 

Chairman 
Ministry of Labour 
( 2 ) Director General 

Vice - Chairman 
Labour Welfare, 
Ministry of Labour 

Members representing Government: 
( 3) Welfare Commissioner , 

Labour Welfare Organisation , 
A /2, 555 New Mumford Ganj, 
Allahabad . 


(NORaninCoimmissioner , 

Labow Wilfart Organisation , 
75 - MIHers Road 

Bangalore . 
( 5 ) Welfare Commissioner, 

Labour Welfare Organisation , 

46 Narbada Road, Jabalpur . 
( O Welfare Commissioner , 

Labour Welfare Organisation , 
Plot No . 2156 /5143 , Vivekanand Marg , 

Bhubneswar . 
( 7 ) Welfare Commissioner , 

Labow Welfare Organisation , 
Tirlok Bhavan, Gandhi Nagar , 
Bhilwara . 

Membrs representing Worters Organisations 
( 8 ) Shri N . C . Dutta , 

President, 
All India Boodi, Cigar and 
Tobacco Workers Federation , 
24 . Canning Lane, 

New Delhi . 
( 9 ) Shri R . K . Ratnakar , 

Secretary , 
All India Beedi , Cigar & Tobacco 
Workors Federation , 
742 , Top Khana , 

Altimednagar -414001. ( Maharashtra ) 
(10 ) Dr . G . Kannabiran, 

General Secrotary , 
All India Boedi, Cigar and Tobacco 
Workers Federation , 
6 / 157 Broadway , 

Madras -600001. 
( 11 ) Shri G . Kannan , 

Vice - President, 
C . I.T . U. Trade Union Howe , 

Cannanore- 2 . 
(12) Shri Nizamuddin , 

West Bengal State Committo of CITU , 
53. Acharya Jagdish Chandra Boso Road , 

Calcutta - 16. 
(13 ) Shri N . M . Adyanthaya , 

General Socretary , 
Kanara Boodi & Tobacco Workers Union, 
KSRM Trust Building 
Light Hout . Hill Road , 
Bangalore. 

Members representing Employers Organisations: 
(14 ) Shri D . B . Sarda , 

Chairman , 
All India Bidi Industry Fodoration, 
Nandni , Naisik - Pure Highway , 
Nasik . 


( 15 ) Shri Madhusudan Kushe, 

Prosident, Karnataka Bidi 
Industry Association , 
Clo M / s. P . V . S . Bidis Pvt Ltd ., 
Kodiyalball, P ,B , No. 707 , 

Mangaloro - 575003 
(16) Shri Shravankumat Patel (Partner ) , 

M /s. Mohandu Hargovindas, 
Jawaharganj, Jabalpur (MP) . 
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- 


- 


30 
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(17) Shri Nemkumar Porwal, 

President, 
Maharashtra Bidi Udyog , 
Clo M /s. Pyarchand Kesharimal Porwal, 
Bidi Manufacturers , 

Kamptee , Nagpur. 
(18) Shri Subhash Saha , 

M /s . Eastern India BidiManaufacturers 
Association, 25 / B Madan Mohan Tala Street, 

Calcutta - 700005 . 
(19) Smt. Kiran Sarda, Adviser , 

Unt. Bidi Kamghar Kalyan Nidhi, 
Mahatma Gandhi Road , Nasik , 


4. क्षेत्रीय प्रम्पताल, निमरी , (बिहार ) . . 
5 क्षेत्रीय अस्पताल , तालपुर, ( आन्ध्र प्रदेश ) . 
6. केन्द्रीय अस्पताल , कालीचेछु ( मान्ध्र प्रदेश ) 

से संलग्न क्षयरोग पाई . . . 
7. क्षयरोग अस्पताल , कर्मा बिहार . . 
8. क्षेत्रीय अस्पताल, सईदापुरम . . 


20 
50 
10( पाहार के साथ ) 


[ No. U/ 23018/ 2 / 80 - MV ] 


- - - 


- - 


. 


- - 


इसके अलावा अभ्रक उत्पादन करने वाले तीन राज्यों में निम्नलिखित 
अन्य प्रकार के चिकित्मा संस्थान भी लगातार कार्य करते रहे :-- - 
चिकित्सा संस्थान का नाम आन्ध्र बिहार राज - कुल 

प्रदेश 

स्थान 

- 
एलोपेथिक औषधालय . 
प्रायुर्वेदिक औषधालय . 
चलते-फिरने व स्थिर औषधालय 
प्रसूति और शिशु कल्याण केन्द्र 

शिशु कल्याण केन्द्र . 4 . . 3 7 
चलते-फिरते चिकित्सालय एकक . 
होम्योपैथिक एकक 
लघु समुदाय केन्द्र 


14 


नई दिल्ली , 5 दिसम्बर, 1980 


- 


१ 


A 


- 


का० आ० 3588. -~- केन्द्रीय सरकार प्रनक खान श्रम कल्याण 
निधि अधिनियम , 1946 ( 1946 का 22 ) की धारा 3 की उपधारा 
( 4 ) के अनुसरण में , 31 माघ, 1980 को समाप्त होने वाले वर्ष के 
दौरान अभ्रक खान श्रम कल्याण निधि से विन - पोषित क्रियाकलापों की 
निम्नलिखित रिपोर्ट उस वर्ष के लेखा विवरण तथा उक्त निधि के वर्ष 
1980- 81 की प्राप्नियों और ग्ययों के प्राक्कलन महित प्रकाशित करती 


, 


भाग - 1 


कल्याण संगठन क्षयरोग से पीड़ित खनिकों के उपचार के लिये पर्याप्त 
मुविधामों की व्यवस्था करने का प्रयास करता रहा । क्षयरोग अस्पतालो 
पौर कलमिकों की स्थापना के अलावा क्षयरोग/ सिक्तिकोसिम मे पीडित 
अभ्रक खनिकों के विशेष उपचार की व्यवस्था करने के लिए क्षयरोग 
सेनेटोरियम , मदार ( अजमेर ) में चार पलग प्रारक्षित किए गए । कल्याण 
निधि क्षयरोग पीर छाती के रोगों के सरकारी अस्पताल , नेस्लौर में छ : 
पलंगों का केवल अभ्रक खनिकों और उनके परिवारों के प्रयोग के लिये 
पारमण जारी रहा । 


( 1 ) सामान्य 

अभ्रक खान श्रम कल्याण निधि का गठन अभ्रक खान थम कल्याण 
निधि अधिनियम , 1946 ( 1946 का 22 ) के अधीन अभ्रक खनन 
उद्योग में नियोजित श्रमिको के कल्याण से संबंधित स्कीमों के वित्त पोषण 
के लिए किया गया है । 

2 . अधिनियम में , निर्यात की गई सभी अभ्रक पर मूल्यानमार मवा 
छ : प्रतिशत की अधिकतम दर पर मीमाशुल्क के उद्ग्रहण के लिए उपमन्ध 
किया गया है । उपकर की दर, जो कि पहले मूल्यानुसार 21 प्रतिशत 
थी , 15 जुलाई , 1974 से 30 प्रतिशत तक बढ़ा दी गई । संग्रहणों 
का मायंटन बिभिन्न मनक उत्पादन करने वाले क्षेत्रो में उनके भौसप्त 
उत्पावन के अनुपात में कल्याणकारी उपायो से संबंधित म्पय के लिए 
किया जाता है । 


___ क्षयरोग के ऐसे रोगी को 9 मास की अवधि तक के लिये 50 रुपये 
प्रतिमास का निर्वाह भत्ता दिया जाता है , यदि वह परिवार के लिये स्वयं 
ही कमाने वाला सपम्य हो । 


भाग - 2 


व्यवस्थित सुविधाएं 
( क ) चिकित्सा 

अभ्रक खान श्रम कल्याण संगठन द्वारा अभ्रक श्रमिकों और उनके 
प्राश्रितों के लिए विभिन्न प्रकार की चिकित्मा सुविधामों की नि . शुल्क 
व्यवस्था की जाती है । उनके अन्तर्गत अस्पतालों, प्रसूति एवं शिशु कल्याण 
केन्द्रों का प्रावधान और अनुरक्षण गृहोपचार सहित क्षयरोग के उपचार 
की सुविधाएं , आयुर्वेदिक औषधालय सहित औषधालय सेवाएं और अन्य 
सुविधाएं शामिल है । रिपोर्ट से सबंधित वर्ष के दौरान अभ्रक खनिकों 
पौर उनके प्राश्रितों के उपचार के लिए, कल्याण संगठनों द्वारा निम्न 
लिखित केन्द्रीय तथा क्षेत्रीय अस्पताल चलाए जाते रहे : --- 
क्रम अस्पताल का नाम 

पलंगों को संख्या 
संख्या 


विविध चिकित्सा सुविधाएं 
घातक दुर्घटना लाभ योजना के अन्तर्गत , निधि ने खनिक की पत्नी को 
250 रुपये की एक मुश्त प्रदायगी और पांच वर्ष की अवधि के लिये देय 
25 रुपये प्रतिमास के भत्ते की प्रदायगी और प्रत्येक स्कूल जाने वाले 
मच्चे के लिए उसके 15 वर्ष के होने तक या विवाह करने तक , जो भी 
पहले हो , 15 रुपये की मासिक छात्रवृत्ति की प्रवायगी के रूप में विसीय 
सहायता देना जारी रखा । आलोच्य रिपोर्ट की अवधि के दौरान , योजना 
के अन्तर्गत मान्न प्रदेश क्षेत्र में 4 मामलों में 3100 रुपये की राशि 
का भुगतान किया गया । बिहार क्षेत्र में , मत खनिकों के 9 आश्रितों को 
1740 रुपये की राशि की वित्तीय सहायता प्राप्त हुई और राजस्थान 
क्षेत्र में पालोच्य रिपोर्ट की प्रवधि के दौरान मृत खनिको के दो पाश्रितों 
को लाभों की मंजूरी दी गई । 


आंध्र प्रदेश में 5- 5-1979 को शुरु होम्योपैथ यूनिट कार्य करती 
रही । क्षेत्रीय अस्पताल , सईदपुरम में 1- 7-79 से प्राहार वाई ने कार्य 
करना शुरु कर दिया है । 


- 


- 


- 


- - 


- 


- 


____ 
1 2 

1 . केन्द्रीय अस्पताल कर्मा (बिहार ) . . 100 
2.. केन्द्रीय अस्पताल गंगापुर , ( राजस्थान ) . 30 
3 . केन्द्रीय अस्पताल, कालीपेड़ , ( प्राम्ध्र प्रदेश ) . 30 
1018 GI / 80 - 3 


ऐसे रोगी भी , जिन्हें हफ प्राप्त नहीं है, अभ्रक खान श्रम कल्याण 
संगठनो द्वारा चलाए जा रहे अस्पतालो से उपचार प्राप्त करते हैं । उनके 
उपचार के लिए संबंधित राज्य सरकारों द्वारा निधि संगठनों को सहायता 
अनुदान दिया जाता है । प्रान प्रदेश की सरकार ने पालोच्य रिपोर्ट की 
भवधि के दौरान सहायता अनुदान की राशि को 5, 000 से बढ़ाकर 
10, 000 रुपये तक कर दिया है । 


- 


- - 


- 


- - 


प्रान्न 
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- - - - - - - - - - - - - -- - - - - - - - - - - - 
सेतुलमारी कोढ़ अस्पताल में कोल से पीड़ित बिहार में अभ्रक खनिको या वास्तविक सागत का 75 प्रतिशत जो भी कम हो , मालिकों को कुएं 
के उपचार के लिए व्यवस्था जारी रही । केन्सर से पीडिस अभ्रक नियो खोदने के लिए दिया जाता है । प्रान्ध्र प्रदेश में कालीचे गांव में 1 . 4 
के उपचार के लिए केन्द्रीय अस्पताल , कल्ला ( प्रासनमोल ) और रांची में लाम्न सपये की अनुमानित लागत की एक स्थायी जल प्रदाय योजना की 
कांकी मे मामसिक रोगों के अस्पताल में मानसिक रोगों से पीडित अनिकी मंजूरी दी गई । यह योजना पूर्ण हो गई है और कार्य प्रारम्भ हो गया । 
के उपचार की व्यवस्था जारी रही । केन्सर से पीड़ित अभ्रक खनिकों के 

2, 77, 000/-रुपये की अनुमानित लागत की एक अन्य जल प्रदाय योजना , 
उपचार की योजना के अन्तर्गत अस्पताल में पलंगों के आरक्षणों की अनु जिमका स्त्रोत कान्डेलस नदी है, भी पूर्ण हो गई है, इलेक्ट्रिकल सविस 
मति दी गई है, जिसमें सामान्यतः 9 माम मे अनाधिक अवधि के लिये कनेक्शन को छोड़ कर । 
मुफ्त उपचार की व्यवस्था की गई है और कुछ अपवाद वाले मामलों में 

आलोच्य वर्ष के दौरान अभ्रक खान श्रम कल्याण निधि , बिहार द्वारा 
यह अवधि 9 मास से अधिक हो सकती है, यदि उपचार कर रहे चिकित्सा 

" बिना लाभ के " आधार पर विभागीय ट्रक द्वारा पेय जल की व्यवस्था 
प्राधिकारी ऐसा चाहते है । 

की गई । 
अभ्रक खान श्रमिकों को 20 रुपये प्रति ऐनफ मे अनाधिक लागत पर 
नके सप्लाई की जानी है । 

( घ ) आवास 

दो प्रावास योजनाए अर्थात् अपना मकान बनायो योजना और कम 
( ख ) शिक्षा और मनोरंजन सुविधाएं 

लागन ( टाइप 1 ) प्रावास योजना चल रही है । 
अम्रक अमिकों और उनके आश्रितों को शिक्षा और मनोरंजन सुवि 

अपना मकान बनामो योजना के अन्तर्गत प्रत्येक मकान के लिए 
घात्रों की व्यवस्था करने के लिए, कल्याण मंगठनों द्वारा बटुदेशीय 

1500/-रुपये की वित्तीय सहायता का भुगतान किया जाता है ( 600 
मस्थान चनाए जाते हैं । प्रत्येक संस्थान में एक प्रौढ़ शिक्षा केन्द्र और 

रुपये प्रार्थिफ महायता के रूप में और मामिक किस्तों में विमा व्याज के 
एक महिला कल्याण केन्द्र शामिल है । प्रौढ़ शिक्षा कार्यकलापों का विस्तार 

भप में 900 रुपये, ओ नौ वर्ष से अनाधिक अवधि में वमूल किए जाएंगे ) 
करने हेतु कल्याण मंगठन ने महायक मौर प्रौढ़ शिक्षा केन्द्र भी खोले 

इम योजना के अन्तर्गत अब तक 625 मकानों को पूरा किया जा चुका 
है । मनोरंजन के प्रयोजनार्थ अभ्रक समन क्षेत्रो में रेडियो सेट स्थापित 
किए गए हैं और प्रश्नक खान श्रम कल्याण संगठनों के अन्तर्गन मनोरंजन 
मल्ब, पुस्तकालय और रीडिंग कक्ष कार्य कर रहे हैं । शिक्षा सुविधाओं 

कम लागत ( टाइप 1 ) प्रावास योजना के अन्तर्गत , माधारण क्षेत्रों 
की व्यवस्था करने हेतु कल्याण संगठनों द्वारा प्राथमिक स्कूल मिडिल स्कूल 

मे मानक अनुमानित लागत का 75 प्रतिशत है, जो 6825 रुपये है और 
हाई स्कूल चलाए जा रहे हैं । इन मुविधामों की व्यवस्था करने वाले 

कपास पैदा करने वाली काली या उभरी Fई भूमि याले क्षेत्रों में 7825 
संस्थानों की संख्या इस प्रकार है : - - 

रुपये या मकानों के निर्माण की वास्तविक लागत फा 75 प्रतिशत, इनमें 

जो भी कम है, भाषिक महायता दी जाती है । कार्य प्रादेश जारी होने 
क्रमांक संस्थानों का ब्योग प्रान्न बिहार राज - मुल के साथ खान प्रबन्धकों को प्रार्थिक सहायता का 20 प्रतिशत अप्रिम रूप 

प्रदेश स्थान । 

मे दिया जाता है । इस योजना के अन्तर्गत अब तक 56 मकानो का 
1. बहुदेशीय संस्थान ( प्रौढ़ शिक्षा 

निर्माण किया जा सका है । 
केन्द्र और महिला कल्याण केन्द्र 

इससे पूर्व विभागीय कलोनी योजना के अन्तर्गत 120 मकान पौर 
सहित ) . . . . . 

4 13 प्रार्थिक सहायता प्राप्त प्रावास योजना की पुरानी योजना के अन्तर्गत 
2 . लधु ममुवाय केन्द्र . 

6 मकान बनाए गए थे । 
3. प्रारम्भिक स्कूल . 

अभ्रक खनिको के लिए मकानों के निर्माण की गति को तेज करने के 
4. मिडिल स्कूल . 

लिए केन्द्रीय सलाहकार बोर्ड द्वारा एक प्रावास उप - समिति गठित की गई 
5. हाई स्कूल . . 2 1 

है , ताकि इस योजना को खान प्रबन्धकों को अधिक स्वीकार्य हो सके । 
6. सहायक केन्द्र 

( 5 ) उपभोक्ता सहकारी संसार 
7 . खनिकों के बग्दों के लिए 
छात्रावास होस्टल . . 

दो उपभोक्ता सहकारी भडार एक प्रध्रि प्रदेश में और एक बिहार में 
8 चलते फिरते सिमेमा एकक . 

श्रमिकों के लिए प्रतिदिन की आवश्यक वस्तुत्री की उचित दर पर म्यवस्था 
9. अभ्रक खनन क्षेत्रों में लगाए 

करने के लिए कार्य कर रहे हैं । 
गए रेडियो सैट 39 1663 

भाग 3 
10. मनोरंजन क्लब . . 14 . . . . 14 
11. भजन मंडली . . 

वर्ष 1979- 80 की प्राप्तियां और व्यय इस प्रकार हैं :---- 
12. पुस्तकालय और पाचनालय . 

प्राप्तिया 
_ _ _ - 

पहली अप्रैल , 1979 को प्रथ शेष 

25 , 42, 158 . 09 
माक खमिकों को भ्रमण एवं अध्ययन वीरों की सुविधामों की भी वर्ष 1979- 80 के दौरान प्राप्सिया 

1 ,12, 62,943 . 05 
वस्था की जाती है । चलते फिरसे मिनेमा एकक के माध्यम से अभक 

फुल 

11, 38, 05, 101 . 14 
नको और उनके माश्रितों को शैक्षिक एवं धार्मिक महत्व की फिल्में वर्ष 1979- 1980 के दौरान व्यय 

74, 78, 866 . 04 
दिखाई जाती है । 

31 मार्च, 1980 को अंत शेष 

63, 25, 235 . 10 

भाग - मार 
स्कूलों और कालेगों में अभ्रक खनिको के पा रहे पुत्रों पुत्रियों के 
मध्ययन के लिए छात्रवृत्तियां दी जाती हैं । 

वर्ष 1980- 81 के लिए अनुमानित प्राप्तियां और व्यय 
बजट अनुमान 

( रुपये लाखों में ) 
( ग) पेयजल की सुविधाएं 

प्राप्तियाँ 

120 , 00 रुपये 

80 . 72 रुपये 
मञक खनन क्षेत्रों में पेय जल की कमी एक चिरकालिक समस्या है । 
इस समस्या को हल करने के लिए कुंए खोदने की एक योजना प्रारम्भ 

[ फा० म० ओप. 160 16/ 1/ 80-एम० III ) 
की गई है । इस योजना के अन्तर्गत अनुमानित लागत का 75 प्रतिशत 
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New Delhi, the 5th December , 1980 

Thc Welfare Organisations have been endeavouring to 
$ . 0 . 3588 . In pursuance of sub -section ( 4 ) of section 3 of 

provide adequate facilities for treatment of the minors suffering , 
the Mica Mines Labour Welfare Fund Act, 1946 (XXI of 1946 ) 

from T . B . Apart from setting up of T . B . Hospitals and clinics , 
the CentralGovernment licreby publish the following report of 

four beds remained reserved at T . B . Sanatorium , Madar (Ajmer ) 
the activities financed from the Mica Mines Labour Welfare 

for providing specialised treatment to mica miners suffering from 
Fund during the year cnâng 31st March , 1980 together with a 

T . B . /Sillicosis . Six beds in the Govt. Welfare Fund T . B . & 
statement of accounts for that yeai and an estimate of receipts 

Chest Discasc FIospital, Nellore continued 10 be reserved for the 
and expenditure of the said fund for the year 1980 -81. 

exclusive use of mcia miners and their families . 
PARTI 

A subsistance allowance of Rs. 50 /- per month is granted to 
1. General 

a T . B . putient for a period upto 9 months whore he happens to 
The Mica Mincs Labour Welfare Fund has been constituted 

be the only carning member of the family . 
under the Mica Mines Labour Welfare Fund Act, 1946 (22 of 
1946 ) for financing schemes relating to the Welfare of Labour 

Miscellaneous Medical facilities 
employed in the mica mining industry . 

Under the Fatal Accident Benefit Scheme the Fund conti 
2. The Act provides for the levy of a duty of customs, on all nued to provide financial assistance to the spouse of a miner 
mica exported , upto a maxiinum rate of 65 per cent ad valorem . 

in the form of a lumpsum payment of Rs. 250 /- and a monthl - 
The rate of cosy which was 2 ) per cent ad valorem previously 

allowancc of Rs. 25 /- payable for a period of five years and a 
has been incrcased to 31 per cent with effect from the 15th July , 

monthly scholarship of Rs. 15 / - payable in respect of each school 
1974 . The collections aro allocated for expenditure on welfare 

going child til he /she attains the age of 15 Or is married 
measures among the various mica producing areas in pro 

whichever is earlier . During the period under report, an amount 
portion to their aveiage production , 

of Rs. 3, 100 / - was paid under the scheme to 4 cases in Andhra 
PART II 

Pradesh region . In Bihar region 9 dependents of the deceased 
FACILITIES PROVIDED 

reccived financial help amounting to Rs. 1, 740 / - and in Rajasthan 

rcgion two dependents of the deceased were sanctioned benefits 
A Medical 

during the period under report . 
Various types of medical facilities for mica workers and their 
dependents are provided free of cost by the Mica Mincs Labour 

The Homeopathy Unit which was started on 5 -5 - 1978 in 
Welfare Organisations These include provision and main 

Andhra Pradesh is continuing . Diet Ward has since been 
tenance of hospitals, maternity and child welfare centres facilities 

started at Regional Hospital, Sydapuram w .e. f. 1 - 7 - 79 . The 
for treatment of T . B . including domiciliary treatment, dispensary 

non -entitled paints also get treatment from the hospitals 
se , vices including Ayurvedic Dispensaries and other facilitics 

run by the Mica Mines Labour Wolfare Organisations. For 
otc . The following Central and Regional hospitals continued 

their treatment Grant- in -aid is paid by the concerned State 
to be maintained by the Welfare Organisations for the trcatment 

Govts . to the Fund Organisations. The Government of 
of mica miners and their dependents during the year under rcpoit Andhra Pradesh have enhanced the Grant- in -aid from 

Rs. 5, 000 /- 10 Rs. Rs. 10 ,000 /- during the period under Report. 
S. No. Name of the Hospital 

Bed 
Strength 

Arrangements continued for the trrçatment of mica miners 
- - - - - - - - - - - - - - - - 

of Bihar suffering from Leprosy at the Tetulmari Leprosy 
1 

- - - - - 

Hospital. For the treatinent of mica miners suffering from 
1. Central Hospital, Karma (Bihar) 

cancer arrangements continuod at the Central Hospital, Kalla 
2 . Central Hospita , Gangapur (Rajasthan ) 

( Asansol) and for mental diseases at the Mental Hospital , Kanki, 
3. Central Hospital, Kalichodu (Andhra Pradesh ) 

Ranchi. Under the scheme for the treatment of mica miners 
4 . Regional Hospital, Tigri ( Bihar ) 

suffering from cancer reservation of beds in a hospital have been 
5. Regional Hospital, Talupur ( Andhra Pradesh ) 

allowed which provides free treatment generally for a period not 
6 . T. B . Ward attached to Central Hospitai, Kalichedu 

exceeding 9 months and in exceptional cases this period can be 
(Andhra Pradesh ) 

more than 9 months if the treating medical authority so 
7 . T . B . Hospital, Kasia ( Bihar ) 

desires. 
8. Regional Hospital , Sydapuram 

( Dietary ) 

Spectacles alo supplied to the Mica mine Workers at a cost 
- - - - - - - - - - - - - - - 

of not exceeding Rs. 20 /- per spectacle. 
In addition , the following other medical institutions also 
continued to function in the three mica producing States : 

B . Educational and Recreational facilities 
Medical Institutions 

Andhra Bihar Rajag- Total 
Pradesh than 

For providing education and recreational facilities to mica 
- - - - - - - - - - - - - - - - - - 

workers and their dependents , various Multipurpose Institutes, 

cach comprising of an Adult Education Centre and Women s 

- 3 , 
Allopathic Dispensaries 

Welfare Centre, are run by the Welfare Organisations, In order 
2 8 4 14 
Ayurvedic Dispensaries 

to expand the Adult Education activities , Feeder and Adult 
Mobile -cum -Static Dispensaries 

cducation Contres have also been opened by the Welfare Organi 
Maternity and Child Welfare 

sations. For recreational purposes Radio Sets have been 

3 1 
Cenues 

installed in mica mining areas and recreation clubs as well as 

thic 

Library and reading rooms have been functioning under 
Mobile Medical Unit 
Honicopathic Unit 

Mica Mines Labour Welfare Organisations. In order 10 provido 

educational facilities , Primary Schools /Middle Schools /High 
Small Community Centres 


- 


- 


- 


- 


- 


100 
30 


— 


- - - 


- 


- - 


uniw 


. 


alwi 


— 


- - 


- - - IN - 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


-- 


4380 


THE GAZETTE OF INDIA : DECEMBER 20, 1980 /AGRAHAYANA 29 , 1902 


[ Part 1 — Sæc. 3 (ii )] 


A 


Lu . . . 


La 


SS 


Schools are run by the Welfare Organisations. The number 
of institutions providing the above facilities arcas under : 
S . Particulars of Andhra Bihar Rajas- Total 
No, institutions 

Pradesh 

than 
12 

3 4 5 6 


- - 


- - - - - 


- - 


1 . Multipurpose Institutes 

(with an Adult Education 
Centre and Women s 

Welfare Centre ) 
2 . Small Community Centres 
3 , Primary Schools 
4 . Middle Schools 
5. High Schools 
6 . Feeder Centre 
7 . Boarding Houses /Hostels 
for ininers children 

2 
8. Mobile Cinema Units 1 
9. Radio Sets installed in 

mica mining areas - 39 
10 . Recreation Clubs 

14 
11. Bhajana Mandalies 
12. Library & reading rooms 


*lilii--011 


4 
3 


7 
5 


16 
- 


63 
14 


wr 
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- - 
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- - 
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- - - 


- 
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Facilities for excursion -cum - study tour are also provided to 
the mica miners. Films of educational and religious value are 
exhibited among the mica miners and their dependents through 
a mobile cinema unit. 


Scholarships are awarded to the sons/daughters of mica 
miners studying in schools and colleges for their studies. 
(C ) Drinking Water facilities 


Earlier 120 houses were built under the Departmental Colony 
Scheme and another 6 houscs under old subsidized housnig 
scheme were built . 

With a view to accelorate the terms of construction of houses 
for mica ininers a housing sub -committee has been constituted 
hy Central Advisory Board to make the Schememore acceptablo 
to mino managements. 
( E ) Consumers Co -operative Stores : 

Two Consumer Co -operative Stores one each in Andhra 
Piadesh and Bihar have been functioning to provide the 
workers their daily necessities at reasonablo rates, 

PART III 
Thc roceipts and expenditure for the year 1979 -80 are as 
follows : 

Receipts : 
Opening balance as on 1st April , 1979 Rs. 25 ,42 , 158 . 09 
Receipts duruig the ycar 1979 - 80 Rs. 1 , 12 ,62, 943 .05 
Total: 

Rs. 1 , 38 , 05 , 101 . 14 
Expenditure durnig the year 1979 -80 Rs. 74 , 79 , 866 .04 
Closing balance as on 31st March , Rs. 63 , 25, 239 . 10 
1980 . 

PART IV 
Estimated receipts and expenditure for the year 1980-81 
Budget Estimates 

(Rs. in lakhs) 
Receipts 

Rs . 120 . 00 
Expendituro 

Rs. 80 . 72 

[F . No. Z - 16016 /1 /80 -M . 11 ] 
TË Freet, 6 fm , 1980 
170 170 3589 — AT * * r Freyrar ffu farah , 1978 # 
faruh 16 FT FA # 3 * 39 -f44H ( 2 ) o Te ufou a * * * T 

ATT fafi afafrua , 1976 ( 1976 # afuftuh 62 ) at FT 
5 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार, मान्ध्र 
प्रदेश राज्य के लिए एक मलाहकार समिति गठिन करती है , जिसके 
निम्नलिखित सदस्य होंगे और उमन ममिप्ति का मुख्यालय निर्धारित करती 

wut : - - 
1. y actrit Hat, 

अध्यक्ष 
मान्ध्र प्रदेश सरकार, 
TIAE I 

उपाध्यक्ष 
2 . WANT TY(48T, 

( 3 ) 
श्रम कल्याण संगठन , 
श्रम मंत्रालय , 

75, FETC4 Tiy , dit i 
3. 448 41447, 

सस्दय 
आन्ध्र प्रदेश सरकार, 

( 7 ) 
TTC 
4. f ato ETTEIT , fara THGRI, 

2-1- 106/ 1, TT 18 , 1975 
5. 2017 Heren TATU 

एच० पी० एन्ड के० बीसी मैन्यफैक्चरिंग , 
पायलपेट ,निजामाबाद । 

| नियोजकों के 
6 . Tato TRO ATT TA , 

प्रतिनिधि 
मैमेजिग पार्टनर, 
मेमर्म पी० बी० रामचन्दर राव , 
at $ 4237, * *TAAT ( HTU SHJ 


Scarcity of drinking water is a chronic problem in mica 
mining areas. With a view to resolve this problem a scheme for 
sinking of wells has been introduced . Under this Scheme 756 
of the estimated cost of 75 per cent or the actual cost whichever 
is less is paid to the mine owners for ginking wells . In Kalichedu 
village in Andhra Pradesh , e peripanent water supply scheme 
which was sanctioned at an estimated cost of Rs. 1 . 42 lakhs has 
since been completed and commissoined . The work of another 
water supply scheme taking its source from Kandleruriver 
estimated at a cost of Rs . 2 ,77, 000/- has been also completed 
except for electrical service connection . 


Supply of drinkiog water on departmental truck on No 
prolit no loss basis was arranged by the Mica Mines Labour 
Welfare Fund , Bihar, during the year under report, 
(D ) Housing - Two Housing Schemes viz. 

Bulld Your Own House Scheme & Low Cost 
( Type I) Housing Scheme, arc in vouge . 


Under Build Your Own House Schem ; financial assistanco 
to the tune of Rs. 1500 /- per tenement (Rs . 600 /- in the form of 
subsidy and Rs. 900 /- in the form of interest free loan recovcrable 
in monthly instalments agreed over a period not exceeding 9 
years ) is paid . 625 houses have so far been completed under this 
Schemo. 


Under Low Cost ( Type I) Housing Scheme subsidy payablo 
is 751 % of standard estimated cost which is Rs. 6 ,825 / in ordinary 
areas and Rs. 7825 in black cotton or swelly soil areas or 75 % 
of actual cost of constrnction of houses,whichever is less 20 % 
of the subsidy is payable in advance to the mine management 
with the issur of the work order . 56 Houscs have so far been 
built under this Schane . 
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7. श्री पुड़ी अपलास्वामी , 

का० आ० 3590 -- थोडी कर्मकार कायाण निधि नियम, 1978 के 
अध्यक्ष , 

नियम 16 और नियम 3 के उप -नियम ( 2 ) के माथ पठिन बीरी 
बीड़ी एन्छ मिगार वर्कर्स यूनियन , 

कर्मकार कल्याण निधि अधिनियम , 1976 ( 1976 का अधिनियम h2 ) 
अलुरु ( आन्ध्र प्रदेश ) 

श्रमिकों के प्रतिनिधि । 
8 . श्री के अनन्था रेडी , 

की धारा 5 द्वारा प्रदत शक्तियो का प्रयोग करते हुए, केन्द्रीय मरकार , 
अध्यक्ष , बीड़ी मजदूर मंघ , 

केरल राज्य के लिए एक सलाहकार समिति गठित करती है , जिसके निम्न 
निजामाबाद 

लिखित मदम्य होंगे और उक्त ममिति का मुख्यालय निर्धारित करती है , 
9 श्रीमती गुन्तका गधा बाई , 

महिला सदस्य 

अर्धान् : - - 
योड़ी रोलर , 

1 . श्रम मन्त्री , 

अध्यक्ष 
दुर्गा बीड़ी फैक्टरी , 

केरल सरकार , 

नियन्द्रम । 
गोल हनुमान टैम्पल , निजामाबाद 

2 . कल्याण प्रायक्त , 

उपाध्यक्ष 
2 . केन्द्रीय मरकार उक्त समिति का मुख्यालय बगलौर निर्धारित 

श्रम कल्याण मंगठन , 

( पवन ) 
करती है । 

श्रम मंत्रालय , 
सिं० एम - 2.4019/ 11 / 78 -एम -5 ] 

75 मिलरर्स रोड, मंगलौर । 
New Delhi, the 6th December, 1980 

3 श्रम आयुक्त 

सदस्य 
S. O . 3589. — In exercise of tho powers confericd by Section 5 

करल सरकार , 

( पक्षन ) 
of the Beedi Workers Welfare Fund Act, 1976 (Act 62 of 1976 ) - विवेन्द्रम । 
icad with sub-rule ( 2 ) of Rule 3 and rule 16 of the Beeddi Wor 

4 . श्री कम्मापल्ली विधान सभा सदस्य , 

पदस्य 
kels Welfare Fund Rules , 1978 , the Central Government here 
by constitutes an Advisory Committee for the State of Andhra 

त्रिवेन्द्रम । 
Pradesh consisting of the follownig members and fixes the head 

5 श्री एन० पी० राधाकृष्णन , 
quarters of the said Committee namely : 

मंत्री , केरल दिनेश बीड़ी वर्कर्स कोमापरे- सदस्य । 
( 1) Minister for Labour & Employment Chairman 

टिव सोसायटी, कन्नर । 
Government of Andhra Pradesh , 

नियोंजकों के 
Hydoratad . 

6 श्री वामोदरन , 

मवस्य | प्रतिनिधि 
( 2) Welfare Commissioner , 

Vice - Chairman 

साधू बीड़ी वैयरहाऊस , 
Labour Welfare Organisation Ex -officio 

कसर । 
Ministry of Labour , 

7. श्री सी० फानन , अध्यक्ष , 

मवस्य । 
75, Millers Road , 

टोबाको यर्कर्स यूनियन , सीटू , 
Bangalore. 

वनर । 
( 3 ) Joint Commissioner of Labou ; 

श्रमिको के 
Member 
Government of Andhra Pradesh , ( Ex- offlcio ) 

8 श्री पी . नारायनन , सेक्रेटरी , सदस्य । प्रतिनिधि 

कम्मोर हिस्ट्रिक्ट नेशनल बीडी 
Hyderabad . 

वर्कर्स यूनियन (इन्टक ) कन्नूर । 
( 4 ) Shri B . Balaiah , 
MLA . , 

१ . श्रीमती एन० के० नन्दिनी , अझीकोडन महिला सदस्य 
2 -1 -106/ 1 , Bharat Road, 

___ मेमोरियल बिल्डिंग , कसूर । 
Kamareddi 

2. केन्द्रीय सरकार उक्त ममिति का मुख्यालय बंगलौर निर्धारित 
(5 ) Shri MalilalUpadhya , 

Employers repre करनी है । 
H . P . & Co . BerdiManufacturers , scntative , 
Gajalpet, Nizamabad . 

[ म० एम - 24019/ 14/ 78-एम- 5 ] 
(6 ) Shri P . R . Madhav Rao , 
Managnig Partner, 

S . O . 3590 . - In exercise cf the powers conferred by Section 
M / s . P . V . Ramachander Rao , 

5 of thc Beedi Workers Welfarc Fund Act, 1970 (Act 62 of 1976 ) 
Beedi Factory , 

rcad with sub -lule ( 2 ) of rule 3 and rule 16 of the Beedi workers 
Srikalashasti ( Andhra Pradesh ) 

Welfare Fund Rules, 1978 , the CentralGovernment hereby cons 
( 7 ) Shri Pudi Appalaswamy, 

Workers 10presen 

titutes an Advisory Committee for the State of Kerala consisting 
President, 

tative . 

of follow niy members and fixes the headquarters of the said 
Beedi and Cigar Workers , Union , 

Committee namely :- - 
ELURU ( Andhra Pradesh) 

(1 ) Labour Minister , 

Chairman 
( 8 ) Shri K . Anantha Reddy , 

Government of Kerala , Trivandrum 
President , 
Beedi Mazdoor Sangh , 

( 2 ) Welfare Commissioner , 

Vice -Chairman 
Nizamabadi. 

Labour Welfare Organisation , 
(9 ) Smt. Guntaka Radha Bui, 

Ministry of Labour , 

( Ex- officio ) 
Bcodi Roller, 

Women Member . 

75 , Millers Road , Bangalore. 
Durga Bcedi Factory , 

( 3 ) Labour Commissioner , 

Member 
Gole Hanuman Temple Nizamabad 

Government of Kerala , Ilivandrum (Ex-officio ) 
2. The Central Goveiament fixcs Bangalore to be the head 
quarters of the said Committee . 

( 4 ) Shri Kadanhappally, MLA, Employers 
[ N ) . S . 24019 /14/ 78 - M . V . ] 

Trivandrum 

representative 


- 


- 


- 
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(5 ) Shri N . P. Radhakrishnan , 

Em loyers 8 हा० जी० कन्नाबिरान , 

कर्मचारियों के 
Secretary , 

representative 

जनरल सेक्रेटरी , माल इडिया बोटी 
Kerala Dinesh Beedi Workers 

प्रतिनिधि 
Co- operative Society, Cannanore 

मिगार एन्ड घोडी वर्कर्स फेडरेशन , 

नोर्थ प्रारकोट । 
(6 ) Shri Damodaran , 

9 श्रीमती नूरजहान रजक , ससद मदम्य , महिला पतिनिधि 
Sadhoo Beedi Warehouses , 

1 / 61, पिदाग्यिार मोइल स्ट्रीट , 
Cannanort . 

मधाम । 
( 7 ) Shui C . Kunnan , 

2. केन्द्रीय मरकार उक्त ममिति का मुख्यालय बंगलौर निर्धारित 
President , 

करती है । 
Tobacco Workers Union , CITU , 
Cannanore . Workers 

[ सं० एम/ 240 19/ 14/ 78-एम - 5 ] 
( 8 ) Shii P. Narayanath , 

representative , 
Secretary , 

जगदीश प्रसाद , अवर मषिय 
Cannanore Distict National Beed 
Workers Union (INTUC ) Cannanore 

SO 3591 - In exercise of the powers conferred by Section 5 

of tho Beedi Workers Welfare Fund Act, 1976 (62 of 1976 ) read 
( 9 ) Smt. N . K . Nandini, 

Wom nicnmber . 

with sub -rule (2 ) of rule 3 and rulo 16 of the Bccdi Workers 
Azhikodan Memorial Building , 

Welfare Fund Rules, 1978 , tho Central Government hereby 
Cannanore . 

constitutes an Advisory Committee for the State of Tamil 

Nadu consisting of following ntembers and fixes the headquartes 
2 The Central Government fixes Bangalore to be th : h ; ad 

of the said Committee namely : 
quarter s of the said Committee . 

(1) Labour Minister, 

Chairman 
[ No S - 24919/ 14/ 78- M . V .] 

Government of Tamil Nadu 

Madras, 
का० आ० 3591 - बीड़ी कर्मकार कल्याण निधि नियम , 1978 के नियम 

( 2 ) welfare Commissioner , 

Vice - Chairman 
16 और नियम १ के उप -नियम ( 2 ) के साथ पठित गोष्टी कर्मकार 

Labour Welfare Organisaſion , 

Ministry of Labour. 
कल्याण निधि अधिनियम , 1976 ( 1976 का अधिनियम 62 ) की धारा 

75, Millers Road , Bangalore. 
5 द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , केन्द्रीय सरकार, तमिलनाडु, 
गज्य के लिए एक एक मलाहकार समिति गठित करती है, जिसके 

(3 ) Deputy Commissioner of Labour Member 

Governm- nt of Tamil Nadu , Madras Ex - officlo 
निम्नलिखित सवम्य होगे और उक्त समिति का मुम्यालय निर्धारित करती 
है, अर्थात् ..... 

( 4 ) Suj D . Kulasekalapandiyam, M . L . A . 

Vaniyambadi, 
1. श्रम मंत्री , 

अध्यक्ष 

15 , Sanankuppan Trunk Road , 

Ambar, North Arcot, District ( Tamil Nadu) 
तमिलनाडु सरकार, 
मद्रास । 

(5 ) Shri A . Mohained Ashrof , 

Partner M / s . A. Habecbur Rahaman 
2 कल्याण आयुक्त , श्रम 

Sons , 
उपाध्यक्ष 

Employer s 

Beedt Manufacturors , Guidyatham representative 
करन्याण सगठन , 

(6 ) Shri T . E . S . Batgui bbani, 
श्रम मन्त्रालय , 

Sayadu Beedi Company , 
75 मिलर्स रोए , 

Sindupoondurai, Tirunelveli. 
बगलौर । 

( 7) SriS, Vambhajan, 

11- A , Railway Feeder Road , | Workers represen 
3 उप श्रमायुक्त , 

Palayamootai, Tirunelveli , 

iative 

( 8 ) Dr. Kannabiran , 
मद्रास । 

General Secretary , 

All Ingla Beedi Cigar and Beedi 
4 . श्री डी० कुलसेकरपाडियान, 

Workers Federation , North Arcot, 

Brahmin Street, Gudiyathanı Post . 
विधान सभा सदस्य , 

North Arcot District Pln , 632602 
वनियामबाडी , 
15, सेनानकुप्पथ्य ट्रक रोड, 

(9 ) Smt. Noorjalan Razak , M .P . Women 
अम्धूर , नोर्थ प्रारफोट जिला । 

1/61 , Pidarlar Koil Street, 

representative 

Madras- 600001 . 
5 श्री ए० मोहम्मद माशोफ , 

The Central Government hereby fixes Bangalore to be the 
पार्टनर मैसर्स ए० हुमाबुर रेहमान सन्स 

hcudquarters of the said Advisory Committee , 
बीड़ी मैन्यफैक्चर , 

[ No. S - 24019/ 14 / 78- M . V . 
गडियायम 

योजको के 
6 श्री टी० ई० एम . बटगुरवयानी , प्रतिनिधि 

JAGDISH PRASAD , Under Secy 
सधेड , बीड़ी कम्पती , 
मिन्डुपूनराई. तिरुनेलवेली 

नई दिल्ली , 5 दिसम्बर, 1980 
7 श्री एम० वाम्वीराजन , 

कर्ममारियो के 

का० प्रा० 3392 ---- मन्द्रीय मरकार, कर्मचारी भविष्य निधि और 
11-ए, रेलवे फीडर रोड , 

प्रतिनिधि 

प्रवीण उपवन अधिनियम , 1952 ( 1952 का 19 ) की धारा 17 की 
पलायामोताई, निरुनेलवेल्ली 

उपधारा ( 4 ) के खण्ड ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करने हग , 


[ भाग [[ -- खण्ड 3 ( ii )] 


भारत का गमपन्न 
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भारत सरकार के श्रम मंत्रालय की अधिसूचना सं० का० प्रा० 350 2 , 
गारीख 16 गितम्बर, 1976 के अधीन मैसर्स प्रोगिाट लांगमैन लिमिटेड , 
3 / 5, पामफ अली रोड, नई दिल्ली को दी गई छूट बो विपिन मरती 
है , जो सुग्ल प्रभाशी होगा । 

___ [म० एम- 3502:3/1 /79-पी० एफ -2] 
New Delhi, the 5th December , 1980 
S . O . 3592 , - In exercise of the powers conferred by 
clause ( a ) of sub - section ( 4 ) of section 17 of the Employees 
Provident. Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952 ), the Central Government hereby rescind with 
immediate effect, the exemptior granted to Messrs Orient 
Longman Limited , 3 / 5 , Asaf Ali Road , New Delhi, under 
the notification of the Government of Inulia in the Ministry 
of I abour Number S .O . 3502 dated the 16th September , 
1976. 


5 . यदि कोई ऐमा शर्मचारी , जो कर्मचारी भविष्य निधि का या 
उथन अधिनियम के अधीन छुट प्राप्त किमी स्थापन की भविष्य निधि 
का पालने से मदम्य है, उक्त स्थापन में नियोजित किया जाना है, तो , 
नियोमा ममह योमा म्पीम के सदस्य के मप में उसका नाम सूरन्त 
दर्ज करेगा और उसकी बाबत प्राधयक प्रीमियम भारतीय जीवन बीमा 
निगम को मंदन गरेगा । 

6 यदि उफन स्कीम के अधीन कर्मचारियों को उपलम्ध फायदे 
बहाये जाते हैं ता , नियोजक , मह बीमा स्कीम के अधीन कर्मचारियों को 
उपनब्ध फायदों में समुचित पप से वृद्धि की जाने की व्यवस्था करेगा 
जिसमे कि कर्मचारियो के लिए समूह नीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदे से अधिक अनुकून हो गो उक्त रफीम के प्राधीन अनुज्ञेय 


[ No. S- 35023( 1 ) /79- PF. II ] 


नई दिल्ली , 5 दिसम्बर , 1980 
का० प्रा० 359 3. -- मैसर्स अजीन मिल्म लिमिटेड, अहमदाबाद (जिमे 
इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे 
इममें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 21 ) के अधीन छुट दिए जाने के लिए आवेदन किया है । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , कोई पृथफ अभिदाय या प्रीमियम का मदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की समूह बीमा स्कीम के अधीन जीवन 
बीगा के मा में फायदा उठा रहे हैं और ऐमे कर्मचारियों के लिए 
ये फायदे उन फायदों से अधिक अनकूल है जो कर्मचारी 
निक्षेप से सम्बन्ध भीमा स्कीम, 1976 ( जिम गमें इसके पश्चात् दनन स्कीम 
कहा गया है ) के अधीन उन्हें अनुशेय है ; 

अतः, अब, केन्द्रोग्र सरकार, उक्त अधिनियम की धारा 17 की उप 
धाग ( 21 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, और इससे 
उपाबद्ध अनुसूची मे विनिर्दिष्ट शतों के अधीन रहते हुग, उक्त स्थापन को , 
1 मार्च, 1980 से 28 फरवरी , 1982 तक उक्त स्कीम के सभी उपबन्धों 
यो प्रवर्मन से छट देती है । 


7. समूह बीमा स्कीम में किसी बात के होते हुए भी , यदि किमी 
वर्मचारी की मृत्यु पर इस स्कीम के प्रधीन मवेय रकम उम रकम मे 
कम है तो उस कर्मचारी की दशा में सदेय होती जब वह उक्त स्कीम के 
अधीन होगा सो , नियोजक मर्मचारी के विधिक वारिम नामनिर्देशिती 
को प्रतिकर के मप में दोनो रकमा से अंतर के बराबर रकम का 
सदाय करेगा । 
____ 8. ममूल बीमा स्फीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुस्म , अहमदाबाद के पूर्व अनुमोदन के बिना नहीं 
किया जाएगा और जहां किसी संशोधन से कर्मचारियो के हिल पर 
प्रतिकाल प्रभाव पड़ने की संभावना हो यहां, प्रादेशिक भविष्य निधि प्रायक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
ना युक्तियुक्न प्रयसर देगा । 

9. यदि फिगी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन 
बीमा निगम को उस समूह बीमा स्वीग के , जिसे स्थापन पहले अपना 
चका है अधीन नही रह जाते है, या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट रर 
कर दी जायेगी । 

10 यदि किसी कारणवश , मियोजक उम नियत तारीख के भीतर 
ओ भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने 
में असफल रहता है , और पालिसी को व्ययगत हो जाने दिया जाता है 
मो , छूट रद्द कर दी जाएगी । 

11. यदि नियोजक , प्रीमियम के संदाय , प्रादि में कोई व्यतिक्रम 
फरता है तो , उन मन सबम्यों के नाम निर्देशिनियों या विधिक बारिमों 
के , जो वह छूट न वो जाने की दशा में उक्न स्कीम के अन्तर्गत होते , 
बीमा फायदो के संदाय का उत्तरदायित्य नियोजक पर होगा । 

12. उक्म स्थापन के संबध में नियोजक , इस स्कीम के अधीन आने 
वाले किसी सदस्य की गुन्यु होने पर, उसके हकदार नाम निर्देणितियों 
विधिक बारिमों को बीमाकृत रकम का संवाय तत्परता से और प्रत्येक 
वशा में भारतीय जीवन बीमा निगम से भीमाकृत रकम प्राप्त होने के मास 
दिन के भीतर सुनिश्चित करेगा । 

य्याख्यात्मक ज्ञापन 
इस मामले में पूर्वापेक्षी प्रभाय से छूट देनी आवश्यक हो गई है , 
मनोकि छूट के लिए प्राप्त प्रावेदन पत्र की कार्रवाई पर रामय लगा । 
सथापि यह प्रमाणिन किया जाना है कि पूर्वापक्षी प्रभाव में छूट देने से 
किसी के हित पर प्रतिकल प्रभाव नहीं पड़ेगा । 

[ मख्या एम० 350 14( 26 )/ 80-पी० एफ० II ] 

__ नवीन चावला, उप मचिव 
New Delhi, the 5th December, 1980 
S .O . 3593 . - Whercas Messrs The Ajit Mills Limited , 
Ahmedabad (hercinafter referred to as the said establish 
ment ) have applicd for exemption under sub -section (2A ) of 
section 17 of the Employecs Provident Funds and Miscel 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
पायुक्त , अहमदाबाद को ऐमी विवरणियों भेजेगा, ऐरो लेखा रखेंगा मौर 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , समय 
ममय पर निर्दिष्ट करे ; 


2. नियोजक , एमे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति 
से 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय मरकार, ममय-समय पर 
उम्त अधिनियम की धारा 17 की उपधारा ( 32 ) के खण्ड ( क ) के 
अधीन निर्दिष्ट करें । 

3 ममह वीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामो 
फा रखा जाना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
मवाय लेखानो का अंतरण, निरीक्षण प्रभारों का सदाय प्रादि भी है , 
होने वाले सभी ध्ययों का वहन नियोजक बाग किया जाएगा । 

____ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित समुह बीमा 
रकोम के नियमो की एक प्रति , और जब कभी उनमें संशोधन किया 
आए तब उस सशोधन को एक प्रति तथा कर्मचारियों की बहुसंख्या की 
भाषा में उसकी मुख्य बातों का अनुवाद, स्थापन के मूचना -पष्ट पर प्रदर्शित 
करेगा । 


A 
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lancous Provisions Act , 1952 ( 19 of 1952 ) ( hereinafter re 
feired to as the said Act ) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of premium , in en 
joyment of benefits under the Group Insurance Scheme of 
the Life Insuu ance Corporation of India in the nature of 
Life Insurance which inte more favourable to such than the 
benefits admissible under the Employees Deposit -Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 


10 . Where , for any reason , the employer fails to pay the 
premium within the duc date , as fixed by the Life Insurance 
Corporation of India , and the policy is allowed to lapse , the 
exemption is liable to be cancelled . 

11. In case of default , if any , made by the employer in 
payment of premium etc ., the responsibility for payment 
of assurance benefits to the nomince or legal heirs of de 
ceased members who would have been covered under the 
suid Schere but for grant of this exemption , will be that 
of the employer. 

12 . Upon the death of the member covered under the 
Scheme the employer in rclation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee / legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 


Now , therefore , in cxcrcise of the powers conferred by 
sub -section ( 2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annered hcrcto , 
the Central Government hereby excmpts with cílect from 
1st March , 1980 and upto 28th February , 1982 thc suid 
establishment from the operation of all the provisions of 
the said Scheme, 


SCHEDULE 


Explanatory Memorandum 
It has become necessary to give retrospective effect to the 
exemption in this case , as the processing of the application 
for exemption took time. However, it is certificd that the 
grant of excmption with retrospective effect will not affect 
the intercst of anybody adversely . 

(No. S - 35014 / 26 /80 - PF . II ] 
NAVIN CHAWLA , Dy. Secy. 


1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Ahmedabad, maintain such accounts and 
provide for such facilities for inspection , as the Central 
Government may direct from time to time. 

2 . The employer shall pay such inspection charges as 
the Central Government may , from time to time, direct 
under clause ( a ) of sub -section ( 3A ) of section 17 of the 
said Act , within 15 days from the close of every month 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including mairtenancc of accounty 
submission of returns , payment of insurance premia , trans 
fer of accounts , payment of inspection charges, etc . shall 
be borne by the employer . 

4 . The employer shall display, on the Notice Board of 
the establishment, a copy of the rules of the Group Insur 
ance Scheme as approved by the Central Government and , 
as and when amended , alongwith a translation of the saliert 
features thercof, in the language of the majority of the 
employees . 

5. Where an employee , who is alieady a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act , is employed 
in his establishment, the cmployer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 

6 . The employer shall arrange to enhance thç benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees 
under the said Scheme are enhanced , so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the omployees than the henefits admissible 
under the said Scheme. 


7 ferrat, 5 f4 ", 1980 
fro 803394 779 R À Antit Te HT afufu, 
1948 ( 1948 oft 34 ) # 7 ETT 4 nu ( T ) TOT 
में श्री पी० मगरी के स्थान पर श्री टी० बी० वासुदेवन, आयक्त पौर 
मचिष , तमिल नाडु सरकार , मद्राम को कर्मचारी राज्य बीमा निगम में 
उस राज्य का प्रतिनिधित्व करने के लिए नामनिदष्टि किया है ; 

TH . rty # 24T., 97 14 ht ufufruh , 1948 
( 1948 41 34 ) YTT 4 ITU HART HATT STA 
am fit afgeht To HiTo UO 850 - 9 feat . 21 
1980 # FAFATA TM87 12t ,wer : - - 

J47 fagna , " (TITA TTC ART UTT 135 ( ) 
के अधीन नामनिदिष्ट ) शीर्षक के नीचे मय 24 के सामने की 
प्रविष्टि के स्थान पर निम्नलिखित प्रविष्टि रखी जाएगी, अर्थात् :---- 


" ft to sto meda, 

आयुक्त और सचिव, 
तमिल नाडु सरकार , 
श्रम और रोजगार विभाग 


HETH ." 


(# *4 9 - 16012/ 13 /80- 770 OTE ] 

अनुप पूनन, उप सषिव 


New Delhi, the 5th December , 1980 


7 . Notwithstanding anything contained in the Group Insur 
unce Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir / nomince of the employee as compensation . 

8 . No amendment of the provisions of the Group Insur 
anco Schemc shall be made without the prior approval of 

onal Provident Fund Commissioner Ahmedabad 
and where any amendment is likely to affect adversely the 
interest of the employces , the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason 
able opportunity to the employees to explain their point of 
view . 

9 . Where , for any reason , the employees of the establish 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al 
ready adopted by the establishment, or the berrefits to the 
employecs under this Scheme are reduced in any manner , the 
oxomption shall be liable to be cancelled . 


S . O . 3594 . — Whereas the State Government of Tamil Nadu 
has , in pursuance of clausę ( d ) of section 4 of the Emplo 
yees State Insurance Act, 1948 ( 34 of 1948 ) nominated 
Shri T V Vasudevan . Commissioner and Secretary to tho 
Government of Tamil Nadu , Madras to represent that Stato 
on the Employees State Insurance Corporation in place of 
Shri P . Murari ; 

Now , therefore , in pursuance of section 4 of the Em 
ployees State Insurance Act, 1948 ( 34 of 1948 ) the Central 
Government hereby makes the following amendment in the 
notification of the Government of India in the Ministry of 
Labour No. $ .0 , 850 ( E ) dated the 21st October, 1980 
namely — 

In the said notification , under the heading " (Nominated 
by the State Governments under clausc ( d ) of section 4 ) " . 
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for the entry against serial number 24 , the following entry 
shall be substituted , namely : 

" Shri T . V . Vasudevan , 
Comunissioner & Secretary 
to tho Government of Tamil Nadu , 
Labour & Employment Department, 
MADRAS" . 

(No. U- 16012 /13 /80-HI] 

A . POONEN , Dy. Secy . 
माश 

af forent, 6 faqa , 1980 
TOWO 3595 - RAMM etfiy totes que , 
पाया कोटा के प्रबन्धमंडल से सम्बड मियोजकों और उनके कर्मकारों ने , 
जिनका प्रतिनिधित्व राजस्थान प्रणुशक्ति परियोजना कर्मचारी संघ, रावटभट्ट 

fat alulfte forenta afufrun , 1947 ( 1947 FT 14 ) 
# ART 10 1987T ( 2 ) TETT HYR 9 trista 
को पायेवन किया है कि वह उनके बीच विद्यमान प्रौद्योगिक विवाद को , 
जो उक्त मावेवन में उपणित और इससे उपाय प्रमुसूची में उक्त 
विषयों के बारे में है, किसी प्रौद्योगिक प्रधिकरण को निर्देशित कर 


AWARD 
The Central Government as appropriate Government vide 
Its order No . L - 1101112174 LRĪ dated tho 22nd March , 
1975 referred an Industrial Dispute in the following terms 
to Industrial Tribunal, Delhi : 
Is the management of Indian Airlines , New Delhi justi 

fied in terminating the services of Shri S . M . 
Aggarwal, Traffic Assistant, with effect from 

26 - 5 - 1972 ? If not, to what relief is he entitled ? 
2 . On receipt of the reference it was ordered to be re 
gistered and notices were sent to the parties whoroupon 
a statement of claim was filed on 8th May , 1975 , A written 
statement was filed by the Corporation on 15th July , 1975 
and finally a replication was filed on 8th of August, 1975 
and on the pleadings of the parties the following issues wero 
framed by Shri D . D . Gupta , Industrial Trlbunal, Delhi for 
trial : 
1 . Whether this Tribunal lacks Jurisdiction for reason 

stated in the preliminary objection taken in the 


W . 3 . 


2 . As in the term of reference . 


पौर केन्द्रीय सरकार का समाधान हो गया है कि प्रापेदन करने वाले 
व्यक्ति प्रत्येक पक्षकार के बहुमत का प्रतिनिधित्व करते हैं ; 

wa : 9a , faite T4 tutfits forara afufun , 1947 
( 1947 97 14 ) , GET 10 7 34T ( 2 ) TTT YTTET affaret 
का प्रयोग करते हुए उक्त विवाद को उक्त अधिनियम की धारा 7क के 
प्रधीन गठित केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण, नई दिल्ली को स्याय 
निर्णयन के लिए निर्देशित करती है । 

अनुसूची 
निम्नलिखित पर विचार करते हुए मोटर गाड़ी ड्राइवरों प्रौर बस 
हेल्परों के लिए प्रतिकालिक भत्ते की वर क्या होनी चाहिए : 

(* ) 17 74 - 75, 1971 till att m fet ; 
( ) maty turarea T 18 fermare , 1975 FT # Hat ; 
( T ) (54TI suf favor 

1997 # 6/ 9 ( 4 ) /76 
foarte 4 FTA , 1979 # 147 oferaftar forum 
विभिन्न एककों में सेवा शर्तो की एकरूपता को प्रावश्यकता । 

[sto 944 - 42011( 9)/80-8 - II ( A )] 


The case was thereafter adjourned for evidence but an 
application for Amendment of the written statement was 
filed by the Corporation and the said amendment was allowed 
vide order dated the 19th November, 1975 and amended 
written statement was filed and tho workman WA, directed 
to filo its rejoinder which wag filed on 24th November , 
1975 . No fresh isuçm wore framed and the case was ad 
journed for evidence of the Management and thrco witnesses 
of the Management were in fact recorded as M . W . 1 to 
MW , 3 and documents Ex. M - 1 to Ex , M - 13 were exhi 
bited . The caso was then adjourncd for evidence of the 
workman . In tho meanwhile Shri D . D . Gupta relinquished 
charge as Industrial Tribunal, Delhi and in May , 1977 this 
case was transferred to this Tribunal and it was registered 
And noticos werd iAgued to the partion and after the parties 
appeared the case was adjourned for remaining evidence 
of the Management . On 14th October , 1977 Shn Davinder 
Singh , the counsel for the Corporation stated that I close 
the evidence of the Management. The case was then ad 
journed for evidenco of the workman , Evidence of the 
workman was completed on 3rd January, 1978 and can 
wa: adjourned for arguments. Before arguments could be 
heard the leamed counsel for the parties came forward with a 
joint statemcat which was recorded on 30th January , 1978 
which reads as under : 
Statement of Shri Rameshwar Dayal and 0 . C . Mathur 

and G . B . Pal, respective counsel for the partie . . 
The documents placed on record by the parties may 

be read into evidence without formal proof which 

is waived hereby . 
Part arguments were heard and the case was adjourned for 
remaining arguments for 1st February , 1978 on which dato 
the Ld . counsel for the workman sought adjournment for 
filing an application for amendment of statement of clajm 
and the said Amendment was allowed vide my order dated 
the 14th April , 1978 and an amended statement of claim 
was filled and written statement to the said amended state 
ment of claim was also filled and finally replication was filed . 
In the meanwhile it transpired that the original order of 
transfer of this case to this Tribunal was somewhat defec 
tive and as such a fresh order for transfor was passed , in 
consequence whereof it had become necessary to re -open the 
proceedings from the stage of transfer but tho Id . counsel 
for the parties came forward with a statement on 2nd August , 
1978 wherein it was stated by them that the parties do not 
nropose to re -open the proceedings held by this Tribunal so 
far and rather adopt the game. In consequence the proceed 
ings were not required to be re-conducted . The id , counsel 
for the workman closed his ovidence on 2nd August , 1978 

nd the Management closed its evidence on 9th November , 
1976 and the case was adjourned for arguments . The 
argumente continued for a number of hearings, I have gone 
through the statement of claim , written statement, the repll-- 
cation and the evidence produced by the parties and after 
giving my considered thought to the matter before me in 


New Delhi, the 9th December, 1980 
S . O . 3596 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Gov 
ernment Industrial Tribunal Delhi, in the industrial disputo 
between the employers in relation to the management of 
Indian Alrlines, New Delhi and their workmeny, which was 
received by the Central Government on the 1st December, 
1980 . 
BEFORE SHRI MAHESH CHANDRA , PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, NEW DELHI. 

I.D . No. 62 of 1977 
Shri S . M . Aggarwal, 7 , Gopi Bhavan , Doctors Lane , 
Gole Market, New Delhi- 110001. - Petitioner . 

Versus 
The Regional Director , Indian Airlines , Thapar House , 

124 , Janpath , New Delhi- 110001. - - Respondent, 
PRESENT : 

Shri Rameshwar Dayal, Advocate for the workman 

Shri 0 . C . Muthur, Advocate — for the Management. 
1018 GI/80 — 4 
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the light of the statements made by the counsel for the 
partics I have come to thc following findings upon these 
169ues : 


lated by the Management during tho pendency of criminal 
Case under tho garb of rule 13 of service rules on 26 - 5 - 1972 
wbich tordination was illegal, arbitrary and liable to be 
quashed . He also stated that he was acquitted by Shri O . P . 
Singhla , Additional Sessions Judge , Delhi on 26 - 2 - 1974 and 
has filed a certified copy of his order which is Ex . W ] 3 and 
hc has claimed that he was cntitled for reinstatement with 
full lack wages and seniority etc . He has terxiered into evi 
dence admitted documents Ex . W . 1 / 4 to Ex . W 1 / 22 . 


3 . Issue No . 1 , - The contention of the Management in 
preliminary objection is that the services of Shri S . M . 
Aggarwal, the woman concerned , have been tcrminated by 
Indian Airlines , which is a statutory body constituted under 
the Air Corporation Act , 1933 , in exercise of its statutory 
powers under Statutory Rule 13 framed under Section 45 of 
the said Act , therefore , the Industrial Dispute Act , 1947 , 
has no application and the order of refçience is without 
jurisdiction , illegal and null and void and this Hon ble Tri 
bunal han no power of jurisdiction to entertain or adjudicate 
upon any dispute in respect of such termination of services 
between Indian Airlines and Shri S . M . Aggaiwul. 


8 . During cross examination it is admitted by the workman 
that he had requested the enquiry to be deferred since the 
matter way sub - judice and the said enquiry was so defcrred . 
It is further admitted by him that he had sigrcd some paper 
before the Collector of Customs but has alleged that the 
Collector might have forged some statement thcreupon but it 
is admitted by him that the said statement did form part 
of criminal Case file . It is indirectly admitted by him that he 
had confessed his guilt before the Collector of Customs. It 
is also admitted by him that the Collector of Customs had 
punished him with a fine. It is similarly admitted by hiin 
that a Magistrato had found him guilty and convicted bim 
and copy thercof is Ex , M 14 . It is finally admitted by him 
that he was fined by the Collector of Customs in a case of 
sinugeling of currency. 


4 . This objection has fan daniard by the workman in his 
Teplication . I do not think that leie i ully JIÇTIL NIL This 
objection . There is nothing in the provisions of Air Corporil 
tion Act , 1953 which excludes the junydiction of Industrial 
Tribunal under the ID , Act 1947 . Rather 4 perusal of 
Section 2 of the L. D . Act , 1947 would show that iho Central 
Govt. has beca declarcal to be the appropriate Govt in 
respect of the Air Corporations which goes to establish 
beyond any shadow of doubt that the disputes arising in any of 
thesc Air Cornorations are subject to the jurisdiction of Indus 
trial Tribunal s under I . D . Act , 1947 and the dispute in the 
instant case can be no cxception , it is not urged before me 
that the matter referred has not referred by the appropriate 
Govt. It is also not submitted on bohalf of the Corporation 
that Shri S M . Agg: wal was not a workman . Likewise it is 
not contended that the matter referred does not qualify as an 
Industrial Dispute . From whichever angle the matter may 
bo ocnsidered I find that there is absolutely no weight in the 
contention of the Corporation that this Tribunal has no 
jurisdiction and as such issuo Na. 1 iy decided in favour of 
the workmar and against the Corporation Management . 


5 . Issue No 2 . - The contention of thc workman in his 
statement of claim is that he was permanently employed as 
Traffic Assistant in Dolhi --Arca w . e . f . 29- 9 - 1962 when an 
7 - 9 - 1971 the Management served a charge shect upon him ; 
that during the pendency of the chargo sheet the workman 
was suspended ; that the Maragement also lodged an FIR ad 
got a criminal Case registered against the workman on the 
facts of the chargesbeet : that he submitted his reply to 
charge shect on 14 - 9 - 1971 in which he requested the Manage 
ment not to proceed with the enquiry in view of the criminal 
casc ; that during the pendency of the criminal trial the 
Management wrongfully and illegally terminated his services 
without holding any enquiry under the carb of action under 
Rule 13 of Servicc Rules on 26 - 5 - 1972 ; what the said ter 
mination was illegal and uniustified that the action under 
Rule 13 is a camouflage ; that the Management could not 
have had re - course to Rule 13 particularly when the workmar 
was later on acquitted on 26 - 2 . 1974 bv the Special Judge 
Delhi in the criminal case initiated by the Management and 
ny such hr was entitled to he reinstated with full back wages . 
Later on hy amendment of tho Statement of Claim it was 
contended by the workman that the termination was ic violel 
tlon of Section 25- F of the Act. 


9 . On the cortrary the Management has cxarruined three 
witncsses . M . W . I is Shri Sampat Kumar , Industrial Rell 
tions Offlcer of the Management and he has produced 
Fx. M1, a copy of the service niles . He has also produced 
Ex . M 2 to Ex. M7, the documents received from the Assist 
ant Collector of Customs, Madras . It is also stated lyy him 
that at letter dated 14 -4 - 1967 was sent to the workman and 
Ex , M / 8 was a copy thereof. He has produced Ex . M /94 
true copy of the minutes of the meeting of Board of Direc 
tors of the respondent hold on 10 - 2 - 1972 and LX . M 10 copy 
of another meeting dated 8110 - 7 - 72 . He has also produced 
E- X M11, a copy of office roting dated 21- 3 - 1974 and 
Ex, M12 , copy of the Judgment in the c - iminal case against 
the workman . During cross cxamination he has admitted that 
he had no personal knowledge . M . W . 2 is Shri A , N , Dhir , 
Deputy Munager ( Personnel Services ) of the respondent and 
he has stated on onth that action against the workman is not 
hasécl lipon the charge sheet dated 7 - 9 - 1971 . Nothing material 
has been brought out in his cross examination . Finally his 

taitement of M . W . 3 Shri O . S . Malhotra , the Personnel 
Manager of the Indian Air Lines and he has stated that he 
had dealt with the case of the workman , He has further 
stated that Ex , M / 10 and M / 11 were the copies of the 
noteq writter by him and that the services of the workman 
were terminated not for the charge shcet given to him but 
it was a case of termination simplicitor on the ground of losy 
of conſercnrc . It is categorically stated by M . W 3 that the 
then Managing Director had taken the final decision of this 
termination which was under Rule 13 and the said order is 
Ex. M (13. During cross cxamination it is admitted by him 
that the charge sheet dated 7 - 9 -71 was still pending when the 
services of the workman were terminated on 26 - 5 -72 . It is 
also permitted by him that for loss of confidence no charge 
sheet was issued to the workman and he was not called upon 
to explain . This witness has explained that loss of confidence 
was that the workman was iirvolved in a case of smuggling 
of foreign currency . It is stated by him further during cross 
cxamination that no enquiry was held but we went by 
the report of the Customs Department and his statement 
thercin ." It is further brought out by him during cross exami. 
rution that by nature of his duties he was connected with 
foreign passengers and forcign exchange. It is denied by the 
witness that the services of the workman were terminated for 
the charge sheet dated 7 - 9 - 71 . Thus from the perusal of the 
evidence produced by the parties there does not appear to be 
much conflict regarding the facts of the case . It has hecn 
established rather that the workman was cmployed as a 
Dermanent Traffic Assistant with the respondent when on 
7 - 9 -71 a charge sheet Er, W . 11 was served upon him to 
which a reply Ex , W 1 / 2 was submitted by the workman and 
the Management had lodged an FIR against the workman 
amit othere and a criminal caso was registered against the 
wu , ko .. n in which case the workman was ultimately acquitted 
but in the mcanwhile the services of the workman had been 
terminated by the Management for loss of confidence under 
Rule 13 of the Services Rules w . e . f . 26 - 5 - 1972 whereupon 
this reference was made It is also established that the work 


Section 25-Fofman that the rement of Claick wages . 


6 . The Mingement on the other hand has contended in 
its reply that no doubt thc workman was canloyed as perma 
nicnt Traffic Assistant but his record in the Indian Airlines was 
not un -biamished ; that he was charge sheeted on 7 - 9 - 71 as 
alleged ; that the workman was dischargea from service under 
Rulo 13 as the Management had lost confidence in view of the 
conduct of the workman and as such the termination was 
valid ; that the termination in the instant case was 
not retrenchment and as suich provisiotfs of Section 25- F Weie 
not att acted ; Chat the subsequent acquittal of the workman 
hagi no relevancy to the termination of the services of the 
workman and it has been lirged that the termination was 
valid termination . 

7, In order to support his contention the workman has 
come forward ay his own witness 38. W . W . 1 and has stated 
that he was permanent employee of Indian Air Lines Corpo 

ation As Traffic Assistant w . e . f , 29 - 9 - 1962 and on 7 - 9 - 1971 
he was served with a notice charge sheet Ex. W . 111 to which 
be submitted reply Ex, W . 1 / 2 and his services were tormi 


decision 


on that the older 


attention 


has 


to which 
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to . Ihc ld . counsel for the Management has then drawn 
man had heen fined for smuggling of forcign currency by 

my attention to the statement of M . W . ? i which office 
the Collector of Customs on the admissions of the workman 

notes copiey Ex M / 10 and Ex . M . 11 have been proved . 
hiniself and keeping in view all these facts the services of 

hom the perusul of Ex , M / 10 And Ex . M / 11 I fidd that 
the workman were terminated under Ruie 13 for loss of 

these nates are by Shri C . S . Malhotra on different datca 
confidence , 

which were prepared for being put up to senior authorities with 

regard to the case . of the workman . From tho perusal of 
10 . Ex . M 1 is the extract of rule 13 whereunder the 

these notes it cannot be said that the services of the workman 

were not teimipated under rule 13 It also cannot be said 
Service of the workman have been terminated and it icads 

from the peilisal of those note that the re - colul SC was had 
that the services of an employee are terminable on 30 days 

to rule 13 by way of punishing Shri Aggurwal. If at all 
notice on either side or basic pay in lieu . Provided however 

these notes yo to show anything it is thut it was as a result 
the Corporation will be at liberty to refuse to accept the 

of series of acts of negligence and misieusence that the 
termination of his services by an employee where such 

Corporation was constrained to have re -course to rule 13 
termination is sought in order to avoid disciplinary action 

and as such it cannot be said that the termination of services 
contemplated oi taken by the Management. The contertion 

of the workman under rule 13 was a camouflage ar was 
of the workman is that re -course to Rulc 13 was a cumu 

hi way of penalty for mis - conduct. It ja al different thing 
flagc , But my attention on behalf of thc Management has 

that the acts of misfeasence and negligence were leferred 
becn drawn to EX, M7 which is letter dated the 4th Novcm 

to but they appear to have been rofared to enable the 
ber, 1969 froin the Asstt. Collector of Customs, .Madras to 

Siincrior authorities to come to a subjective decision after 
the Regional Manager , Indian Air Lines Corporation , New 

taking an objective view of the whole datter . The Indian 
Delhi ir. which it was reported by them that Shti S . M . 

Air Lincy Corporation is a Public Corporation and functions 
Aggarwal, the workman in the instant case was not only 

inipersonally and essentially a case has to be preparcd for 
concerned in the smuggling of foreign exchange and WAS submissions to the Managing Director or the Chairman bring 
arrested and romanded to judicial custody and the matter was ing all the facts so that they aie in a position to take proper 
reported to the Indian Air Lines for information and neces decision in that particular case . Bținging out of such facts 
sary action as it might deem fit. It appears in pursuance of would not mean that the order under jule 13 can be lebelled 
the said letter of Asstt. Collector of Customs the Indian as punitive or camouflage . My attention has then been 
Air Lines had called for a copy of statement of Shri S . M . drawn to noto dated the 9th May , 1972 , copy Ex, M - 13 which 
Aggarwal which was sent by the Asstt. Collector of Customs, again is of Shri C . S . Mulhoirs . It is this note which has 
Madras to the Indian Air Lince Corporation alongwith the led to the terminetion of the services of tho workman and 
letter dated the 4th December , 1969 which is Ex . M | 3 . The it goes to show the circumstance under which it was decided 
copy of the statement of the workman is Ex, M4. This state to tạiminate the services of the workmun under rule 13 . 
ment is self explanatory and prima facie shows that the Mere fact that a charge sheet had been scrvcd upon the 
workman was involved in the smuggling of foreign currency. workman does not mcan that rc - course 
My attention has further been drawn to a letter dated the rule 13 . If at all these notes go to show that the action 
3rd September , 1971 from the Assistant Collector of Customs, 

of the Malagement in the instant case was not based upon 
Madras to the Indian Air Lines which is Ex . M2 and it any malice or bius and rather it was the culmination of the 
clearly shows that the Departmental adjudication case against 

circuinstances which were the product of the conduct of the 
Shri S . M . Aggarwal has since been completed . Essentially 

wurkman himself . 
Collector of Customs, Madras had ordered confiscation of 
thc currency and adjudged a personal penalty of Rs. 10 ,000 
under Section 114 , Customs Act , 1962 on Shri S . M . Aggar 

11 . The matter may be considered from yet another angle . 
wal. Launching of prosecution case against him is under con The charge sheet was served in the year 1969 and the 
sideration . It has been urged on behalf of thc Man 

enquiry was deferred on the request of the workman and 
that it was thereafter that the charge shcet dated 7 - 9 - 71 the criminal case took unduly long time. The Management 
copy Ex. W 111 was served upon the workman to which the waited for about three years and it was thereafter that it 
workman filed an application dated 14 - 9 - 71 . copy Ex . W . 112 was thought proper that in the circumstances of the caso 
requesting that the enquiry and investigation of charges 

the services may better be terminated under rule 13 . It has 
against him be deferred and the same was in fact deferred 

been urned that the termination of services of the workman 
but fater on the stevices of the workman were terminated 

was for loss of confidence was a dischargo simplicitor and 
under Rule 13 by the Managing Director vide order dated 

as not penal. Certainly from the peris11 of order of ter 
26 - 5 - 72 , copy Ex . W . W . 115 . The said orders reads this is to 

mination it cannot be said that the order is not an order 
inform you that w . c . f , 26th May , * 1972 your services will be 

of discharge simplicitor and it is penal in nature . It connot 
no longer required hy the Corporation and stand terminated 

be said from the perusal thereof that any stigma is attached 
w .e .f . the said date by virtue of Rule 13 of the Service Rule 

to the said termination . The ld . counsol for the workman 
for employees other than the flving crew and those in the 

has urged that circumstance have not been established which 
Engineering Department. You will be paid 30 days basic nay 

smakc of luck of confidence and has drawn my attention to 
in lieu of notice contemplated under the said rules . 

certain rulings of different courts in this context. But each mat 

The 
Accounts Department has got instructions to 

ter has to be considered on the facts of the case . In the instant 

settle your 
accounts immediately . It appears that simultaneously order 

case it cannot be said keeping in view the facts of the Casc 
dated 26 - 5 -72 copy Ex, W . W . 116 revoking the departmental 

that the decision of the Managcment for termination for loss 

of confidence was not justificd . The workinan was Traffic 
enquiry and the suspension order were also passed by the 

Assistant with the respondent and in this capacity it was 
Commercial Manager in respect of the workman . The work 

his duty to handle cargoes and if it were reported to the 
man picferred in appeal against the said order copy wheieof 
is Ex. W .W117 and the said apneal was dismisscd hy 

eniplovers that he was found in illegal postession of foreign 

the 
Chairman vidc arder dated 7 - 8 - 72 copy 

currency that itself was cnough for the employer to feel 
Ex , W . W . 18 . The 

that intei est of the Corporation was not safe in the hands 
workman had addressed a representation dated 12 - 3 -74 to 

of such a workman . Likewise if parcel after parcel ate 
the then Managing Director of the Indian Air Lines and copy mis - delivere , as is the contention in the charge sheet it would 
thereof is Ex , W . W . 119 but it appears that nothing came out be a fit case for the Management to loose confidence in the 
of the said representation either. The workmar had addressed 

workman . The note Ex . M / 10 and Ex .- AT / 11 by M . W . 3 
a communication dated 26 - 2 - 74 to the Doputy Managing 

clearly bring out the circumstances which lead to the termi 

nation in the instant case and in view thereof it cannot be 
Director , Indian Air Lines to which it was replied vide letter said that the action of the Management in terminating the 
datej 21 - 3 - 74 copy Ex. W . W . 1 /10 that you seem to have 

services of the workman in the instant case unicr rule 13 
assumed that your services had been terminated as a measure 

i camouflage or out of malice or 

or bias or illegal and not 
for punishment for misconduct. 

justified in view of my discussions above . I hold that the 
This assumption is not 

action of the Management in terminating the services of the 
correct. As already advised in our letter No . HPDO2/ SMA172 workman under rule 13 im not a camionfiage or penal or 
catcd 7th August, 1972 vour services were terminated under 

based on malice or illegal on that account. 
Rule 13 of the Service Rules according to which the scrvices of 
an employce are terminable by 30 days notice hy either side 

12 . Mv attention however has been down by the ld . 
our basic pay in lieu thereof. We have considered your request 

counsel for the workman to judgment of the Hon ble Supreme 
for reinstatement and regret that the same cannot be acceded 

Court in Sundet Many s case reported as 197601 ) LLT-478 
ard it hay beer urged that thc termination of services of 
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the workman to the instant case was in violation of Section 
23 - F of the Act as the workman had not been paid retrench 
mont compensation . Reliance has also been placed upon 
the latost pronouncement of Hon blo Supreme Court of India 
in re ; Santosh Gupta Vy, State Bank of Patiala in which also 
in similar view was takon . It is urged on behalf of the 
respondent - Bank that the services of the workman buvo 
bcco terminated for loss of confidence and not by way of 
retrenchment and as sucb Section 25 - F of the Act was not 
applicable . It has also been urged that it has been provided 
in Secliop 2 of the I . D . Act itself that the definition given 
in that section are subject to tho ropugnancy in tho context 
and the subject as tho words unless thore is anything 10 
pugnant in the subject or context, would show and Section 
2 (0o ) is dedipatoly to be read subject to the context and 
when it is $ 0 read it cannot be given wider meanings so as 
to include the present case in the definition of retrenchment. 
The ld , colosel for the Management has further drawn my 
attention to thc fact that certain practical and legal difficiil 
tics would arise if Section 25 - F is extended to the present 
case. It is urged by him that if section 25 - F is docmed to 
be attracted by the prosent case then the provisions of Soc . 
25 - G would have to be satisfied which is not possible. It 
has also been urged that likewise the provisions of Section 
25- M would also be attracted to this caso if section 25 - F 
is applied which would be contra to the very spirit to tho 
termination in this case , I do find much weight in the 
ryontention of the ld , counsel for the Management but I am 
afraid that in view of the latest pronouncement of the Hon blo 
Supreme Court of India in ro Santosh Gupta Versus State 
Bank of Patiala thero is to escape from the conclusion that 
the termination in the instant case would attract the provisions 
of Section 23 - F and as such it would necessitate complianco 
therewith and I , therefore, hold that the termination of the 
service of the workman in the instant case is violative of Sec 
tion 25- F of the ID . Act and as such la contrary to law . How 
over keeping in view the circumstances of the case and keeping 
ing inview the circumstances in which the services of the 
workman were tenninated under rule 13 , I do pot think that 
the workman in the instapt cafe should be Tanted relief 
of reinstatement. The services of the workman have been 
terminatod for loss of confidence and it woulud be contrary 
to the spirit of auch a termination that the workman lo 
thrust again upon the Corporation . The ends of Justice 
would bo met if the workman is granted requisite retrench 
ment compensation together with somo additional special 
compensation and the costs of this litigation rather than to 
reinstate him in the service of the Corporation , No doubt 
reinstatement would be the normal rollet in the ordinary 
circumstances but the circumstances in which the services of 
the workman have been terminated do not warrant that the 
workman should be rolnstated . Accordingly while holding 
that the termination of the servicon of the workman was in 
violation of provisions of Section 25- F of the I. D . Act , 1947 
and not justified It is Awarded that by way of rcliof the 
workman shall be catitled to five months wages by way of 
retrenchment compensation for the ten years service which 
the workman had put in with the Corporation and six months 
additional wages by way of compensation for unjustified ter 
mination of his services apart from costs of these litigation 
which is assessed at Rs. 1,900 . It is awarded accordingly . 
Dated : 3rd November, 1980 , 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

CALCUTTA 
PRESENT : 
Mr. Justico R . Bhattacharya , M . A ., B . L ., Presiding Officer 

Reference No. 28 of 1979 
PARTIES : 
Employers in relation to the management of the Canton 
ment Board , Shillong. 

AND 

Their Workman . 
APPEARANCES : 

On behalf of Employers .— Miss Kanta Nongkynrih ; 
On behalf of Workman . - Mr. A . K . Sanyal, Assistant 

Socretary, Shillong Cantonment Employoes Union . 
STATE : Meghalaya 

AWARD 
This is a reference under Soction 10 of the Industrial 
Disputes Act, 1947 sent by the Government of India by its 
Order No. L - 13012 ( 3 ) / 78 - D . LI ( B ) dated 17th May , 1979 
to this Tribunal for adjudication of an industrial dispute 
mentioned in the Schedule to the Reference as follows : 
" Whether the action of the Executive Officer, Canton 

ment Board , Shillong , in termwating the services 
of Shrimati Kulwant Tagore, Swecper , with cffect 
from the 7th May , 1977 , is justifica ? If not, to 

what relief is the said workman entitled ? " 
The reference has been registered as No. 28 of 1979 in 
this Tribunal 


2 . The partics to the dispute before this Tribunal are the 
Cantonment Board , Şbillong through its Executive Officer and 
Kulwant Tagore , a swooper of tho said Board who was a 
workman according to the definition of the Industrial Dispute 
Act. The partics appeared in this case and filed their res 
pective written statement. 

3 . To be brief , the case appearing in the writton statement 
submitted by the Cantonment Executive Officer is that Kulwant 
Tagore was appointed as a Sweeper against a leave vacancy 
by the Cantonment Executive Officer on 16 - 2 - 76 for a month . 
She was again appointed swooper for another month with 
offect from 18 - 3 - 1976 . Subsequently she was again given 
appointment for a period of two months from 19 - 4 - 76 . The 
appointment was approved by the Board along with others 
by resolution dated 14 - 5 - 76 . The service of Kulwant Tagore 
was neither continuous bor substantivo . She was served with 
opo month s notice of termination of her service and the 
game was served by a letter dated 30 - 3 - 77 . The reason for 
termination, according to the statement of thọ Cantonment 
Executive Officer, was that the explanation furnished by the 
petitioner was not satisfactory . The termination of service 
was according to a resolution of the Cantonment Board dated 
26 - 3 - 77. The service of Kulwant was terminated by a letter 
dated 7 - 8 -77 . It has beca stated in the written statement 
filed by the Cantonment Executive Officer that the termina 
tion was justified according to the provisions of Cantonment 
Fund Sorvants Rules, 1937 , 

4 . Kulwant Tagore haş Alod a written statement. Her caso , 
in short , in the written statement is that she was appointed 
as a sweeper in the permanent employment by the Canton 
ment Board , Her service was illegally terminated on the 
7th May , 1977 . In the notice of termination there is no 
indication about the reasons for tormination . The notice 
of termination of service was issued on 30th March . 1977 . 
In fact, Kulwant Tagoro challenged the legality of the tormi 
nation of her servico . 

5. Thę matter came up for hearing on 15 - 11- 80 . Kulwant 
Tagoro wag present whço the matter was taken up but nobody 
appeared on behalf of Cantonment Board , Shillong or its 
Executive Officer . 


Further Ordored : 


That requisito number of copios of this award may be sont 
to the appropriate Government for neccesary action at their 
end . 
Dated : 3rd November, 1980 . 

MAHESH CHANDRA. Preslding Officr 

[No . L- 11011 /21 / 74 /LR . III 


3 . 0 . 3597. -- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
horoby publishes the following award of the Central Govern 
mont Industrial Tribunal, Calcutta , in the industrial dispute 
betwocn the employers in relation to the management of the 
Cantonment Board , Shillong and their workmen , which 
was received by the Central Government on the 1st December, 
1900 


Tho Tribunal waited till 1.30 P . M . when the matter was 
taken up ex parte in the absonce of the Cantonment Board or 
its Officer Kulwant Tagoro gave evidence and during her 
evidenco certain documents were marked exhibits . Just at 
the conclusion of the evidence , a lower division Assistant of 
the Cantonment Board , Shillong , Miss Kanta Nongkynrih . 
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appeared on behalf of the management and submitted that 
she had been instructed to filo certain documents by her 
superior officers and produced copies of certain documents . 
She was asked to file the original documents , copies of which 
were filed , but Mis Nongkynrih submitted that she was not 
asked to file the originals before tho Tribunal. At this time 
the Assistant Secretary of tho Cantonment Employces Union 
who was conducting the case of Kulwant Tagore duly 
authorised by her , agreed to get tho documents which had 
been filed by Miss Nongkynrlh to be marked exhibits on be 
half of the management formal proof being dispenscd with 
but without admitting their correctness or genuiness . Thoso 
documents are marked exhibits M - 1 to M - 9 . Miss Nongkynrih 
who filled the authority duly signed by the Executive Officer of 
the Cantonment Board submitted that she got no instruction 
to adduco any oral evidence and moreover she being a new 
comer to the Cantonment Board had no personal knowledge 
about the dispute in question . She cross-examined Kulwant and 
did not adduce any oral evidenco . 


6 . I have heard the arguments of the Assistant Secretary of 
the Union on the evidence on rocord and also of Miss Kanta 
Nongkynrlh on behalf of the Cantonment Board . 

7 . Kulwant Tagoro has stated beforo this Tribunal that at 
first she was appointed temporarily as a sweeper and then 
subsequently her appointment was confirmed og permanent by 
the Cantonment Board , She has also stated that sho used to 
contribute towards her Provident fund every month . For 
a period she becamo sick for some days but still she did her 
duty . For about 15 days she was in the Cantonment hospital 

oated there . On 10th she went to tho ofico to join 
her duty after taking the doctor s fitness certificate but sho 
was told by tho office that she had already been dismissed 
from 8th . By 10th she certainly means 10th of May, 1977 
ag the letter of dismissal is dated 7th of May , 1977 . She 
has produced before the Tribunal the fitness certificate she 
obtained from tho hospital. That has been marked Ext, W - 1 
and when she went to the office to join , she had with her 
an application for joining along with the certificate. That 
application was dated 10th of May , 1977. The evidence 
of Kulwant is that she did not get any chargesheet. Sho 
was never asked to show causo for any misconduct nor had 
she any opportunity to show cause and to submit any explana 
tion , She has stated that as she was not asked to submit any 
explanation she did not give any explanation . From this 
witness we also get that whenever she received any letter 
from the Cantonment Board , she used to vivo her signature 
as a token thereof and not any thumb impression . Tho wit 
ness has further stated that she did not gubmit any cxplana 
tion by giving any thumb impression or otherwise . Sho docs 
not give any thumb impression but she always sings . The 
application which she took for joining has been marked Ext. 
W -2 . The letter of termination , dated 16th May , 1977 , 
she received through a jamadar has been marked Ext. W - 3 
which is dated 7 - 5 -77. The letter contains the following 
statement : 
" Your services under the Board are hereby terminated 

w . e . f. 07- 5 -77 ." 


a copy of the letter written to Kulwant dated 30 - 3 - 77 says 
that the Cantonment Board did not find the explanation sub 
mitted by her as satisfactory and that her services would be 
terminated after one month from the date of receipt of this 
letter . Ext. M -6 is a copy of resolution of the Board which 
shows that Kulwant s cxplanation was not found satisfactory 
and that she might be given one month s notice of dischargo 
from service . This is dated 26 - 3 - 77 . Thereafter the letter 
of tçrmination dated 7 - 5 -77 was issued as already stated earlier . 
Ext. M - 9 is a copy of resolution of the Cantonment Board 
which indicates that Kulwant Tagore be given a notice to 
show causo why she should not be discharged from service 
of the Board on account of repeated neglicacy and continued 
Inefficioncy . There is nothing to indicato from the documents 
filed and no substantivo evidenco adduced from the side of 
tho Cantonment Board that the copy of this resolution was 
served upon Kulwant or that any show causo notice or charge 
sheet was never sorved upon Kulwant. Against tho evidenco 
of Kulwant there is nothing to contradict her statomont about 
the nonreceipt of any chargcsheet. Amongst the coplog of 
papers exhibited in the caso from tho side of tho Cantonment 
Board , no copy of explanation alleged to have bcon sub 
mitted by Kulwant has been filed . No copy of chargesheet 
has becn submitted hero . Ext . M - 9 does not indicate the 
nature of negligence or inefficiency . The allegation is too 
Vaguc and wild . Even if there was any chargesheet like 
that it could not be replied to or enquired into . It is 
untenable and no employco s service could be terminated on 
auch allegation . Miss Kanta Nongkynrih during argument 
stated that thero is somo explanation in the file sho has 
brought but there is no instruction to file it beioro tho Tri 
bunal. According to her that explanation is not signed by 
Kulwant but there is one thumb impression , But, as I 
have already stated , Kulwant has stated during ovidence that 
she did not filo any atplanation or ghow causo application por 
did she give any thumb impression on such explanation or on 
any document. She signs and she does not give thumb Im 
pression. There is no indication also in the written state 
ment or in the copies of document filed about the naturo 
of misconduct or negligence for which Kulwant might have 
been dismissed from service . In Ext. M - 9 thero is indication 
about the vague allegation of repeated negligence and con 
tinued inefficiency . Such nature of negligence and Inefficiency 
should have been brought to the notice of Kulwant but that 
has not been dono in the present caso . It is strange that 
neither the Cantonment Executive Officer zor any competent 
person from the Cantonment Board come forward to appear 
beforo tho Tribunal and givo evidence against Kulwant and 
in support of the documents filed . No explanation has been 
glven why tho copy of show causo nottico or the chargesheet 
against Kulwant, if at all tesued , We got fled . Moreover , 
thero is no evidence that the show cause notice or tho charge 
sheet was ever received by Kulwant. The Cantonment Board 
does not say anywhere that there was any enquiry against 
Kulwant or that Kulwant was asked whether sho wanted any 
enquiry or wanted to produce any evidenco . Miss Kanta 
Nongkynrlh has submitted that tho story of contribution to 
the Provident fund as stated by Kulwant can not bo accepted 
as thero is no document to prove it in tho form of receipt 
or otherwise . It is also strange that nobody from the 
Cantonment Board comes forward to say or to produce tho 
relevant paper in its possession to show that Kulwant did not 
contributo anything towards Provident fund . However, lcay 
ing aside the question of contribution to Provident fund , 
I have no doubt to hold that the Cantonment Board after 
somo temporary appointments finally approved the absorption 
of Kulwant in permanent vacancy . There is no evidenco from 
tho sido of the Cantonment Board that after the expiry of 
two month s temporary appointment as indicated in Ext. M - 3 , 
the letter dated 17 - 4 - 76 , there was further temporary appoint 
ment. In the facts and circumstances I have no doubt to hold 
that Kulwant Tagoro was in the permanent service of the 
Cantonment Board at the timo when the letter of termination 
dated 7 - 5 -77 was issued . Kulwant Tagore was really ill and 
after obtaining fitness certificate with all her bonafide, sho 
went to join her dutice on 10th with an application when , to 
her surplrse , she was informed about the termination and at 
that time sho did not receive any notice of termination . There 
19 no evidenco or circumstances to indicate that there was 
any sort of misconduct or negligence in her duties or any 
sort of inefficiency in her services in any manner. 


This was signed by Cantonment Executive Officer, Shillong. 


8 . As against the evidence adduced on the side of Kulwant 
Tagoro , we find the documentary evidence , as already men 
tioned , not supported by any oral evidence regarding its 
genuineness or otherwise . Ext. M - 1 is the initial letter of 
Appointment Issued in favour of Kulwant Tagore appointing 
her temporarily as sweeper for one month , in the scale of 
190 - 2 - 200 - 3 - 242 -4 - 250 plus other allowance as admissible to 
the Cantonment Fund Servants . This is dated 16th February , 
1976 . Ext. M - 2 is another letter of temporary appointment 
As gweoper in favour Kulwant Tagore for a further period of 
one month from 18 - 3 - 76 . Ext. M - 3 shows that Kulwant Tagoro 
was appointed as loave substituto sweeper for a period of two 
month . with effect from 19 -4 - 76 . Ext. M -4 is a copy of 
resolution of the Cantonment Board dated 14 - 5 - 76 . This 
shows that along with others Kulwant s appointment was ap 
proved in the existing vacancies . There is no evidence that 
after the expiry of two months from 19 - 4 - 76 , Kulwant was 
again given appointment for any particular period or on tem 
porary basis. Thereafter several months passed and admittedly 
Kulwant Tagore was in the servico as sweeper and Ext, M - 5 , 
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9 . I have been referred by Mr. Sanyal, the Assistant Sec 

( 3 ) In the case of a lowor grado servant, an equally 
retary of the Union and Miss Kanta Nongkynrih from the 

claborato inquiy need not be made, but there shall 
side of the Cantonment Board to tho Rules 6 and 12 of the 

be delivered to him personally or by registered post 
Cantonment Fund Servants Rules , 1937 . It was argued from 

a copy of the document, showing the ground or 
the side of the Cantonment Board that Kulwant was on pro 

grounds on which his reduction , removal or dis 
bation and therefore when her services was unsatisfactory 

missal was orderod . " 
She was liable to be dismissed . Rule 6 of the Cantonment 

10 . In view of my discussion above, it is quite clear to me 
Fund Servants Rules says that all first appointments to ser 

that the termination of service of Kulwant in the Cantonment 
vice (other that moneal service ) under a Board shall be oni 

Board was illegal, unreasonable and contrary to the provi 
probation and no person shall be confirmed in the first ap 

authority 

sions 

which has 
pointment until hc has satisfied the 

of the Cantonment Fund Scrvants Rules . Tho order 

was not justified and the same is liable to be quashed . The 
appointed him by probationary service for such period not 

order of termination of service of Kulwant Tagore is set aside . 
being less than 6 months as that authority may determine 
that he is fully qualified to hold such appointment. In the 

11 . In the result, I find that Kiwant Tagore should be 
present case admittedly Kulwant was appointed as a Swce 

regarded as still in service and entitled to all benefits lipto 
per and her appointnrent we to mental Services and , thore 

date in her service including arrears of wages , increments , 
fore , Rule 6 cannot strictly be applied to her case . Next , 

etc . and the management of the Cantonnient Board including 
there is no indication anywhere in the papers filed or in the 

the Executive Officer shall immediately permit her in writing 
written statement that she was appointed on probation for 

10 resume her duties in her formor position . 
6 months or for any other period . On the other hand , we 
find that although in March , 1977 after a year of her first An award is passed accordingly . 
temporary appointment a notice was served on Kulwant that Datoil , Calcutta , 
her service would be terminated after one month from the 

The 21st November, 1980 . 
date of receipt of the letter but in fact the letter of termina 
tion was subsequently issued on 7 - 5 - 77 with cffecu from that 

[No. L - 1301213 ) / 78 - D II ( B ) 1 
very date . Giving my bcst consideration to the fact af 

R . BHATTACHARY 1 , Presiding Officer 
circumstances l hold that she was in permanent service of 
the Board at the time of termination of service on 7 - 5 - 77 and 

S . O . 3598 . - - In Dursuance of section 17 of the Industrial 
that no chargesheet as required wus served upon Kulwant, that Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
no enguiry was made and that the order of dismissal is high hereby publishes the following award of the Central Govern 
handed , unreasonable and contrary to the provisions of the ment Industrial Tribunal Calcutta , in tho industrial dispute 
Cuntonment Fund Servants Rules. Rule 12 is an important hetwecn the employers in relation to the management of Food 
provision . It sayy that it workman may be dismissed or Corporation of India and their workmen which was received 
Temoved from service and the procedure has been writtca by the Central Government on the 28th November , 1980 , 
there , Rule 12 reads as : 

CENTRAI, GOVERNMENT INDUSTRIAL TRIBUNAL : 

CALCUTTA 
" 12 ( 1 ) No order of dismissal, removal or reduction 

shall be passed on & servant ( other than an order PRESENT ; 
based on facts which have led to his conviction in 

Mr. Justice R . Bhattacharya , M . A ., B . L , 
a criminal court ) unless he has been informed in 

Presiding Officer 
writing of the grounds on which it is proposed to 
take action and has been afforded an adequate on 

Reference No. 68 of 1980 
portunity of defending himself. The grounds on 

PARTIES : 
which it is proposed to take action shall be reduced 
to the form of a definite charge or chu ges , which 

Employers in relation to the management of Food Cor 
shall be communicated to tho person charged together 

poration of India , 
with a statement of the allegations on which cach 
charge is based and of any other circunstances which 

AND 
it is proposed to take into consideration in passing 

Their Workmen . 
orders on the case , and a list of documents and 
witnesses by which each chargo is to be sustained . Appearances : 
Ho shall be required , within a reasonablo time, to 

Employers ) 

ABSENT 
put in a written statement of his defçuce and to 
stato whethor he desires to be heard in person . If 

Workmen 
He so desires or if the authority appointing the ser State ; West Bengal 

Industry : Food 
vant so directs, ån Oral inquiry shall be held . At 
that inquiry oral evidence shall be heard as to such 

AWARD 
of the allegations as are not admitted and the person 
charged shall be entitled to cross -examine the wit 

This is a reference under Section 10 of the Industrial Dis 
nesses, to give evidence in person and to have such 

putes Act, 1947 sent by the Government of India by its 
witnesses called , as he may wish , provided that 

Order No . L -42011 ( 5 ) / 79 -DII. ( B ) dated 26th Auglist , 
the authority ) conducting the inquiry may , for 

1980 , to this Tribunal for adjudication of an industrial dis 
special and sufficient reason to be recorded in writ 

pute between the cmployers in relation to the management of 
ing , refuse to call a witness . Tho proceedings shall 

Food ( orporation of India , 10 -Middleton Row , Calcutta 
contain a sufficient record of the evidonce and a 

700071 and their workmen in the following terms : 
statement of the findings and the grounds thereof . 

" Whether tho refusal by the management of Food Cor 
This rule shall not apply where tho person concerned 

poration of India , 10 -Middleton Row , Calcutta 

700071 to pay from November, 1975 Overtime wages 
has absconded , or where it is for other reason im 

at one and half times tho ordinary rate of wages to 
practicable to communicate with him . All or any of 

thc gunnymen under District Manager ( Docks ) who 
the provisions of tho rule may , in exceptional cases, 

are booked for work at JJP Depot wherefrom they 
for special and sufficient reayons to be recorded in 

are also deputed to dock for depositing the guinny 
writing, be waived , where there is a difliculty in 

bales is lcgal, 
observing exactly the requirements of the rule and 

proper & justified ? If not, to 
those requirements can be waived without injustice 

what relief arc those workmen cntitled ?" 
to the person charged , 

2 . Notices were isglied to the management of Food Cor 

poration of India and also to thc Friod Corporation of 
( 2 ) A copy of the finding and grounds thereof shall be India Workers Union representing the workmen asking them 

delivered to the sei vant personally or by registered to file their respective written sintencnt fiving 25 - 10 - 80 . The 
post. In the cvent of the servant appealing . the said notice was received by the Food Corporation of India 
whole proceedings, together with his service roll or on 17 - 9 -80 and the Foox Corporation of Indizt Workers 
service book , if any , shall be forwarded with the Union received the notice on the same date . In spite of 
momorandum of appcal. 

receipt of notices the parties did not appear in the case; nor 
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did they file any statement No step was taken by any 
of he parties in this case and 20 - 11 - 80 was fixed for orders 
Even on 20 - 11 -80 neither of the parties took any step whatso 
ever in the present reference As neither of the parties appear 
ed in this case to contest , I presume that there is at present 
no dispute between the parties and I pass an award ac 
cordingly 


( xml) L Venkaiah 
( 11 ) Shaik Mustan ( Narukuru ) 
111 ) Shuk Moula Saheb 
( V ) Pattan Mastan 

111 ) G Dard 
( xv ) Shuik Kalesha 

( XIX ) S Co Hanumanna 
(XX ) V Venkkajah 
( Xi ) Dust igiri Basha 
( 1411 ) Raju 
2 I nhancement of daily rates of wages to Rs 700 per 


Dated , Calcutta , 
20th November, 1980 

R . BHATTACHARYA , Presiding Officer 

[No L - 42011 / 5 / 79 - D II (B ) ) 


diy 


SO . 3599 - ] n puistance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Hyderabad , in the industrial 
dispute between the emplovers in relation to the manage 
ment of Modern Rice Mill of the Food Corporation of 
India , Nellore and their wo kmen which was received by 
the Central Government on the 3rd December , 1980 


1 Grant of 15 days sick leave to each worker every year 

4 Supply of 2 pairs of Khali Uniforms to each worker 
erury year 


Br " ORE TIIT INDUSTRIAL TRIBUNAL ( CENTRAL ) 

AT HYDERABAD 
PRESENT 

Sn V Nealadi Rao BA , BL , 
jodus.rial Iribunal (Central) 


Industrial Dispute No 13 of 1979 

BETWEEN 
Workmen of Modern Rice Mill of the lood Corpora 
tion of India , Nellore 

AND 
The Management of Modern Rice Mill of the Ford 

Cirporation of India , Nellore 
APPEARANCES 
1 Sri P Ramakotaiah President the District Factory 

Workers Union for the Workmen 
2 Su B V Sesha Reddy , Advocate for the Manage 

ment 


2 The case of the Workers is briefly as follows - - The 
22 persons ieterred to are the Workmen of che Modein Rice 
Mill of the Food Corporation of India , Nellore (hereinafter 
reie red to as the Management) The Workmen bearing 
Serial IVOS 1 to 6 and 10 of the list referred to in the le 
1erence were taken into service in the beginning of the year 
1970 directly by the Management and they are continuing 
in service till now Though the Maii gement introduced em 
ployment of labour through a contractor , and though the 
Sid system continued upto Febiualv 1977, that contractor 
had nothing to do with the Workmen of this Rice Mill The 
lecruitment of the workers, who are working in this Mill , 
The supervisio ? of thur work as well as payment of the r 
Wages were all done by the Management , and the Management 
is the principal employli and tne leal piastut of it these 
Workmer From February , 1977 onwards there was no 
contractor at all and all workers continued to serve under 
Chiu Management The posts of these 22 inskilled Workers 
ari as essentil, if not more as the rest of the employees 
But the Management always incieased the number of posts in 
all the categories but wilfully and skillfully avoided to in 
crease the posts of the upshuled wohers and thus deprived 
them from buoming primanert emploves of this Manage 
ment These Workers continued to be permanent emplc vees 
from their joining into service and continued to be so There 
foic they hire to be granted equal permanent status just 
like the rest of the employees and these Wolkers made a 
demand to hut effect in the begining of the year 1977 
So wages for the public and festival hol a iys and for casual 
and earned lease have to be paid to these Workers for the 
reucd commencing from 1977 upto date 


AWARD 


On an industrial dispute that arose between the Manage 
ment of Modern Rice Mill of the Food Corporation of 
India Nelloje and their Workmen in respect of the matters 
spevified in the Schedule the Government of India by its 
Order No L 42011 (22 ) / 78 D II ( B ) , dated 22 8 1979 refer 
re the same to this Tubunal for adjudication under Sec 
tions 7A and 10 1 ) ( d ) of the Industrial Disputes Act, 1947 


SCHEDULE 
Whether the under -mentioned dem , nds of the Workmen 
of the Modein Rice Mill of the Food Corporation of India , 
Nellor are justified ” If so to what relief are the workers 
entitled ? 


| Grant of permanent status to the 22 workers whos ? 
nimes are listed below - 

(1 ) M holhapuri 
( 11 ) Swarna Ramaiah 
( 111 ) J Francis 
( iv ) E Venkuredy 
( v ) Shaik Mastan 
(VG Ramanamma 
( vii ) J Venhamma 
( vii ) Shaik Basha 
( 1x ) Shaik Ped . Mastan 
( x ) M Chandramma 
( xi) Shaik Nanne Saheb 
( xi ) N Kotaiah 


3 The fu her case of the Workmen 15 15 follows - 
Thi Man igement has been paying the minimun of Rs 545 
pe day towards the wages to those Workmen The said 
Wage was fixed by the Minimum Wige Advisory Board in 
December 1974 and the Govern ment approved and pub 
lish d it 11 AP Gazelle in July 1975 The price levels have 
gre up uzimaginably from December, 1974 The Sciaries 
tid nages of all other employ . es of this MiH , other than 
these 22 works have been ra wert in par with the rise in 
cout of m ind vnd the said enhancement was not once 
but seleral times Therefore in Marah 1978 these Workers 
deri nl d in enhancement of their wiges to Rs 7 per day , 
un i they also deminded for filation of monthly wages foi 
them The cost of living index has aga n gore up ſiom that 
of March 1978 and so naturally in wines of thºse Work 
men have to be fixed oncordins to the lĮse in cost of living 
Per Hence the nionthly wages of these 22 Workmen have 
to be fired at Rs 300 wef March , 1978 As these Wor 
ters 11e hard working manual labourers they are likely to 
fol 1 ? more often when compared to white collar staff Sick 
1 ale prov ded for in the public rector indertakings 
Therefore it is essential that these Wolkers are allowed 15 
Gayn sich leave on pas every veir wef March 1978 The 
place of work of these Workers is irsne the Rice Mill and 
so it is evesi bodis knowledge that clothes are spo led in 
nn * ne Fven smal rice mill Operntore ure providing Khali 
Uniforms to their Workmen So two pairs of Khakı Uniforms 
to male workers and two pairs of series and blouses to the 
thipa woman workers every yea " have to be given and they 
should be given stitching charges also and the same to be 
or ned 11tnst from 1979 
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4 . Tho case of the Management is as follows : -- The 
Modern Rice Mill at Nellore was commissioned in 1970 with 
onc shift a day and gradually the shifts were increased to 
three a day . This Management is not having any monopoly 
in this trade . From November , 1973 , a contractor was ap 
pointed for the supply of unskilled labour to do various odd 
Jobs like collection , stitching, weighing, and stacking of rice 
and by -products. It is also a tern of tho contractor that all 
persone employed by the contratcor should bo engaged as 
his own employees in respect of any responsibilities under 
the varioug labour Acts . It is not correct to state that these 
Workmen are the employees of this Management. This Mon 
agement has no control over them . They are casual labou 
rers . They como to work as and when they wish . It is in 

ect to state that the contractor has nothing to do with 
those workers. After 27 - 2 - 1977 , for continuity of work , these 
workers were taken as casual labourers upto 31- 3 - 1972 . 
None of these Workers worked for more than 160 days in 
any year. This Management has to follow the Statutory 
Rules while recruiting the permanent staff , Class III and IV 
staff of Food Corporation of India are employed through the 
Employment Exchange , and in no case this Management can 
appoint them against the Statutory Rules. None of these 
Workmen received any appointment order as per the Rules 
of this Management. In fact they are either over-aged or do 
not possess the qualifications . Hence there is no relationship 
of cmployer and employee between this Management and 
theso Workmen , The sophisticated machinery of the mill can 
be operated only by technical personnel. It is incorrect to 
state that without the service of these Workmen , the mill 
cannot run . At worst , the Management may encounter some 
difficulty to get the odd jobs dono quickly . This Management 
appointed 5 Khalasics under the sanctioned 6 posts of un 
skilled Workmen who had the age and qualifications and 
they were sponsored by the Employment Exchange . Since 
these Workmen are casual workmen without any control, 
and as this Management had no control over them , they 
are not entitled for permanent status of any employee of 
this Managemont, and hence they are not entitled for cas 
val, leave, increment, sick leava, overtime wages or two 
pairs of Khaki Uniform every year. Under the Minimum 
Wages Act , the Central Government had to fix the mini 
mum wages . But as no such wages were fixed , this Manage 
ment is paying Rs. 5 .45 pg . As fixed by A . P . State Govern 
ment in G . O . Mą. No . 591 dated 10 - 7 . 1973 . As this Mana 
gement is a Statutory Corporation , it has to follow the Goy 
ernment Orders . There is no Government notification fixing 
the daily wage at Rs. 7 or monthly wages at Rs. 300 and 
hence their plea for the same i8 untenable , 

5 . Point 1. - -While the case of the Workmen is that they 
are regularly attending to their duties in this Rico Mill from 
the time of their respective appointments and so it has to be 
held that they are attending to regular work of this Rice 
Mill and hence they cannot be treated as casual workers , 
the case of the Management is that this Rice Mill docs not 
function throughout the year and its work depends upon the 
extent of procurement and so it had not become necessary 
to appoint 22 unskilled workers on all the days on which 
it worked , and on some days it did not worked at all . 

6 . If it is necessary for the Management to engage a 
workman or more than one to attend to the job or jobs in 
the mill on all the working days throughout the year and if 
it engaged like that for a considerable period say for 5 years 
or more , and if it feels that in the noar future also it would 
be necessary to engage like that, then even though in the 
beginning the workers attending to said job were ap 
pointed on daily wages , it micht be a proper consideration 
to treat those posts as permanent posts . Even though in this 
case some of these 22 workers were working in this mill 
from 1970 it is not shown for them that they had worked 
on all the working days in the year other than the period 
for which the mill was closed for annual repairs. Ex . MI is 

statement prepared on the basis of the attendance regis 
ters maintained by this Management for 1970 -71 and 
1971- 72 . It shows that 6 of these workers worked in 1970 -71 
and none of them worked for more than 165 days, and 21 
of those persons worked in 1971- 72 and none of them work 
ed for more than 240 days in a year. Tt may be noted that 
including the festival holidays and public holidavg but ex 
cluding Sundays or Weekly holidays, there will be 312 or 
313 days in an year . So it is clear that in those 2 years 
none of them worked on all the working days in those 
years . Further it also shows that total days on which these 
workers worked in those 2 years are not same. Ex , M5 is 


filed by the Management to furnish the dotails of casual lab 
Ourery engaged for the year 1976 . 77 by Sri P . Veeraswamy , 
Contractor , It shows he frumber of workers engaged on 
average per day in cach of the fortnights from 1 - 3 - 1976 to: 
26 - 2 - 1977 and it is ranging between 3 to 19 So it also shows 
that the number of unskilled workers required by this mill 
during those 2 years on cach day is not consistent. So it 
shows that the number of unskilled workers required on any 
day depends upon the number of bags to bo milled on 
each day . When it is not uniform , then it cannot be stated 
about the exact number of workers needed on any day for 
working in this mill . The Management had not furnished 
particulars of daily attendance of unskilled workers for the 
remaining periods and it had also not furnished any parti 
culars to show the number of days On which this mi 
tioned in each year and the number of shifts for which it 
worked on each day . Even the workers did not adduce any 
evidence to show that this mill used to function on all the 
days in each year for 3 shifts other than the days for which 
this mill was closed for annual repairs and maintenance . 
So on the basis of the material on record , it cannot bo 
stated that there is work for all the 22 unskilled workers 
throughout the year . It is also not possiblo to stato on the 
basis of the material on record that this mill functioned for 
all the 3 shifts throughout the year in the various years . It 
lg also not possible to stato on the basis of tho Tocords that 
whether atleast some of these unskilled workmen had work 
throughout the year in the various years for running this 
mill . Hence it cannot be stated that these 
regularly working in this mill , even though it can be held 
that some of them worked for considerable number of days 
in each year in this mill , 

7. Further the Management filed Ex. M12 to show the 
gtaff sanctioned the Engineering (Construction /maintenance ) 
works and for the operation of rice mill of Food Corpora 
tion of India in the , Andhra Pradesh region . It also filed Ex . 
M13 to show the staff sanction 
kers actually working in this mill . On the basis of Ex. M13 
it can be stated that when 6 posts of Khalasies were sanc 
tioned , only 3 Khalasies were recruited , Any how there is no 
material to show that any of these workmen were attending 
to the duties of Khalasięy . So it is not a case where casual 
workers werc engaged for attending to the duties which have 
to be attended to by regular employees . 

8 . Ex. M14 was filed to show that Food Cornoration of 
Indių directed the District Manager of the said Corporation 
to follow the decision taken by the said Corporation with the 
Food Corporation of India Employcos Union on 21- 2 - 1972 
in filling up the vacancies of unskilled workers . It showa 
that casual labourers already omployed through Employ 
mont Exchange can be considered along with others for the 
posts of unskilled workers and if they wero not sponsored 
by the Employment Exchange , the prerequisit of employ 
ment exchange will apply before their cases can be consi. 
dered for appointment ag unskilled workerA. Hence it was 
argued that the Management of this rice mill has to follow 
the rules and regulations issued by the Food Corporation of 
India from time to time in rocruitment of the permanent 
staff , and henco these workers cannot he taken as members 
of the permanent staff without following those ruleg or regu 
lations. It is also contended for the Management that it 
could recruit if there are vacancies in the permanent staff 
by following the necchary rules and regulations and it is 
not possible for them to absorb any of these workmen with 
out following the game. 


9 . It was argued for the Workmen as follows: - - These 
jobs do not require educational qualifications and hence it 
is not proper for the Management to insist upon educational 
qualifications to take them a permanent employees Further 
Serlal No. 22 of the list is a graduate , and W . W . 2 studied 
upto S . S . L . C . as can be seen from Ex W3. So it cannot be 
stated that none of the Workers was having academic quali 
fications 

10 . Any Management will consider its needs before ganc 
tioning the staff strength . According to the Management, the 
Food Coloration of India sanctioned the staff gtrength 
rer Ex . M12 after considering the necessity of various work 
men for running this mill. It is also the case of the Manage 
ment that Food Corporation of India frame rules and re 
gulations including staff regulations Act, 1971 for recruiting 

e members of the staff of the various mills under its con 
trol as per the sanctioned strength (EX , M15 is a copy from 
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the said Act ) . It is also the case of the Management that 
Food Corporation of India did not sanctita inc pus s 
of unskilled labourers as the need of them is varying froul 
day to day or it depends upon the running of the mill, the 
number of shifts and the extent of the pajily to be millel uil 
cach day . 


accepted . Anyhow as these Workman are demanding imple 
mentation of their first demand from 1977 and the remaining 
demands from 1978 or thereafter, there is no need to consider , 
for the purpose of this reference , as to whether these workmen 
were the employees of this Management even during the 
period when the Management engaged the labour through a 
contractor. 


11. I already observed that it is not possible on the basis 
of the records to state that this 1 : 1 is functioning througout 
the year for all the shifts and it is also not possible to sato 
the number of unskilled worker s required throughout the 
year in the various years other than 1970 -71 and 1971 -72 . 
It can be stated that for those 2 years it was not necessary 
for this mill to engage a l these worke s throughout ihe 
year . If in fact the Food Corporation of India felt that it 
is necessary to engage at least some of these 22 unskilled 
workers if not all for running the mill , then it would have 
sanctioned at least those posts as permanent posts for there 
will be difficulty for engaging casual workers as one is not 
definite as to whether the required number of casual workers 
are available on any particular day or not. Further more 
any Management will be naturally interested in having the 
same workman to attend to the usual job at ended to by 
him as he will be familiar with that job , and in vew of ex 
perience , he might be attending to the job quickly and cili . 
ciently . So probably as it is not possible for the Manage 
ment to know the number of unskilled worhe s requires on 
each day , it could not sanction any perrian . n strength in 
regard to the same. 


15 . Admittedly subsequent to February , 1977 this Manage 
ment directly paid wages to these workers and there was no 
contractor at all for that time. But it was urged for the 
Management that for continuity of work it allowed these work 
ers to work in this mill and as they were engaged by this 
Management only through a contractor before 27 - 2 - 1977 , they 
should not be trcated as the employees of this Management. 
But when admittedly these workmen worked in this mill from 
27- 2 - 1977 and this Management paid wages to them , and as 
there was no contractor from 27 - 2 - 1977 they can only be 
treated as employees of this rice mill. 


16 . The Management relied upon the decision of Industrial 
Tribunal, Madras as per Ex . M 21, in the context of its con 
tention that these workmen cannot be treated as the employees 
of this Management as originally they were engaged through a 
contractor . Ex . M 21 shows that during the relevant period 
the workers were engaged through a contracor and as per 
agreemert the wages bove to be paid through contractor . There 
in it was found that Food Corporation of India paid wages 
for two periods directly to the workers . On that basis it was 
argued for the union of workers that as the Management itself 
directly paid wages to the workers they should be treated as 
employees of the Management. But the learned Chairman of 
that Industrial Tribunal observed that the wages were directly 
paid to the workers only for 2 periods as the contractor was 
delaying the supply of labour, and they had to pay directly 
to he workers to avoid break -up of work and to continue the 
work , and there was no evidence to show that throughout their 
employment the wages were paid by the Managenient directly . 
So it is not a case where the contractor ceased to exist. So 
that decision is not helpful for the Management, as in this 
case there was no contractor from 27 - 2 - 1977 . 


12 . If an employee is employed as a permanent member, 
he has to be paid monthly wages irie spective of the fact 
whether there is work on all the days or not. So when one 
is not sure that normally there would be work throughout 
the month for any workers. it is proper to irect the 
Management to take the worker , as a permanent employce 
even though there is no work throughout the month for it 
means that Management would be asked to pay for the dans 
for which there is no work . So generally in the case in which 
the Management is not definite as to whether there would he 
work throughout the vear for any job . then he wou d em 
nloy a worker in such canacity on daily wages only . But in 
it is found that the same worker worked throughout thn 
vear on daily wages for considerable number of years or i * 
a particular job was attended to bv cne workman or other 
throughout the year for considerable number of ycars , than 
it can be held that the employer was exploiting the employee 
for an emplovee working on daily wases would not be con 
titled to the benefits like casual leave , sick leave gratuity 
benefits etc . So the imnortant criterian that has to be consi 
dered in order to determine whether an pmn ovee has to be 
made permanent is as to whether the Management needs the 
services of the employee throughout the vear for consider . 
able number of years . But evidence in regard to the same 
is not available to any of thore workmen . Soon that hasin 
alone it can be stated that the claim of these 22 workmen 
that they should be given perman nt status rannat te treat 
ed as a reasonable demand , 


17 . The case of the workers is that even before the system 
of engaging the labour through a contractor was introduced , 
workers bearing Serial Nos, 1 to 6 and 10 were taken into 
service by this Management and so it cannot be stated that 
they we. e engaged through the contractor . But it was urged 
for Managerrent that after the system of engaging labour 
through a contractor was introduced , even the workmen bear 
ing Serial Nos . 1 to 6 and 10 were engaged only through the 
contractor , and wages for them were paid though contractor, 
ant hence thry cannot bo treated as the employees of this 
Management by 27 - 2 - 1977 and so they cannot be treated as 
emplovees of this Management even after that date as they 
were allowed to continue only to have continuity of work , For 
the purposes of this reference there is no need to consider the 
pozition of even those workmen ie. the workmen bearing 
Serial Nos. 1 to 6 and 10 from November, 1973 to Feb 
ruary , 1977 and hence I am not dealing with the relative 
merits of the above contentions. 


13 . It was argued for the Workmen that even thously 
unto February , 1977 some of thro ? Casual " arlere vare 
employed through a contractor. S ill they should be treated 
as the cmplovees of this Management for it had disc plinary 
control over these Workmen and it alo te1 the various ions 
to these Workmen in this rice mill in they hart to park 
under the supervision of the staff of this rice will and this 
Management paid wages to the . But the Minaremont 
filed Ex M7 to show that the wnges were paid to the con . 
tractor, Ex , M8 a portion of the tender is also fi ed 10 shor 
that the contractor is responsible as an amanayap in regnar 
to the workers sunnlied by him to this mill fris the recri 
bilities of the employer linder the various ACS 


18 . But subsequent to 27 - 2 - 1977 all these workmen were 
paid directly by this Management and there was no con 
ractor at all . So when there was no intermediary or a middle 
.nan subsequent to 27 - 2 - 1977, the contention of the Manage 
nent that they cannot be treated as the employees of this 
Management even after 27 - 2 - 1977 for they were engaged 
hrough a contractor upto that date , cannot be accepted . Hence 
I find that subsequent to 27- 2 - 1977 these worknien were the 
mployees of this Management. So by the date of this refer 
nce in 1979 these workers were the employees of this Manage 
nent , and as such this reference is maintainable . 


14 . It is clear from the counter of the Management that 
from November, 1973 till Febrilary , 1977 a contracor 
was appointed for the supply of unskilled labour to do various 
odd jobs like collection etc . Even in the claims statement 
it was stated that the Food Corporation of India introduced 
a system of employment of labour through a contractor. So 
it is clear that in the claims statement even the Workmen ad 
mitted that this mill engaged labour through a contractor 
upto February , 1977. In view of the said statement in the 
claims statement, the contention for the Workmen that none 
of these workers was engaged through a contractor cannot be 
1018 G . 1. / 

8 5 


19 . Point 2 : - - The wages of these persons who are referred 
o as Casual Workers were fixed at Rs. 5 . 45 per day as it was 
ixed at that rate under the Minimum Wages Act by the State 
Government as per G . 0 . Ms. No. 591. Employment and 
social Welfare Department, dated 10 - 7 - 1975 , according to the 
Management. It was urged for the Workmen that due to in 
rease in cost of living even the permanent employees of his 
Management are being given enhanced wages from time to 
ime, and hence the wages of these Workmen also should be 
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enhanced to Rs. 7 from March , 1978 , Exs , W30 to W32 are 25. As I held on Point 1 that these Workmen are not cntit 
illed to show the consumer price index numbers for Industriul 

ed to any status of permanent employment, their demands for 
Workers at Gudur, Guntur and Hyderabad Centres for the 

fixation of the wages on monthly wages has to be negatived 
monóhs of May, 1978 , October , 1979 and January 1980 res 

and I find accordingly . 
fectively . 
20 . Admittedly there is gradual increase in cost of living 

26 . Points 3 & 4 – Either permanent or temporary employees 
index since 1971. Under the Minimum Wages Act, the Central can claim the benefits of sick leave or uniforms. But as I hold 
Government has to fix the minimum wage for its establish 

under Point 1 that their demands for entitlement of permanent 
ments . As the Central Government had not gone like that , 

status is negatived and as I held that they have to be treated only 
the Management is paying the minimum wage as fixed by the 

as Casual Workers , their demands for sick leave and for uni 
State Government in 1975 under the Minimum Wage Act . 
There is no evidence to show about the rate of wages that ſoms also have to be negatived and I find accordingly , 
are being paid to the Casual Workers in the Modern Rice 
Mills of the Food Corporation of India in other States. 

27 . In the result, I find that the Workers are not entitled to 

any of the demands referred to in this reference , and the Award 
21. Highly technical people like Engineers are appointed for 
running the Modern Rice Mill as there is sophisticated ma is passed accordingly . 
chinery . So such mill cannot be compared with the other 

Dictated to the Stenographer , transcribed by him and cor 
rice mi lg operated by the private Managements . Further the 
Modern Rice Mill of Food Corporation of India mills only 

rected by me and given under my hand and the seal of this Tri 

bunal, this the 18th day of November, 1980 . 
procured paddy while the other milla man 
Managements arc uscd for producing the rice for sale or for 

Sd/- Illegible 
milling paddy for hire . So it cannot be stuted that there is 
rivalry in between the Modern Rice Mill of Food Corporation 

Industrial Tribunal 
of India and the other rice mills of tho private Managements . 
22 . Principlo of region and industry -wise should be taken 

APPENDIX OF EVIDENCE 
as the basis in considering whether the wages have to be cn 

WITNESSES EXAMINED 
hanced , and if so to what extent. I already observed that un 
fortunately in this case , there is no evidence about the rate 

FOR THE WORKMEN : 

THE MANAGEMENT 
of an ihh the su Wokern in Modern Ricc Mills 1. W . W . 1 Sri Kolhapuri 1. M . W . 1 Sri A . Mohan Ram . 
of other States are by pald . If the wages of the Casual 
Workers in the Modern Rice Mills in tho other States were 

2 . W . W .2 Sri J. Francis 
enhanced subsequent to 1975 , and if the circumstances under 3 . W . W . 3 Sri M . A . N . Raju 
which they are enhanced from time to time are known , then 
it can be considered whether there is any justiAcation for en 

4 . W . W .4 Sri M . Ramachandra 
hancement of the wages of these workers , even though the 

iah , 
Minimum Wage was not enhanced by State Government sub 

Documents exhibited for the workmen : 
soquent to G . O . Ms. No. 591 ( vide Supre ) , 
23. Though Minimum Wage was fixed under Minimum 

Ex . Wi Appointment Order No. A8(3)/70 dt. 2 -12-70 
W yes Antit i still one to the Management to my at a 

issued by District Manager to Sri Kolhapuri. 
rate higher than the rate at which it was fired under bo 
Minimum Wges Act. As rice mills of Food Corporation of 

Ex . W2 Service Certificate dt, 1-8 -73 issued by the Engineer 
India cannot be compared with the other rice mills in view 

incharge the Food Corporation of India Modern 
of their activities , the wages poid by the private operators of 

Rice Mill , Nellore to Smt. Chandramma. 
the rice mills cannot be taken as basis . But if the wages of 
the Casual Workers of the Modern Rice Mills of other States 

Ex , W3 Original transfer certificate No . 75369 issued by the 
arc enhan ed from time to time, then thero i justification for 

Head -Master D . L , N . R . Z . P . Higher Secondary 
enhancenent of hc wages of the C sial Workers of the 

School, Buchireddy Palem Nellore Dist, to Sri J . 
Modem Rice Mill , Nellore also . Of course the enhancement 
may vary from State to State, as it depends upon the cost 

Françis. 
of living in each place . But anyhow there is no data in regard 

Ex . W4 Order No. A . 25 /72 - Estt dt, 18 - 1- 73 Issued by Dis 
to the w as that are paid to the Casual Workers of the 
Mode - 11 Rii e Mills in the other States or about the periodical 

trict Manager Food Corporation of India Nellore to 
onhancemerts in oth - s States , if any, from 1171. Thus no 

Sri J. Francis. 
material nuced to show that there is justification for cn 
hi norment of the winges of the Cesual Workers in this Mill , 

Ex, W5 Order No. A . 25/ 72 dt, 19-4 - 1973 issued by District 
when minimum w go in our State was not enbanrech 

Manager Food Corporation of India Nellore to Sri 

Francis . 
24 . It is clear from Ex. M - 14 that there is a Union called 
AS Foort Corroration of India Employees Union , and it is 

Ex . W6 Intimation notice LR . No , A . 25 / 72 dt. 30 - 6 - 73 
intended for the employees working in the Modern Rice Mills 
of Foor Corporation of India also . 

issued by the District Manager Food Corporation of 
The demand in regardi 
to the enhancement of the wages of Casual Workers in 

India Nellore to Sri J. Francis . 
Modern Rice Mill of Food Corporation of India is a demand 
in which ( avuol Worters of all the Modern Rice Mills of 

Ex . W7 Termination order No. A . 25 /72 dt. 16 - 7 -73 issued 
Food Corportion of India are interested . If the concerned 

by the Managoment to Sri J. Francis. 
omnlsyees of their regional areas fecl that there is a justifica 
tion for such a demand then it is possible for them to raise Ex . W8 Re- appointment order No. A . 25 / 72 dt. 18 - 7- 73 
it through the Food Corporation of India Employees Union . 

issucd by the Management to Sri J. Francis . 
In such a che it is probable to the said Union to place tho 
entira moteriat before the concerned . Tribunal, and the Ex . W9 Copy of the M . P . No. 314 /75 on the file of the La . 
Management also can place the entiro material in regard to 

bour Court, Guntur. 
such a demard , Anyhow if there is material in regard to tho 
Wilges of the Casual Workers in the Mortern Rice Mills of 

Ex . W10 Counter of the Management in M .P . No. 314 /75 
the Food Cortination of India in other States , and periodical 

on the file of the Guntur. 
nhrncements of woges if any, it would have been possible 
for this Tribunal to decide this point Anyhow in view of 

Es. W11 Copy of tho M . P. No. 133/ 76 dt. 6 -9 - 76 on the file of 
the material record . It ig rot pos ible to state that there 
is inetiGrunt on for enhancement of the wages of these Caxial 

the Labour Court , Guntur. 
Workers when , the Minimum Wage as fixed under the Mini 
min Wars Art hy our State Government was not enhanced , 

Ex . W12 Counter of the Management in M .P . No . 133 /76 
1-T ora thig ripmont of the Workman also has to be negativo 
and I find accordingly . 

on the file of the Labour Court , Guntur . 
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Ex.W13 Statement showing staff position at Modern Rice Ex, W27 Minutes of ccrciljutici Ficacci tuc ICE 
Mill, Nellore 

Section 12( 1 ) of I . D .Act, 1947 at Nellore on 23rd 

Feb . 1979 between District Manager , Food Corpora 
Ex, W14 Counter of the 2nd Respondent (Sri V . Vecraswami) 

tion of India , Neilore and District Factory Workers 
In M . P . No . 133 /76 on the file of the Labour Court , 

Union for a churter of 7 demands dt 30 - 1 - 79 . 
Guntur , 

Ex .W28 Failure report No . 8 / 2 /79 -ALÇ - BZA dt. 28 - 2 -79 
Ex . W15 Copy of the notice dt. 9 - 10 - 77 given by Shri P . 

sent by Asst . Labour Conmissioner ( C ) Vijıyawada 
Ramakotaiah , President to the Unit Manager , 

to the President Dist. Factory Workers Union , 
Modern Rice Mill Food Corporation of India , 

Nellore . 
Nellore 

Ex.W29 Pap cutting from Indian Exprços dt. 23 -5- 70 re 
Ex . W16 Minutes of Conciliation proceedings held at Nellore 

garding holiday homes for FCI Staf. 
on 31 -10 -77 between the District Manager Food 

Ex .W30 Stat ment No. 8902/ Index / 78 - 5 dt. 7 -7 -73 sho ving 
Corporation of India , Nellore and the District Fac 
tories Workers Union Nellore over a charter of de 

the consumer price index numbers for Industrial 

Workers for Gudur, Guntur and Hyderabad Centros 
mands dt. 9 -10 -77 coupled with a strike throat. 

for the month of May, 1978 . 
Ex ,W17 Letter containing two sheets of calculations regard 

Ex ,W31 Statement No. 349/ Inclex /79 dt. 17- 12 -79 showing the 
ing payment of exti a wages to casual labourers of 
Modern Rice Mill Nellore for working more than 

consumer price index numbers for Indlustrial Workers 

for Gudur, Guntur and Hyderabad Ceatres for the 
48 hours in a week and festival holidays with wages 

inonth of October, 1979 . 
and particulars of No. of days of casual labour of 
MRM Nellore , attended for duty during the weeks 

Ex.W32 Statement No . 349 /Index / 79 d . 18 - 3 - 80 sho n ; the 
from 27 -2 - 77 to 25 - 11-77. 

consumer price index numbers for Industrial Workers 

for Gudur, Guntur and Hyderbad Centres for the 
Ex .W18 Letter No , MRM / B - 2 / 76 -77 dt 15 -6 -76 addressed by 
Unit Manager Modern Rice Mill Nellore to the Pro 

month of January , 1980 . 
sident, the Dist . Factory Workers Union Railway Documents Exhibited for the Mainage.nznt, 
Feeders Road Nelloro. 

Ex.M1 True copy of the statement prepared by the Unit 
Ex .W19 Letter No . MRM / B - 2 / 76 - 77 dt 24 - 6 - 76 addressed 

Manager MRM , Nellor 111 the basis of attendance . 
by the Unit Manager Modern Rice Mill Nellorc to 

register maintained in the Mill for casual labourers 
the Industrial Relations Officer, Labour Department 

Ex .M2 Truc copy of the office order No. A3( 7 )/ 79 dt 
Balajinagar , Nellore and under copy to the District 

2 - 12- 70 issu d by Unit Manag : MRM , Nellore 
Factory Workers Union , Nellore (Railway Feeder 

to Sri Kolhapuri 
Road ). 

Es.M3 True copy of the application dt. 15 -11-75 submittet 
Ex , W20 Letter No. MRM / B - 2 /76 - 77 dt. 30 -6 - 76 addressed 

by Md. Nasir Ahmed 10 the linit Manager, " ARM , 
by Unit Manager , the Food Corporation of India 

Nellor 
Modern Rice Mill, Nellore to Sri P . Vecraswamy 

Ex .M4 
H & T Contractor, Modern Rice Mill Food Corpora 

True copy of the application dt. 1 - 11- 73 sub nitted 
tion of India , Nellore . 

by M . Thimoli to the Unit Manager MRM , Nellorc 

Ex .M5 Statement showing the casual labour supplied by 
Ex .W21 Memo dt. 3-6 -78 issued by Sri A , Mohan Ram Unit 

the contractor Veeraswany from 1976 -77 . 
Manager to Shri P . Ramakotalah Prest, nt, District 
Factory Workers Union , Nellore regarding 4 casual 

Ex.M6 True Copy of the statement uring the prisl.12 
labourers . 

of operations carried out at FCI, Nellore during 

the period froin 1- 10 -74 to 15 - 10 - 74 . 
Ex .W22 D . O . Lr. No. AM /MRM /Labour Court/78 - 79 dl. 
3 -6 -78 addressed by Sri A , Mohan Ram Unit Mana 

Ex .M7 Truc Copy of th : Bill No. 16 dt. 19- 10 - 74 sharing 
ger to Sri Ramakotaiah , President, District Factory 

the amount paid to the contractor during th period 
Workers Union , Nellore . 

from 1 - 10 - 74 to 15 - 10 - 74 . 

Ex .MS True Copy of the extract of the tender form No. 
Ex ,W23 Copy of the Minutes of Conciliation Proceedings 

F . 25 (51) / 73 dt. 6 -8 - 73 allotted to Sri P . Veels viny 
held under Sec . 12 (4 ) of JD . Act, 1947 on 17th 

H & T Contractor of MRM Nellorc . 
Instant at Nellore in the dispute between District 
Manager , FCI, Nellore and District Factory Wor 

Ex .M9 True copy of Minutes o conciliation proceedings 

held on 29 - 6 - 77 in the dispute bet .veen District 
kers Union , Nellore over a charter of demand dt. 
5 -5 -78 . 

Factory Workers Union , Nellore and the Minigc 

ment of MRM of FCI/ P . Vceraswamy FCI contrac 
Ex . W24 Failure of conciliation report under section 12 ( 4 ) 

tor in the Nellore Modem Rice Mill . 
of the I. D . Act, 1947 . 

Ex .M10 Truc copy of the letter dt. 204 -77 addreised by !he 
Ex .W25 Letter dt. 30 - 1 - 1979 addressed by Sri P . Ramakotaiah 

Pr. sident, the District Factory Workers Union 
President to the District Manager Food Corporation 

Nellorc to the District Manager Food Corporation 
of India , Nellore regarding notice of strike by the 

of India , Nellore. 
cmployees of Modern Rice Mill (FCI) Nellore . 

Ex .M11 Applicaion under Sec . 33 . C ( 2 ) of the I. D . Act Gled 

hy the work before the Labour Court at 
Ex ,W26 Lr. No. MRM25( 45 ) /Labour /79 dt. 5 - 2- 79 addressed 

Guntur. 
by District Manager to Sri P . Ramakotaiah , 
President District Factory Workers Union Railway Ex ,M12 Stall pattern sanctioned by the Food Corporation 
Feeders Road , Nellore . 

of India , 
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Ex,M13 Statement showing the staff position atModerr Rice 

For the All India Reserve Bank Workers Organisation , 

Mr. L . K . Pando , President. Mr. M . V , Pathak , Dy. 
Mill Nellore . 

General Secretary. 
Fx .M14 Truc copy of the Letter No. 1(1) / 72 Estt. dt. 23 -2 -72 

INDUSTRY 

BANKING 
addressed by the F . C . I. , Regional Office , Hyd to 

STATE 

MAHARASHTRA 
the Dist. Manager, F . C .I. Nizamabad /Nellore ! 
Hyderabad , 

Bombay , the 12. 11 November, 1980 
Ex.M15 Truc copy of the Stalt regulations Act , 1971 FCI. 

AWARD 
Ex, M16 True copy of Endt. No. A , 22( 1) / 77 dt. 31-5 -77 
communicated for complicnce for upg . ading the 

By a notification dated 25th July , 1979 issued by the 

Ministry of Labour , Government of India , I was appointed 
post of skilled worlers to that of Khalasis . 

as the residiny Olficor of the National Indutrial Tribunal 
Ex ,M17 True copy of the duties of the unskilled workmen , with headquarters at Bombay to look into the dispute between 

the employeis in relation to the Reserve Bank of India and 
Ex .M18 Copy sho, ing the duties to be attended to by the their Class II workmen , The matters for determination given 

labourers involved in the Modern Rice Mill of the in the schedule are as follows :-- - 
Food Corporation of India , Nellore. 

SCHEDULE 
Ex .M19 Copy of the order No. A . 1 (1)/74 dt. 23- 8 -74 regarding 

Specific matters in dispute for determination pertaining 
appointment of unskilled workmen through Employ 

to 

Class II workmen . 
inent Exchange ( five copies ). 

1. Scales of basic pay and method of adjustment in 
True copy of the walls paid to the Daily rated 

scaleş of pay , 
Swceper, water bringer and Scavanger of MRM , 

2 . Dearness Allowance . 
Nellorc for the month of March , 1980 . 

3. Categorisation of Class II employees in various groups. 
Ex.M21 True copy of the order of the Industrial Trubunal, 

4 . Special pay , advance increment, stagnation increment 
Madras. 

and honorarium . 

5 . Family Allowance . 
True copy of the grder of the Industrial Tutunul, 

6 . House rent allowance . 
Nagpur. 

7 . Travelling allowance including halting allowance . 
En .M23 True copy of thc G . O . Ms, No . 391 dt. 10 - 7-75 

8 . Extra wages for overtime work . 
issued by the State Government. 

9 . Officiating allowance . 
5d / - Presiling Offi _ cı 

10 . Shift allowance , 

11 . Confirmation . 
[No. 42011( 22 )/78 - D - II( D )] 

12 . Promotion . 
A . V . S . SHARMA, Desk Officer . 

13. Procedure for termination of employment and taking 

other disciplinary action , 

14 . Age of superannuation . 
New Delhi, thc 6th December, 1980 

15 . Superannuation benefits , such as provident fund , 
$ . O . 3600 . - In purguancc oſ section 16 of the Industıial 

gratuity and pension . 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 

16 . Leave -type , quantum , etc . 

17. Leave Fare Concession , 
hereby publishes the following award of the National Indus 

18 . Medical facilities . 
trial Tribunal at Bombay, in the industrial dispute between 

19 . Grain shop facilities. 
the employers in relation to the management of Reserve 

20 . Welfare facilities Jike canteen , sports and recreation , 
Bank of India and their class II workmen , which was 

holiday homos , etc . 
received by the Central Government on the 2nd December, 

21. Compulsory insurance of employees in Cash Depart 
1980 . 

Dient. 

22 . Security measures in respect of employees in Cash 
BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL , 

Department. 
BOMBAY 

23 . Housing loan , festival advance and marriage advance . 

24 . Discontinuance of guarantee fund in respect of em 
PRESENT 

ployees in Cash Department . 
C . T . Dighe Esqr ., 

25 . Desirability of discontinuance / amendment of Reserve 

Bank of India ( Staff ) Regulations , 
B , A . (Hons.) LL . M ., 

26 . Rates of interest on housing loans and other ad 
Presiding Officer 

vances granted to employees, 
Reference No. NTB - 2 of 1979 

27 . Grievance procedure , 

28 . Internal machinery for resolving industrial disputes. 
Employers in rclation to the Reserve Bank of India 

29 . Wasteful and restrictive practices . 
And 

30 . Work allotment to employees in exigeacics, 

31. Work procedure and work norm , 
Their Class Il Workmen , 

32 . Mechanisation and computerisation , 
APPEARANCE 

33 . Nced for interiin relief . 

34 . Any other matier connected with , or arising 
For the Employers. — Mr. N . V . Sundaram , Lcgal Advisor , 

out 

of the foregoing matters . 
Mr. M , A . Batki, A ssti. Legal Advisor, 

35. Date of effect of the Award of the National Tribunal, 
Mr. N . V . Deshpande , Assiti. Legal Advisor . 
For the All India Reserve Bank of India 

2 . A copy of the notification was endorsed to the Gover 

Employees nor , Reserve Bank of India , Bombay , another one to 
Association . - Mr. Ashis Sen , General Secretary . 

the 
General Secretary , 
Mr. W . R . Varadarajan . Mr, N . C . Das . 

All India Reserve Bank of India Em 
ployees Association and tho third one to the General 
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Secretary , All India Reserve Bank Workers Organisation .After would be improved upon , but the proposal tų become 
the 

Oficers should be considered in the ultimato interests of the 
receipt of the notification notices were issued for pre 
liminary hearing on 8th of August , 1979 . Pending the concerned employees. I must mention with appreciation that 
Refererce , on 28th September 1979 a settlement under 

the Reserve 

the representa lives of both the Association and 
sector 2 ( p ) of the Industiial Disputes Act was arrived at bet Dank of India wholehçertedly co -operated saying that if the 
ween the Reserve Bank of India and All India Reserve Bank problem could be solved by such discussion , they will not 
of India Employees Association , hereafter called Associa insist liron getting an award in terms of the settlement pro 
tion " . 

duced by them . 
On 21st November 1979, both of them submitted 

I am 

this 

glad to find that as a result of 
a copy of the Memorandum of Settlement arrived at between approach parties , came nearer and with some adjustments I 
them , Annexurc II to the statement , and requested the am able to reshape the settlement keeping the central idea 

Tribunal to make a consent award in terms of that settle as it is, but getting some clarifications and introducing some 
ment. 

improvement. I then give it as my award with full concur 

renec of the parties before me. 
3 . There is another Reference in respect of the Class III 
workmen of the Reserve Bank of India entrusted to this 

6 . Subsequent to the settlement between the Association and 
Tribual constituted as the National Industrial Tribunal, It 

the Bank dated 28th September, 1979 in which the Personal 
is Reference No . NTB - 1 of 1979 , The All India Reserve 

Assistants wcie conceived 25 Lecoining Officers, the grades 
Bank Workers Organisation , hereafter called " Organisa of Officcis were revised with effect from 1st October , 1979, 
tion " is also one of the parties to thai Reference . They 

als per Bank s Administrative Circular No. 14 of 1st February , 
have submitted their statement of claims in Reference No. 

1980 . As a result of that revision , the scales of pay as 
NTB - 1 of 1979 on 21st November , 1979 . On 14th Much , 

appearing in the settlement not only undergo change but the 
1980 they requested the Tribunal that , that statement should 

Officers going to the higher grades have been made eligible 
be considered as tl statement for this Reference also because 

for certain personal allowances with the cquitable view of sec 
it was a composite statement of claims for Class Il and Class 

ing that they do not suffer loss in comparison with their 
III workmen . According to that statement the pay scales previous cmoluments . Certainly that advantage should also 
of thc Personal Assistants should range between Rs. 1 ,475 

go over to the Personal Assistants becoming Officers . Now 
to Rs. 2 ,375 with no efficiency bar and the pay scales of under the acttlement when Personal Assistants were fitted in 
Personal Assistant to Governor and those in the higher cadre Officers Grade A , they were granted somo non -adjustable 
of Personal Assistant should range betwcen Rs. 1 ,650 to personal allowance , apparently with the desire that there 
Rs, 2 ,625 with no efficiency bar. On the same day they filed should bo no disparity in actual pay packet. The settlement 

A petition requesting the Tribunal not to make the consent ię silent whether the non -adjustuble allowance would be 
award as desired by the Association and the Reserve Bank available upto a particular period or till the employees remain 
of India . Under the settlement arrived at between the Asso in the converted Officers Grade A . It was also not clear 
ciation and the Bank , Personal Assistant who are in Class from the settlement as to what type of supervisory duties 
II are to be raised to the level of Staff Officers in Grade A would be given 10 the Personal Assistants after becoming 
and designated as Private Secretaries Grade II, It is a Others. There HILS lot of discussion whether when the 
separate and distinct cadre . One of the conditions is to see Personal Assistants become Ollicers and are therefuro entitl 
that they are allotted duties of supervisory nature . This ed to the higher House Rent Allowance they would be actual 
would necessarily result in delinking them from the mains ly loosers because House Rent Allowance was deductable 
tream of workmcn . They would become Officers and there towards the higher rent but the Personal Assistants who had 
foro thereafter they would not be covered by the definition occupied the quarters were in all probabilities pot to change 
of a workman as given in the Industrial Disprites Act, 1947 . the quarters . It was denonstrated to me that by reason of 
The Organisation objects to the giving of the higher status to it there was a net loss . I , however , fail to appreciate this 
the Personal Assistants . 

argument in principle because it involves the unwanted 

situation that a person moving to the Officers grade is ablo 
4 . Although the main Reference has 35 items corresponding to retain the lower type of accommodation , thereby depriving 
to the items in the other Reference dated 16th / 18th June , himself of the higher type of accommodation to which he 
1979, NTB - 1 of 1979, there is no dispute that Class IT is entitled and atonce depriving some other person in the 
workmcn , the Personal Assistant are promoted from lower cadre from claiming the accommodation in the rol to 
Stenographers . There is no dispute that their total sanctioned which he would have been entitled had the person becoming 
strength all over India is 44 . The majority of them are station an Officer actually chanped the quarters. Apart from it , 
ed in Bombay , quite a few only , about 10 are stationed this element of House Rent Allowance is to be appreciated 
elsewhere. It is also made clear by the Bank that on 31st when a person is not provided with quarters and with the 
March , 1980 the actual working strength ay against the person to whom quarters are provided , it is the equitablo ad 
sanctioned strength of 44 ls 11 Personal Assistunts 110 of justment for occupation and not the payment back of House 
whom are temporary . They appear to be members either of Rent Allowance . 
the Association or of the Organisation . There were rival 
claims whether a majority of them is with the Association 

7. Paragraph 4 of the scttlement relates to the protection 
or with the Organisation , but one thing looks clear that by way of a suitable personal allowance to be granted in 
between them two they are effectively representing all the the event of the existing total emoluments at any stage be 
Personal Assistants, 

coming less at the timo of the fitment. As per the terms of 
5 . Since the Reference thus related 

the agreement this allowance would be subject to adjustments 

to a small number of 
employees and since prima facie those were persons doing some 

on account of future accretions in the total emoluments . 
lyre of responsiblc / confidential work , raising 

But, a question was raised whether Provident Fund contri 

them to the 
status of Officers with corresponding advantage of the 

bution will be granted on revised substantive pay of the Steno 

rise 
in salary , was a tempting proposition and hence 

grapher , in the case of officiating Personal Assistants . The 

I held 
discusions with the concerned parties . 

Bank , by giving a further submission on this behalf has 

"The Organisation 
appeared reluctant to take 

stated that cases may arise where the substantive pay on 
the advantage of the Personal 

the 
Assistants becoming Officers Grade A 

rcvised scale of Stenographers ofliciating as Personal Assistants 

because as Class 
II workmen they were entitled to Dearness Allowance on a 

would be more than the pay in the unrevised officiating grade 
different scale and what is more they were also entitled 

needing protection of pay for the purposes of Provident Fund 

to 
Overtime allowance . However , as the discursion proceeded 

contribution during the period from 1st September 1978 to 
it was plain that the overtime allowance depended linon 

30th September 1779 , that such protection to the aforesaid 

el 
particolar Officer to whom a Personal Assistant was attached , 

cxtent would be allowed . 
sitting late hours or extracting work from after office hours . 
Mony of the Personal Asistunts working outside Hombay weie 

8 . In this manner , the discussion proceeded on the basis 
not getting overtime allowance on a large scale . Intrinsicul 

of accepting the proposal to become Officers, doing away 
ly getting overtime was an uncertain factor and since 

with the uncertain clement of receiving overtime allowance 

the 
avowed policy of management is and should be to discourave 

getting clarifications on the points of additional duties the 
Overtimo work and overtime allowance , I asked 

period of availability of non -adjustable allowance the nature 

he Organj 
sation 

and expectant of 
to study the merits of the proposal to make 

this personal allowance referred to in 

themi 
Officers . 

paragraph 4 of the settlement as well as secuiing some more 
I had made it clcar that the settlement which is benefit in comparison with the benefit 
before me may not be adinerca lo in toto ; if necessary it 

embodied in tho 
2 ( p ) settlement between the Association and the Bank . With 
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13 . Item no . 10 is Iclating to Shift allowance . The Personal 
Assistants never had any shift. The item no . 21, 22 and 24 
Elle actually lcms relating to Cash Department and 
no connection with the persons in the present Reference are 
concerned . Similarly, so far as item no . 29 to 32 in the cir 
cumstances of the case they need not be considered . Similar 
is die case with itcm no . 25 referring to the applicability 
of the Staff Regulations. All Officers are governed by the 
Staff Regulations. 


the goodwill of the parties concerned I am able to give the 
nward disposing of tho cnțire reference. Consequently , the 
application for award in terms of 2 ( p ) settlement binding 
all the employees including the cmployees who are not the 
members of the Association stands withdrawn and I proceed 
to discuss the other changes. 

9 . The Reserve Bank of India has given its further sub 
missions on 4th of November , 1980 in the light of the dis 

ission . The list of duties to be performed by the Private 
Secretaries Grade A are as shown in thc statement. There 
is also the fitment formula in terms cifectivo upto the 30th 
September 1979 , and ctiective on und from 1st October 

. There is also the clarification that the adjustment 
allowance will bu available as long as the incumbens re . 
main as Officer grade A . The non -adjustable personal 
allowance ( other than the adjustment allowance ) given to 
the Officers in the revişcd cadre will also be paid as long as 
the incunbents continue in Ollicer grade A . It is however 
restricted to those Personal Assistants who are in service on 
28th September, 1979 and are upgraded as Olliccr Grade 
A . 


14 . Item no . 8 Extra wages foi overtimc work is taken 
c .ire by the special allowance , Itcmn no . 19 is regarding Grain 
shop facilities . The bande does not survive as such facilities 
We not cxtended to the Officers, Item no . 28 relates to the 
machinery for resolving disputes , No question of internal 
machinery under the Indusliial Disputes Act would arise, as 
the Personal Assistants huve become officers, I am , how 
evei , told that even for the Officers of the Reserve Bank of 
India theic is a joint consultative machinery dealing with in 
dividual and collective disputes and the Personal Assistants 
when converted to Qfficers would be entitled to take advan 
tage of it . 


10 . In deference to my request to grant some further benc 
fil , the Bank has agrece for giving an allowancc mostly in 
consideration of the indeterminale Overtime which the Per 
sonal Assistants were likely to loose , The Bank has informed 
that the same could be called a special allowance and it will 
be at the rate of Rs. 60 per mensem . These changes which 
are in effect the outcome of the discussion are acceptable 
to both the Association und the Organisation . The Organisa 
tion however desires for a further rise in the pay packet and 
suggested that the additional element of special allowance 
should be more than Rs. 60 . I have given my anxious consi 
delations to the fluctuating and uncertain overtime allowance 
which is received more by persons stationed in Bombay. I 
have also taken into consideration the argument of the 
Bank that Officers in Grude ( " and above doing some special 
duties are given Such allowance at the rate of Rs. 100 per 
month . Security Oflicers in the higher grade B are entitled 
to a similar allowance at the rate of Rs. 50 per month and 
as such it was not equitable to raise the figure of Rs. 60 . 
I wish the Bank was in a position to raise this figure to 
Rs.70 not only in case of those now converted from Personal 
Assistants to thc Clans of Officers Grade A , but even in the 
case of those who are earlier entitled to a similar allowance 
of Rs. 50 per month . But on the material which is at my 
command at present, I do not desire to put the Bank to 
the inconvenience of bulancing their budget without knowing 
the full repercussions of the risc and hence in the circum 
stances of the case I think the offer of Rs. 60 per mensem as 
special allowance is acceptable , 


15 . Item no . 33 , interiin relief now becomes superious . So 
ſur as item no . 35 " dato of effect of the Award of the 
National Tribunal" , it has to be observed that the changes 
ate retrospectively operative from 1st September, 1978. The 
Award would therefore commence operating with this clause 
right from the date of its publication , 

16 . At the time of discussion it was represented to me 
that since the award is operative retiospectively certain persons 
who have rçccived overtime payment may 01 the strict 
constiuction of the award have to refund the amount received 
in excess of the monthly allowance of Rs, 60 , I am in agree 
nicnt with the sentiments of the representatives of the wor 
hers that there should bc 110 Such recovery and hence I 
direct hit on the application of the award the Bank do 
not recover overtime payment alrcady made in excess of 
Rs. 60 per month . 

17 . I was also told that perhaps certain case of hardship 
may also arise on the application of the award and there 
I dy te ieprçsentations individually made by the affected 
employees for some concessionel treatment, I am sure that 
the Bunk will consider such representations sympathetically , 

18 . In vicw of the above judgement, the following order 
is passed : 

ORDER 


11. That therefore ends the discussion on the merits of the 
changes introduced . The Reference however has to be treated 
on the basis of the 35 items referred to in the schedule 
( quoted above ). Since the Personal Assistants now become 
Officers in the present set up of the Industrial Disputcs Act, 
they would not be governcd by that Act. But, I understand 
that the Officers of the Reserve Bank of India are governect 
by the Reserve Bank of India ( Stall ) Regulations , 1948 and 
many items out of 35 listed in the schedule are taken caic 
of by the existing set up . Item No. 1 of the schedule , Scales 
of pay gets automatically decided by adopting the scales or 
Officers Grade A with the chungca notçd . Iter no . 2 , Dear 
nuss Allowance is taken care of by the provision , meant 
for officers Grade 1 . Similar in the case in relation to itcmx 
110 . 5 . Family Allowance , no . 6 Tousc Rent Allowance , no . 
7 Travelling Allowance , no . 9 Olliciating allowance , no . 
11 Confirmation , no . 12 Promotion , no . 13 “ Procedure for 
termination of cniployment , no . 14 Age of superannuation ", 
110 15 Superannuation benefits , no . 16 Lcavctype, quantum , 
no . 17 Leave Tare Concession , no . 18 Medical facilities . 
no . 20 Welfare facilitics , no . 23 Housing loan and 
advance , no. 26 Rates of interest on housing loans and no . 
27 Grievance procedure . 

IZ . As regards item no . 3 , cvcn with the small class of 
14 Personal Assistants theic was no question of catcgorisa 
tion . The ilem appears to have been copied mutatis mutandin 
from the schedule of the Reference relating to Class III 
workmen . As regards item no . 4 Special pay , it is not gran 
ted . The question of stagnation increment and advance in 
crement etc . does not arise . 


( 1 ) Personal Assistants , who are at present classified as 
Class II workmen , will be classified as Officers in Grade A 
and designated as Private Secretarics Grade " A / I [ and form 
a separate and distinct cadre. 

( ii ) The duties of a supervisory nature to be allotted to 
iliese Private Secretaries who would no longer be considered 
to be workmen for the purposes of the Industrial Disputes 
Act , 1947 would be as follows : 
List of Duties : 
Private Seciclariey Grade A will be required to perform 
the following duties , namely - 

( a ) Duties previously performed by Personal Assistant. 
( h ) Weeding out of important papers from the records 

under his custody or the custody of the Officer 
in - Charge before the same are destroyed as provi 
ded in the Banking Department Manual. 


( c ) Processing of leave applications of Stenographers / 

Typists for submission to the sanctioning anthority 
and suggesting substitute arrangements in respect 

of Stenographers. 
( 1) Recording of Confidential Reports on Stenographers / 

Typisty assisting him in the discharge of his duties 

us Private Secretary Grade A . 
( e ) Keeping track of pending lists of Sections /Depart 

ments under the charge of Officer to whom he is 

attached . 
( f) Şcrutiny and processiny of hills for purchase of / 

iepairs to typewriter machines before the same 
are sent for pay Orders . 


- - 


- 


- 


- - - - 


-- 4 
- - - Rs — 


Rs. 


830 


165 
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( 5) Scrutiny of monthly indents of stationery submitted Tribunal, No . 1, Bombay in the industrial dispute between the 
for the typists pools , processing of quotations of 

cmployers in iclation to the managenient of Dena Bank , Madras 
stationery , etc , 

and their work man which was received by the Central Gov 

einment on the 25th November , 1980 . 
(h ) Verification of articles of stationery / Jeadstock / dis 
pensary stock , as and when desired to be done . 

DEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
(i) Any other iteni which the Officer -in -Charge may dc 

TRIBUNAL NO . 1 , BOMBAY 
cide . 

PRESENT : 
( iii) ( a ) The ray of the Personal Assistants classified as 

Justice C . T . Dighe Fiqr., B .A . (Hons.), LL . M ., Presiding 
Officers in Gradc A will be refixed as on 31st August, 1978 . 

Officer, 
While fixing their pay on promotion AS Officers in Grade 
A , Personal Assistants who ATC in service as on 28th 

Referenco No. CGIT 6 of 1980 
September , 1979 and are druwing pay from Rs. 830 onwards 

PARTIES : 
in the existing scale of Personal Assistants would be granted 
a non -adjustabic personal allowance on a graded scale and 

Employers in relation to the Dena Bank , Madras 
this allowance would ho attached to the respective stage of 
pay in the scale of Officers in Grade A from Rs. 1050 On 

ΛΝΙΣ 
waida as shown in the tabio hereto , 

Their Workmen 
( iii) ( b ) Consequent uron the revision of scales of pay 

APTEARANCES : 
and allowances available to Officers 11 Guldc A is and 
om 1st October 1979, the Scaics of pay and the adjust 

For the Employers -- Mr. K . G . Rajguru , Officer Dena 
ment allowance would be as in the following table :-- 

Bank . 
Stige of nay in On fitina nt in the st , ge of Qu ntum of 

l or the Workman - Mr. M . M . Pednekar, General Secre 
the existing cilc pay in tho sc. Ic of 

non - adjust 

tary Dena Bank Staff Union . 
of pay of perso - in Gr de A . 

able personal INDUSTRY : Banking . 

STATE : Maharashtra . 
nal sist ints . urto 20th from 1st Adjust - illowance 

Bombay, the 18th November , 1980 
Sept., 1979 October, hent 
1979 + -illowun 

AWARD 
ce 
- - - - - - - - - - - 

The Government of India , Ministry of Labour by order 

No, L - 12012 / 173 / 79 - D . JI. A . dated 7th October, 1980 , in 
Rs . Rs. 

exercire of the powers conferred by clause ( d ) of sub - section 
1050 1800 + 40 

( 1 ) of section 10 of the Industrial Disputes Act, 1947 , have 
870 1100 1300 + 10 

Telerred to this Tribunal for adjudication an industrial dispute 

between the Employers in relation to the Dena Bank and their 
910 1150 1800 

100 

workman in respect of the matters specificd in the schedule 
950 1150 1800 + 65 

125 

mentioned below : - - - 

- - - 
( iv ) The adjustment allowance will bc available as long 

SCHEDULE 
as the incumbent remains as an Officer in Grode A . 

" Whether the action of the management of Dena Bank 
(v ) The quantum of non- adjustable personal allowance will 

in relation to their branch at Ponda , Goa in terminat 
be available to the cxisting Personal Assistants as on 28th 

ing the services of Shii Vinayak B . Gaude, Sepoy 
September 1979 , who will be re-designated as Officer in 

with effect from 31st January , 1979 is justificd ? If 
Grade A , so long as they continue to be Offlccra in Grade 
A . 

not, to what relief is the workman concerned entitl 

ed ? " 
( vi) In addition to the non -adjustable personal allowance , 
where the substantive pay on the revised scale of Steno 

2 . After service of notices it was gathered that the con 
graphers officiating as Personal Assistants would be more 

cerned Peon was taken up in scrvice and the dispute was 
than thc pay in the unrevised officiating grade and therefore 
in the event of the cxisting total emoluments of the Personal settled amicably. Both the parties appeared before me today, 
Assistants on thc stages shown in the tablcs or at any other The representative for the Peon has stated that he does not 
stage becoming cas , they will be granted a suitable personal 

wish to proceed with the matter. The management has also 
Allowance to cqualisc their emoluments, That personal allo 

conſumed the fact that the Peon has been again taken up 
wance would be subicct to adjustments on account of future 
accretions in thier total emoluments , Besides , where the sub in service from 3rd March , 1980 . It is also intimated to me 
Buntive pay as Stenographer would be more than the puy that the serviccs rendered by the Peon before his termination 
in the officiatiny grade as Personal 199istants the employec will be counted towards reclucing his probationary period . 
concerned would be allowed to subscribe to the Provident 

3 . In view of these circumstances, no further hearing is 
Fund on the basis of his revised substantive pay . The pro 
tection so granted will be during the period from 1st Septem 

Tiecessary and the Refçrence is treated as closed , 
her 1978 to 30th September 1979 , only . 

C . T . DIGHE, Presiding Officer 
( vi) The Personal Assistants who will be classified as Staff 

[No. L - 12012 / 173 / 79 - D . II . A ] 
Officers Grade A and designated as Private Secretaries Grade 

S . K . BISWAS, Desk Officer 
A with effect from 1st September , 1978 will be eligiblc to 
draw a special allowance at the rate of Rs, 60 per mensem , 
so long as they remain as Officers in Grade A , 

New Delhi, the oth December, 1980 
My award therefore is made accordingly . 

S . O . 3602 .- - In pursuance of section 17 of the Industrial 
Sd / 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
C , T. DIGHE, Presiding Officer . 

hereby publishes the following award of the Central Govern 

ment Industrial Tribunal Calcutta , in the industrial dispute 
[No. L - 12025 / 21 / 79 -D . JI( A ) ] 

between the employers in relation to the management of 
New Delhi, the 12th December, 1980 

Disheryarh Area of Eastern Coalfields Limited , Post Office 
S . O . 3601, — In pursuance of section 17 of the Indistrial 

Silarumpur, District Burdwun and their workmen , which was 
Dispute Act, 1947 ( 14 of 1947 ) , the Central Government 

ieceived by the Central Government on the 2nd Decembor , 
hereby publishes the following award of the C . G . Industrial 1980 . 


- 


= 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL BEFORE SHRI A G QUREGHI,MA, LB , PRESIDING 
AT CALCUTTA 

OHMYCER , ( ENTRAL GOVERNMENT INDUSTRIAL 
PRESENT 

TREUNAL CUM - I ABOUR COURT, JABALPUR (MP) 
Mr Ju ,tice R Bhattacharya , MA , BL ,- - Piesiding Officer 

Case No CGIT / L ( (40 ) 1979 
Reference No 74 of 1980 

PARTIES 
PARTIES 

Employers in relation to the management of North 

Chmi Colliery , Dintrict Surglija (MP ) and their 
Employers in relation to the management of Dishergaih 

workmen represented through the Secretary Khan 
Area of Eastern Coalfields Limited 

Mazdoor Parishad (CITU ), North Chirimiri Colliery , 

PO Chupanı, Distinct Surguja , Madhya Pindesh 
AND 

APPFARANCES 
Then Workmen 

For Union - Shu L N Malhotra , Advocate 
APPEARANCES 

For Management - - Shri P S Nuir , Advocate 
On behalf of Employers Absent 
On behalf of Workmcn - Absent 

Industry Coal 

District Surguja (MP ) 
State · West Bengal Industry Coal 

AWARD 
AWARD 

Dated November 25, 1980 
This is a reference under Section 10 of the Industrial Dis 

In exeicise of the power , conferred on it the Government 
putes Act , 1947 sent to this Tribunal by the Central Govern 

of Jndit in the Ministry of Labour hag referred the follo 
ment by Order No L 19011 ( 7 ) /79 - D TV ( B ) dated 8th Sep wing ( 115nute under Sec 10 ( 1 )( d ) of the Industrial Disputes 
tember , 1980 for adjudication of an industrial dispute bet Aut 1917 to this Tuhunnl for adjudication , vide it s Order 
ween the employers in relation to the management of Dishei - No 1 22011(2 /79 D IV (B ) dated 29th December , 1979 – 
gaih Arca of Eastern Coal Fields Ltd , P O Sitarampur , 
District Burdwan and their worl.men The issue for decision 

“ Whether the management of North Chumiri Colliery , 
has been framed in the following words - 

District Surgya (Madhya Pradesh ). 13 justified in 

taking the following extra work from the leaders cum 
“ Whether the demand of the Oveimen of Dishergarh 

di essers of the colliery – 
Area of Eastern Coulfields Limited for payment of 
" charge allowance " for handing and taking over of 

( 7 ) Unloading of Clay cartridges from incoming tubs 
charge in consideration of their duties and reponsi 

from the surface and stacking at convenient places 
bilities as laid -down in Regulation 43 of Coal Mines 
Regulations, 1957, 18 justified ? If so , to what relief 

(b ) Helping the Shotfirers / explosives carriers incharge 
are the conccined workmen entitied ?" 

in connecting the wile and packing the holes with 

clay cartridges 
2. It appears that copy of the Order of the Central Govein 
mcnt referred to above Wis sent to the General Manager , 

(c ) Breaking of big lumps of coal after blasting 
Dishergarh Area of Eastein Coalfields Limited and also 

(d ) Packing and stacking of stone /shales after blas 
to the General Secretary, Indian National Mines Overman , 
Sirdar and Shotfirers Association , Co Laikdih Deep Col. 

ting 
liery , P O Chirgunda , District Dhanbad ( Bihar ), represen 

re ) Helping the drilleis for making holes 
ting the workmen by registered pont This Tribunal After 
receipt of the eference sent notice under registered post 

(f) Pushing of loaded tubs from working place to 
with acknowledgemcnt duc asking both the parties to submit 

main line 
their written st. tements within 15 days of the receipt of the 
said notice The parties were also informed that the care If not, to what relief are the concerned workmcn entitled ?" 
would be put up for order on 25th November , 1980 Accord 

2 The case of the Union is that the workmen concerned 
ing to the acknowledgement receipts the notice to the 

are employed as loaders cum - dressers in North Chirimiri Col 
General Manager of the Dishergarh Area of Eastern Coal 

Tery Their job is only for loading and dressing, but they 
fields Limited was received on 30 September , 1980 The 

are made to unload clay cartridges from incoming tuby 
General Secretary of the Indian National Mines Overman , 

from the surface and stacking at diffcient places , helping the 
Sirdar and Shotfirers Association rexeived notice on 30 Sep 

Shotfirers in connecting the wires and packing of holes 
tember, 1980 

with clay cartridges , breaking of big lumps of coal after 
3 Today is fixed foi orders In spite of scrvice of notice the 

blasting packing and stacking of stone /shaleg after blasting, 
po - ties to the dispute have not filed theu respective claims on 

helping the drillery for making holes pushing of loaded tubs 

fiom working place to main line All the aforesaid jobs are 
watten statements regarding the dispute Upto this date no step 
has hecn taken by the parties in this behalf In the absence of 

not included n their duties but the managegient compels The 

vojkmen to do these jobs which adversely affect the income 
the wiitten statement, there is nothing to be heard about 
the dispute referred to this Tribunal In the citcumstances no 

of the workmen coucemed as theli joh 19 piece rated job 
date for hearing need be fixed In the absence of the parties 

3 The management has resisted the claim of the Union 
and their written statements , I presume that at present there 

on the grounds that the leaders are also employed as dressers 
18 no dispute betwçen the parties 

and in the North Chirimiri Coliery there are posts of loaders 
Accordingly I pass a “ No lispute" award 

cuir - dressery As big lumps are not convenient for loading 

the loaders break the big lumps for their own convenience 
Dated 

and to facilitate carly shavelling and loading Breaking of 
Calcuttu , the 25th November, 1980 

big cool lumpy is the duty of dressers cum loaders As regards 

the other works the management has categorically denied 
R BHATTACHARYA , Presiding Officer 

that it is taking any other work as alleged by the Union 
[No L -19011 / 7 /79-D IV ( B )] 

of the loadeis - cum -dressers 

The management also raised certain legal objections about 
S .O , 3603 – In pursuance of section 17 of the Industrial the competency of the reference but the objections were 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 

not culously pressed it the time of the arguments 
liereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur, in the industiul disputc 

4. From the abovc pleadın , it is uincunérolet d that the 
betweca the employers in iclation to the management of 

job of unloading of clay cartridges from incoming tubs from 
North Chirimiri Colliery , District Surgija (Madhya Pradesh ) 

the surface and stacking thein at the convcnicit plac 
and their workmen , which was received by thy Cential Govern helping the Shorfires Explosive Carners incharge in cornec 
ment on thc 3rd December , 1980 

ting the wires and packing of holes in clay cartridges, pack 


- 
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ing and stacking stones /shalce after blasting , helping the soofs, floors and walls . The dresscrs are also loaders and if 
drillers for making holes , pushing of loaded tubs from wor they are allowed to load and carry big lumps in the basket as 
king place to main are not part of duties of the loaders their shoulder load it is likely to fell down on their bodies 
cum - dressers , 

and injure them . Therefore from the aforesaid point of view 

also it is the essential duty of the dressers to break lumps and 
1 , The witness of the Union , Shri Hazrodi although states load them in the baskets as it is convenient for them to 
that they are doing all the aforesaid jobs but thọ witness of 

carry smaller pieces of lumps thun the bigger pieces . This 
the management Shri Sachdeva who is Manager of the North 

job is being performed by the dressers -cum - loaders since their 
Chirimiri Colliery states that the dressers - cum - loadery aros 

employment. In other miocş the dressers and loaders are 
not doing any job of unloading clay cartridges and stacking engaged separately . Loader is a piece rated job and dresser 
them . They do not help the Short firers and they do not do 

is a time rated job . In our mine the loaders are also dressers 
packing and loading of stone / shales after blasting. They also 

and in addition to their loading work they are paid separately 
do not help the drillers for making holes and do not push the 

for the dressing job according to Agreement Ex . W . M . 1 . In 
loaded tubs from working place to main lins, In cross - exami 

Cross - examination this witness again reiterates that breaking of 
nation also this witness states that all the works mentioned 

lumps is a job of dresser according to Wage Board recommen 
in the order of reference except at no , C is not a part of dations . 
duties of loaders -cum -dresscrs . The managemcat does not 

9. From the aforesaid evidence of the management and the 
take that work from the workers and also does not want 

Union it appears that in the North Chirimiri Colliery the same 
to take that work in future . 

person is appojnted as loader and dresser and before loading the 

tuby he also does the job dressing . Whilo dressing he breaks 
6 . In view of the aforesaid uncontroverted position as has the lumps after blasting from the roofs , walls and floors and 
emerged from the evidence of both the parties it is held that whenever there is a big lump of coal which cannot be con 
unloading of clay cartridges from incoming tubs from sur veniently filled in a basket or carried in a basket safely then 
face and stacking them , helping short firers / explosive carriers hc breaks that lump into smaller picces to make it convenient 
in connecting the wire and packing the wholes, packing and and safe for loading . A peruşal of Ex, M / 1 reveals that 
stacking of stone / shales after blasting , helping the drillers for according to the agreement the management pays separato 
making holes and pushing of loaded tubs from working place wages to the loader -cum - dressers for their job of loading and 
to main line is not a part of the duty of the loaders -cum dressing. Therefore in my view there is a justification in the 
dressers and if the management at ill at any time wants Averment of the management that the job of dresser includes 
to takç the aforesaid work from the dressers -cum -loaders it the breaking of the big lumps of coal into smaller ones to faci 
shall not be entitled to do so . 

litate their loading in the tubs and carrying basket on shoulder , 

There is no separate category of lump breakers in the Coal 
7 . In view of the aforesaid finding we are Icft only with Wage Board recommendations also and the word " dressing 
one question whether the breaking of big lumps of coal after would include the job of breaking the lumps of the coal may 
blasting is a part of the duty of the dressers -cum -loaders . 

be on walls , floors or roofs. 
On this point the witness of the management has stated 

10 . in the result , it is held that the management of the 
that breaking of big lumps of coal after blasting is not 

North Chirimiri Colliery , District Surguja is not entitled to 
the job of dressers - cum - loaders. In cross - cxamination this 

take the work of unloading of clay cartridges from incoming 
witness admits that while dressing the roofs we have to 

tubs from the surface and stacking at convenient places, help 
break the lumps. Similarly while dressing lumps from the 

ing the short firers / explosive carriers in connecting wires and 
floor and wall the dressers have also to break those lumps . 

packing the holes of the clay cartridges, packing and stacking 
When the coal is in big lumps we break it into smaller 

of stones /shales after blasting , helping the drillers for making 
picces so that it may be conveniently filled in the tub . From 

holes and pushing of loaded tubs from working place to main 
the evidence of this witness itself it is clear that the job 

line , from the loaders-cum - dressers of the colliery and if 
of dressing involves the breaking of lumps and when the 

the management asks the loaders - cum - dressers of the colliery 
coal is in big lumps its breaking becomes necessary for 

to do the aforesaid work it is not justified in doing so . How 
making it convenient for loading it in the tube . 

cver, the job of breaking big lumps of coal after blasting is 

essentially a part of the duty of the dressers and the manage 
8 . The witness of the management Shri Sachdeva , Manager 

ment is justified in taking the work of breaking the big lunpa 
of the Colliery , states that breaking of big lumps of coal after 

of coal after blasting from the loaders - cum - dressers . The man 
blasting is a part of the dutite of dressers - cum - loaders And 

agement shall pay Rs. 100 as costs to the Union , An Award 
the workmen are actually asked to do thesc work whenever 

is given accordingly . 
it is required . After blasting generally big lumps are not form 

Dated 25- 11 - 1980 . 
ed but if the blasting is not proper and is not effective once in 

A . G . QURESHI, Presiding Officer 
a while big lumps are formed which naturally have to be 
dressed by the dressers -cum - loaders . To engure safety the 

No. L -22011 /2 /79 - D .IV .B ] 
dressers are employed to remove the lumps of coal on the 

S . S . MEHTA , Desk Officer 
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